
‚ããâ¦ãÀÀãÓ›Èãè¾ã ½ããäÖÊãã ãäª¶ããÞãñ 2024 Þãñ ÜããñÓã 
Ìãã‡ã‹¾ã ‘Count her in Inspire Inclusion’ 

 ‚ãã£ãìãä¶ã‡ãŠ ‡ãŠãßã¦ã •ãØã †Ìã¤¿ãã ¢ã¹ãã›¿ãã¶ãñ 
ÌãñØãÌãñØãß¿ãã Ô¦ãÀãÌãÀ ¹ãÆØã¦ããè ‡ãŠÀ¦ã ‚ããÖñ. ½ããäÖÊãã 
¦ãßãØããßã¦ãî¶ã ‚ãÌã‡ãŠãÍã¾ãã¶ãã¹ã¾ãÄ¦ã ¹ããñÖÞãÊ¾ãã 
‚ ãÔ ã ¦ ã ã ¶ ã ãª ñŒ ã ã è Ê ã ,  ‚ ã ã• ã  ¹ ã ì ¶Ö ã  †‡ ã Šª ã 
ÔãÌãÃÔã½ããÌãñÍã‡ãŠãÞããè ØãÀ•ã ‡ãŠã Ìãã›ãÌããè? Á¤ãè 
¹ãÀâ¹ãÀã½ã£¾ãñ •ãŒã¡ÊãñÊããè Ôãã½ãããä•ã‡ãŠ ¹ããäÀãäÔ©ã¦ããè 
¾ããÊãã ‚ã¡ÔãÀ ºã¶ãÊããè ‚ããÖñ ‡ãŠã? ‚ãÔãñ ‚ã¶ãñ‡ãŠ ¹ãÆÍ¶ã 
¡ãñ‡ãŠãÌã¦ãã¦ã.
 ¾ãã ½ãããäÔã‡ãŠã½ã£¾ãñ ¡ãù. ¹ãÆ¼ãã ¾ããâ¶ããè ¦¾ããâÞ¾ãã 
ÊãñŒãã½ã£¾ãñ ãäÊãâØã¼ããÌã ‚ãããä¥ã ÔãâãäÌã£ãã¶ãã¶ãñ Ô¨ããèÊãã 
½ãì‡ã‹¦ã ‡ãŠÀ¥¾ããÞ¾ãã ÒÓ›ãè¶ãñ ãäªÊãñÊãñ ½ãã¶ãÌããè ‚ããä£ã‡ãŠãÀ 
¾ãããäÌãÓã¾ããè „Öã¹ããñÖ ‡ãŠÀ¦ãã¦ã ‡ãŠãè, ½ããäÖÊãã ‚ãã¹ãÊãã 
‚ããä£ã‡ãŠãÀ ‚ã•ã½ããÌã¥¾ããÞ¾ãã ÒÓ›ãè¶ãñ ÔãâãäÌã£ãã¶ãã¶ãñ 
ãäªÊãñÊããè ½ãîÊ¾ãñ, ÔÌãã¦ãâ¨¾ã, Ôã½ã¦ãã, ãäÌãÍÌãºãâ£ãî¦ãã 
ÔãÌãÃ£ã½ãÃÔ¶ãñÖ¼ããÌã, ¶¾ãã¾ã ‚ãâØããè‡ãŠãÀ¥ãñ ‡ãŠãßãÞããè 
ØãÀ•ã ‚ããÖñ. 
 ½ããäÖÊãã ‚ãããä¥ã ½ãìÊããéÔããŸãè ÔãìÀãäàã¦ã¦ãã ãä¶ã½ããÃ¥ã 
‡ãŠÀ¥ãñ, ãä•ã©ãñ ½ããäÖÊãã ¦ã¥ããÌã ‚ã¦¾ããÞããÀãÞããè ¼ããè¦ããè 
¶ãÔãñÊã, ÔãÌãÃÔã½ããÌãñÍã‡ãŠ Ìãã¦ããÌãÀ¥ã ‚ãÔãñÊã, •ãñ©ãñ 
‚ããä¼ãÌ¾ã‡ã‹¦ããè ÔÌãã¦ãâ¨¾ããÞãã ‚ãã¶ãâª Üãñ¦ãã ¾ãñƒÃÊã ‚ãããä¥ã 
ÔãÌããÄ¶ãã Ôãã½ããÌãî¶ã Üãñ¦ãã ¾ãñƒÃÊã.
 ¹ãÆãñ. ãäÌã¼ãî¦ããè ¾ããâ¶ããè `¶ããÀãè Íã‡ã‹¦ããè Ìãâª¶ãã 

‚ããä¼ã¾ãã¶ã' ¾ããÞãã „Öã¹ãã ñÖ 
‡ãŠÂ¶ã Àã•ã‡ãŠãè¾ã ÔãÖ¼ããØãã-
½ã£ããèÊã ½ããäÖÊãã ‚ããÀàã¥ã •ã¥ãî 
¦ããò¡ãÊãã ¹ãã¶ãñ ¹ãìÔãÊããè ‚ããÖñ¦ã. 
¦¾ãã¹ãì¤ñ ‚ããÌÖã¶ã ‡ãŠÀãè¦ã ‚ããÖñ¦ã 
‡ãŠã è Ôãã½ã ìã äÖ‡ãŠ ¹ã Æ¾ã¦¶ãã â¶ãã è 
‚ãã¹ãÊ¾ããÊãã ‚ããä£ã‡ãŠ Ôã½ããÌãñÍã‡ãŠ, ¶¾ãã¾ã Àã•ã‡ãŠãè¾ã 
‚ããã ä¥ã ¹ã Æ ã ä ¦ ã ã ä ¶ ã£ãã è ‡ ã Š Êãã ñ ‡ ã ŠÍããÖã è ¦ ã Ìãã›ã 
ãä½ãßÌã¥¾ããÔããŸãè ¹ãÆÌããÔã ÔãìÂ ŸñÌã¥ãñ ØãÀ•ãñÞãñ ‚ããÖñ.
 ãäÍãàã¥ãã½ãìßñ ½ããäÖÊããâ¶ããè ÌãñØãÌãñØãß¿ãã Ô¦ãÀãÌãÀ 
ºãã•ããè ½ããÂ¶ã ‚ãã¹ãÊãñ ‚ããäÔ¦ã¦Ìã ãäÔã® ‡ãñŠÊãñ ‚ããÖñ 
¹ãÀâ¦ãì ºãÖìÔãâŒ¾ã Ôã½ãã•ããÞããè ãäÔ©ã¦ããè Öãè ãäÌãªãÀ‡ãŠ ‚ããÖñ. 
‚ãããä¥ã ½Ö¥ãî¶ã ÔãÌãÃÔã½ããÌãñÍã‡ãŠãÞããè ØãÀ•ã ‚ããÖñ. 
Ôã½ãã•ãã¦ããèÊã Ûãã ¹ããäÀãäÔ©ã¦ããèÊãã ¼ãñª¥¾ããÞãñ ‡ãŠã½ã 
‚ã¶ãñ‡ãŠ ÔãâÔ©ãã, ÔãâÜã›¶ãã ‡ãŠÀ¦ã ‚ããÊ¾ãã ‚ããÖñ¦ã. 
†‡ãŠãè‡ãŠ¡ñ ‡ãìŠ¨ããè½ã ºãì®ãè½ã§ãã, ãäÌã‡ãŠãäÔã¦ã ¢ããÊãñÊãñ 
¦ ã â ¨ ã— ã ã¶ ã  ‚ã ã ã ä¥ ã Ôã ã½ ã ã ã ä• ã ‡ ã Š, Àã•ã‡ ã Š ã è ¾ ã 
¹ããäÀãäÔ©ã¦ããè½ãìßñ ½ããäÖÊããâÞ¾ãã ãäÌã‡ãŠãÔãã½ã£¾ãñ ºãã£ãã ¾ãñ¦ã 
‚ããÖñ. ‚ãã•ãÖãè ½ãìÊããè •ã¶½ã¦ããÞã ØãÖãß Öãñ¦ã ‚ããÖñ¦ã. 
‚ãããä¥ã ÌããÀÔããÞãã ãäªÌãã ÛããÞããè Ìãã› ¹ããÖ¦ã ‚ãÔã¦ãã¦ã.
 ½ããäÖÊãã ‚ãããä¥ã ½ãìÊããéÔããŸãè ÔãìÀãäàã¦ã¦ãã ½Ö¥ã•ãñ 
‡ãŠã¾ã? ãä•ã©ãñ ½ããäÖÊãã ‚ãããä¥ã ½ãìÊããé¶ãã ÍãããäÀÀãè‡ãŠ Ìã 
¼ããÌããä¶ã‡ãŠ ÔãìÀãäàã¦ã¦ãã ‚ããÖñ, ‚ã¦ããè ¦ã¥ããÌã ¶ããÖãè, 
‚ã¦¾ããÞããÀãÞããè   ãä¼ã¦ããè ¶ããÖãè.   ‡ãŠãñ¥ã¦¾ããÖãè  ¹ãÆ‡ãŠãÀÞãñ

ãä¦ãÊãã Ôãã½ããÌãî¶ã Ü¾ãã...

ÌãÓãÃ : 12 Ìãñ       ‚ãâ‡ãŠ : 36     ¹ãñŠºãÆìÌããÀãè 2024

Ô¨ããè Ôãºãßãè‡ãŠÀ¥ãã¦ãî¶ã Ô¨ããè¹ãìÂÓã Ôã½ãã¶ã¦ããÔ¨ããè Ôãºãßãè‡ãŠÀ¥ãã¦ãî¶ã Ô¨ããè¹ãìÂÓã Ôã½ãã¶ã¦ããÔ¨ããè Ôãºãßãè‡ãŠÀ¥ãã¦ãî¶ã Ô¨ããè¹ãìÂÓã Ôã½ãã¶ã¦ãã

ÔãŒ¾ã ½ããäÖÊãã ½ããØãÃªÍãÃ¶ã ‡ãòŠ³ÔãŒ¾ã ½ããäÖÊãã ½ããØãÃªÍãÃ¶ã ‡ãòŠ³ÔãŒ¾ã ½ããäÖÊãã ½ããØãÃªÍãÃ¶ã ‡ãòŠ³

Öìâ‡ãŠãÀÖìâ‡ãŠãÀÖìâ‡ãŠãÀ
ÔãŒ¾ãÔãŒ¾ã

ãäÖâÔãã ©ããâºãÌãããäÖâÔãã ©ããâºãÌãã

ÔãŒ¾ã
ãäÖâÔãã ©ããâºãÌãã

¾ãã ‚ãâ‡ãŠã¦ã...
ãä¦ãÊãã Ôãã½ããÌãî¶ã Ü¾ãã...
ºããƒÃ ÜãÀãºããÖñÀ ¹ã¡Êããè ‚ããÖñ...
Message of President
Appreciation Letter
Women’s Participation...
¾ãã ªÍã‡ãŠã¦ããèÊã Ô¨ããè ‚ããÌÖã¶ãñ...
Count her in... 
‚ããƒÃ ‚ãÔã¦ãñ •ã¶½ããÞããè ãäÍãªãñÀãè..
Messages of Ex-staff
ÔãÖã½ããÖãè ‚ãÖÌããÊã
¼ãÀãñÔãã ÔãñÊã....
¼ããÀ¦ãã¦ã ÊãöãäØã‡ãŠ Ôã½ãã¶ã¦ãñÊãã...

ÔãŒ¾ã ‡ãŠã¾ããÃÊã¾ã : ãäÔãÊÌãñÔ›À Ô½ãð¦ããè, ¹ããäÖÊãã ½ã•ãÊãã, ¹ããñÊããèÔã Þããõ‡ãŠãèÞ¾ããÔã½ããñÀ, ‡ãŠßâºã Àãñ¡, ãä¶ã½ãÃß ¶ãã‡ãŠã, ¶ããÊããÔããñ¹ããÀã (¹ã.)
 ¦ãã. ÌãÔãƒÃ, ãä•ã. ¹ããÊãÜãÀ, ãä¹ã¶ã -  401 304  Ôããñ½ãÌããÀ ¦ãñ Íããä¶ãÌããÀ Ôã‡ãŠãßãè 10.00 ¦ãñ Ôãâ£¾ãã‡ãŠãßãè 6.00Ìãñß :
  9890312402, sankhya_87@rediffmail.com½ããñºããƒÃÊã : Email : 
 Website : www.sakhyawgc.org, Facebook : Sakhyawomen’sGuidance Cell 
`ÔãŒ¾ã' ãäÌãÔ¦ããÀãè¦ã ÍããŒãã : ½ãò›Êã ÖãùãäÔ¹ã›Êã Àãñ¡, £ã½ãÃÌããèÀ ¶ãØãÀ, Ÿã¥ãñ - 400 601.
  - Ôããñ½ãÌããÀ ¦ãñ Íããä¶ãÌããÀ Ôã‡ãŠãßãè 10.00 ¦ãñ Ôãâ£¾ãã‡ãŠãßãè 6.00 Ìãã•ã¦ãã  9136090564 Ìãñß  ½ããñºããƒÃÊã :
 l  ÌãÔãƒÃ ãäÌãÀãÀ ÍãÖÀ ½ãÖã¶ãØãÀ¹ãããäÊã‡ãŠã ÁØ¥ããÊã¾ã,¦ãìßãé•ã, ¶ããäØã¶ãªãÔã ¹ãã¡ã, ¶ããÊããÔããñ¹ããÀã (¹ãìÌãÃ)¹ããÊãÜãÀ -401209
 l ÔãÀ ¡ãè. †, ¹ãñ›ãè› ÁØ¥ããÊã¾ã, ¹ããÀ¶ãã‡ãŠã, ÌãÔãƒÃ (¹ã.)
 l 005, ¶ãÌããè¶ã ¹ãÆÍããÔã‡ãŠãè¾ã ƒ½ããÀ¦ã, ½ããäÖÊãã Ìã ºããÊã ãäÌã‡ãŠãÔã ãäÌã¼ããØã, ãä•ãÊÖã ¹ããäÀÓãª ¹ããÊãÜãÀ ‡ãŠãñßØããâÌã.

ØãÃªãã Í½ ã Ã¶ãã ã Ê ‰ãÖä òŠã ³ã½
ØãÃªãã Í½ ã Ã¶ãã ã Ê ‰ãÖä òŠã ³ã½
ØãÃªãã Í½ ã Ã¶ãã ã Ê ‰ãÖä òŠã ³ã½

¹ãÆ‡ãŠãÍã‡ãŠãè¾ã

(¹ãã¶ã 3 ÌãÀ)

l ll l Ôãâ¹ããª‡ãŠ ½ãâ¡ß  Ôãâ¹ããª‡ãŠ ½ãâ¡ß 

l ll l ÔãŒ¾ã ¹ããäÀÌããÀ  ÔãŒ¾ã ¹ããäÀÌããÀ 

l ¹ãÆ‡ãŠãÍã‡ãŠ l
¶ãù›ãè Êããñ¹ããèÔã

l l Ôãâ¹ããª‡ãŠ ½ãâ¡ß 
ÍãããäÊã¶ããè •ãã£ãÌã
ÌãñÀãñãä¥ã‡ãŠã ãäºãÆ›ãñ
ÞãñÀãèÊã ¹ãÀñÀã
ÊããäÌã¶ãã ¹ãŠ¶ããÄãä¡Ôã

l l ÔãŒ¾ã ¹ããäÀÌããÀ 
¶ãù›ãè Êããñ¹ããèÔã
ÍãããäÊã¶ããè •ãã£ãÌã
ãäÌã²ãã ¹ãã›ãèÊã
ÁÍããèÊãã ãäÀºãñÊããñ
ÊããäÌã¶ãã ¹ãŠ¶ããÄãä¡Ôã
ãä¶ã¦ãã ÞãÌÖã¥ã, 
ºãñÔãñãäÊã¶ãã ½ãÞ¾ãã¡ãñ
º¾ãì›ãè ÍãñŒã, ÀñŒãã ÜããñÓãã
½ãã¾ãã ½ããñÀñ, ¹ããÌãÃ¦ããè ªãªãñ¡ã
‚ããÍãã ¦ãì¹ãñ, ¹ãìÓ¹ãã ¹ãÌããÀ
‚ããä¶ã¦ãã ØããÌããè¦ã
Àâ•ã¶ãã ÌããÌãÀñ, ÞãñÀãèÊã ¹ãÀñÀã
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½ãããä¥ã‡ãŠ¹ãîÀ ‚ãºãÃ¶ã ‡ãŠãñ-‚ããù¹ã. ‰ãñŠãä¡› ÔããñÔãã¾ã›ãè ãäÊã.
½ãìŒ¾ã ‡ãŠã¾ããÃÊã¾ã : ½ãããä¥ã‡ãŠ¹ãîÀ, ÌãÔãƒÃ Àãñ¡ (¹ã.), ¦ãã. ÌãÔãƒÃ, ãä•ã. ¹ããÊãÜãÀ

E-mail : mucs.world@gmail.com
ÔãâÔ©ãã¹ã‡ãŠ : ÀñÌÖ. ¹ãŠã. Àñ½ã¶ã ¶¾ãìãäºã‚ããñÊãã, Ô©ãã¹ã¶ãã : 30 ¶ããñÌÖòºãÀ 1959   Àãä•ã. ¶ãâ. 25860

‡ãŠã¾ãÃàãñ¨ã : Àã•¾ãÔ¦ãÀãè¾ã, Ÿã¥ãñ, ¹ããÊãÜãÀ, ½ãìâºãƒÃ Ìã Àã¾ãØã¡ ãä•ãÊÖã

Ñããè. ãä¶ã‡ãŠãñÊãÔã ½ãã¾ã‡ãŠÊã Êããñ¹ããèÔã Ñããè. ¹ãÆŠããä¶ÔãÔã ½ã¶ãÌãñÊã Êããñ¹ããèÔã
Ñããè. ½ãã¾ã‡ãŠÊã ¹ãÆŠããä¶ÔãÔã Üããñ¶ÔããÊãÌããèÔã Ñããè. ãäÌãÌãñ‡ãŠã¶ãâª ºããß‡ãðŠÓ¥ã ¹ãã›ãèÊã
Ñããè. ½ãã¾ã‡ãŠÊã Ôãã¾ã½ã¶ã ‡ãŠãñÀãè¾ãã Ñããè. ‰ãŠãâ¦ããè ÖãäÀÍÞãâ³ ½ãã¶ã‡ãŠÀ
Ñããè. •ã¾ã¹ãÆ‡ãŠãÍã ½ã¶ããñÖÀ ¹ãã›ãèÊã Ñããè. ‚ãÌã£ãî¦ã Øããñ¹ããß Ìã¦ãÃ‡ãŠ
Ôããõ. ÖñÊã¶ã ‚ããùÔ›ãè¶ã ãä¡½ãñÊããñ Ôããõ. ‚ã¶ÔãñÊãã Àñ½ã¶ã Êããñ¹ããèÔã
Ñããè. ÍããäÍã‡ãŠãâ¦ã ØãâØãã£ãÀ ºããØãîÊã Ñããè. Öñ½ãâ¦ã ÖãäÀ¼ãã… Àã…¦ã
Ñããè. ãäÐãÔ¦ããñ¹ãŠÀ ‚ãù¶©ããñ¶ããè Üããñ¶ÔããÊãÌããèÔã Ñããè. ãäÖ¦ãñÍã ¶ãâª‡ãìŠ½ããÀ Ìã¦ãÃ‡ãŠ 

½ããÖñ ãä¡ÔãòºãÀ 2023 ‚ãŒãñÀãèÊã Ôããâ¹ããä§ã‡ãŠ ãäÔ©ã¦ããè

†‡ãîŠ¥ã ŸñÌããè Á. 407.42 ‡ãŠãñ›ãè †‡ãîŠ¥ã ‡ãŠ•ãÃ Á. 202.33 ‡ãŠãñ›ãè
†Æ‡ãîŠ¥ã Øãìâ¦ãÌã¥ãî‡ãŠ Á. 332.64 ‡ãŠãñ›ãè Ôããä½ãÑã Ì¾ãÌãÔãã¾ã Á. 609.75 ‡ãŠãñ›ãè 

l ‚ãã¹ãÊãñ ¶ã½ãÆ l
Ñããè. ½ãù‡ãŠÊãÔã •ããù¶ã Üããñ¶ÔããÊãÌããèÔã - ‚ã£¾ãàã      Ñããè. ãäª¶ãñÍã Øã•ãã¶ã¶ã ¹ãã›ãèÊã - „¹ãã£¾ãàã

l ÔãâÞããÊã‡ãŠ ½ãâ¡ß ÔãªÔ¾ãl

†‡ãŠ¦ãã ÔãÖ‡ãŠãÀãè ¹ã¦ã¹ãñ¤ãè ½ã¾ããÃãäª¦ã (ãäÍãÀÊã¾ã ‚ããØããÍããè)
Àãä•ã. ‰ãŠ. ›ãè.†¶ã.†. / (ãäÌÖ†Ôã‚ãã¾ã) / ‚ããÀ†Ôã‚ããÀ (Ôããè‚ããÀ) / 1173 / 1999-2000

  ÔãÌãÃ  •¾ãñÓŸ 
  Ôãã£ããÀ¥ã ¶ããØããäÀ‡ãŠ
30 ¦ãñ 180 ãäªÌãÔã 4.50 5.00
181 ¦ãñ 12 ½ããäÖ¶ãñ 6.00  6.25
13 ¦ãñ 36 ½ããäÖ¶ãñ 6.75  7.00
¶ãÌããè¶ã ‡ãŠ•ãÃ ¾ããñ•ã¶ãã 

‡ãŠ•ãÃ   Ì¾ãã•ãªÀ
Ìãõ¾ããä‡ã‹¦ã‡ãŠ ‡ãŠ•ãÃ 11.50
¹ãÆãù¹ã›ãê ½ããùÀØãñ•ã ‡ãŠ•ãÃ 11.50
ÜãÀºããâ£ã¥ããè ‡ãŠ•ãÃ 9.00
Íããù¹ã / Øããßã / ½ããäÍã¶ãÀãè‡ãŠ•ãÃ 11.00
ÌããÖ¶ã ‡ãŠ•ãÃ (Ìãõ¾ããä‡ã‹¦ã‡ãŠ) 9.50
ÌããÖ¶ã ‡ãŠ•ãÃ (Ì¾ãÌãÔãã¾ã) 10.00
Íãõàããä¥ã‡ãŠ ‡ãŠ•ãÃ 8.90
Ì¾ãÌãÔãã¾ã ‡ãŠ•ãÃ 11.50
ãäÀàãã ‡ãŠ•ãÃ 14.50

ŸñÌããè
½ãìª¦ã ŸñÌã / †‡ãŠ¦ãã ½ãìª¦ã / ‚ããÌã¦ãÃ ŸñÌã / ½ãããäÔã‡ãŠ ¹ãÀ¦ããÌãã 

Ôã¼ããÔãªãâÔããŸãè ½ããñºããƒÃÊã ºãú‡ãŠãèØã ÔãìãäÌã£ãã 
(IMPS, NEFT, RTGS)

†‡ãŠ¦ãã ãä¶ã£ããè ŸñÌã - 12 ½ããäÖ¶ãñ
Ì¾ãã•ãªÀ      7.25%          7.75% (•¾ãñÓŸ ¶ããØããäÀ‡ãŠ)

ªããäØã¶ãã ‡ãŠ•ãÃ : 10 ØãÆù½ãÌãÀ ‚ããä£ã§ã½ã Á. 40,444/-@8.2%
‡ãŠ•ãÃ  

‚ãã¹ãÊãñ ãäÌã¶ããè¦ã : 
Ñããè. ¹ãÆŠããä¶ÔãÔã ¶ãã. Êããñ¹ããèÔã, ‚ã£¾ãàãÑããè Àãùºããè¶ã •ããù¶ã ‡ãŠãñÔãñÔããâÌã 

„¹ãã£¾ãàã ÔãÌãÃ ÔãâÞããÊã‡ãŠ ½ãâ¡ß, Ôã¼ããÔãª Ìã ‡ãŠ½ãÃÞããÀãè Ìã¦ãÃ 

Ñããè. ‚ããÊºã›Ã ¹ããùÊã ãä¡ãäÔãÊÌãã
ÔããäÞãÌã
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ÍããñÓã¥ã ¶ããÖãè. ‚ãÍ¾ãã ¹ã®¦ããèÞã ÔãÌãÃÔã½ããÌãñÍã‡ãŠ Ìãã¦ããÌãÀ¥ã. •ãñ©ãñ 
‚ããä¼ãÌ¾ã‡ã‹¦ããè ÔÌãã¦ãâ¨¾ããÞãã ‚ãã¶ãâª Ôãã½ããÌãî¶ã Üãñ… Íã‡ãŠ¦ããèÊã.
 `ÔãŒ¾ã' Ôãã½ãããä•ã‡ãŠ ÔãâÔ©ãñ½ã£¾ãñ Ûãã `Ôãã½ããÌãî¶ã Üãñ¥¾ããÞ¾ãã' 
¹ãÆãä‰ãŠ¾ãñ¦ã ŒããÀãèÞã Ìãã›ã „ÞãÊã¦ã ‚ããÖñ. ãä¹ããä¡¦ã ½ããäÖÊãã •ããè 
Ôã½ãì¹ãªñÍã¶ããÞ¾ãã´ãÀñ ÔãŒ¾ããÞ¾ãã Ôãããä¶ã£¾ãã¦ã ‚ããÊ¾ãã¶ãñ ãä¦ãÊãã 
½ãã¶ããäÔã‡ãŠ, ¼ããÌããä¶ã‡ãŠ ‚ãããä¥ã Ôã½ãã•ã •ããèÌã¶ãã¦ã „¼ãñ ÀãÖ¥¾ããÔããŸãè 
¹ãÆ¾ã¦¶ãÍããèÊã ÀãÖ¦ãñ. •ããèÌã¶ã •ãØã¥¾ããÔããŸãè ãäÌããäÌã£ã ¹ãÆãäÍãàã¥ã ‚ãããä¥ã 
‡ãŠãõÍãÊ¾ã ãäÍããäºãÀñ Üãñ¦ã ‚ãÔã¦ãã¶ãã ƒ¦ãÀ ÔãâÔ©ããÍããè •ããñ¡î¶ã ¦¾ããÞ¾ãã 
ØãÀ•ãñ¶ãìÔããÀ ¦¾ããâ¶ãã ½ããØãÃªÍãÃ¶ã ‚ãããä¥ã ÔãÖ‡ãŠã¾ãÃ ‡ãŠÀ¦ã ‚ããÖñ.
 ¦¾ããÞã¹ãÆ½ãã¥ãñ ÔãìÀãäàã¦ã¦ãñÞ¾ãã ½ãìªáª¾ããâ¶ãã £ãÂ¶ã ÀãÓ›Èãè¾ã Ìã 
‚ããâ¦ãÀÀãÓ›Èãè¾ã ¹ãã¦ãßãèÌãÀ ÔãìÂ ‚ãÔãÊãñÊ¾ãã ¹ãÆãä‰ãŠ¾ãñ½ã£¾ãñ ÔãÖ¼ããØããè 
Öãñ…¶ã ½ããäÖÊããâÞ¾ãã ¶¾ãã¾ã Ö‡ã‹‡ãŠãÔããŸãè £ããñÀ¥ãñ Ìã ‡ãŠã¾ãªñ 
ºã¶ãÌã¥¾ãã½ã£¾ãñ ÔãÖ¼ããØããè¦ãã ªãŒããäÌã¦ã ‚ããÖñ.
 ½ããäÖÊããâÞ¾ãã ÌãñØãÌãñØãß¿ãã ½ãì²ããâÌãÀ ƒ¦ãÀ ÔãâÔ©ãã ÔãâÜã›¶ããÞ¾ãã 

Ôããñºã¦ã ‡ãŠãö›ìãäºã‡ãŠ ãäÖâÔããÞããÀ ‡ãŠã¾ãªã 2005 ‚ãããä¥ã 2013 Þãã 
‡ãŠã½ããÞ¾ãã ãäŸ‡ãŠã¥ããè Öãñ¥ããÅ¾ãã ÊãöãäØã‡ãŠ ‚ã¦¾ããÞããÀãÊãã ¹ãã¾ãºãâª 
ÜããÊã¥ããÀñ ‡ãŠã¾ãªñ ‚ãã¥ãî¶ã ¦¾ããÞ¾ãã ‚ãâ½ãÊãºã•ããÌã¥ããèÞ¾ãã ÒÓ›ãè¶ãñ 
ÌãñØãÌãñØãß¿ãã ‡ãŠãñ¹ããùÀñ›, Íãõàããä¥ã‡ãŠ ‚ãããä¥ã ƒ¦ãÀ ÔãâÔ©ãã½ã£¾ãñ 
¹ãÆãäÍãàã¥ããÞãñ ‡ãŠã¾ãÃ ‡ãŠÀ¦ã ‚ããÖñ, ¦ãÔãñÞã ÔãÀ‡ãŠãÀãè àãñ¨ãã¦ããèÊã ÔãâÔ©ããâÌãÀ 
`Internal Committee Member’ ½Ö¥ãî¶ã ‡ãŠã¾ãÃ¼ããÀ ¹ããÖã¦ã 
‚ããÖñ¦ã.
 ‚ãã¹ãÊãã ¼ããÀ¦ã ªñÍã Öã Ôãâ¾ãì‡ã‹¦ã ÀãÓ›È ÔãâÜãã¶ãñ ÜããÊãî¶ã ãäªÊãñÊ¾ãã 
`ÍããÍÌã¦ã ãäÌã‡ãŠãÔããÞãñ £¾ãñ¾ã' ¹ãî¥ãÃ ‡ãŠÀ¥¾ããÔã ¼ããØããèªãÀ ‚ããÖñ. ÔãÌãÃ 
Ô¦ãÀã¦ããèÊã ½ããäÖÊããâ¶ãã ÔãìÀãäàã¦ã¦ãñÞãñ, ¶¾ãã¾ããÞãñ,ÔÌãã¦ãâ¨¾ããÞãñ •ããèÌã¶ã 
‚ã¶ãì¼ãÌã¦ãã ¾ããÌãñ ½Ö¥ãî¶ã •ãã¦ããè-¹ãâ©ã, ãäÍãàã¥ã ¾ãã ÔãÌããÄ¶ãã ¼ãñªî¶ã ¶ãÌããè¶ã 
Ôã½ãã•ã Üã¡Ìã¥¾ããÔããŸãè ÔãÌããÄ¶ããè Ôã••ã Öãñ… ¾ãã ̀ `ãä¦ãÊãã Ôãã½ããÌãî¶ã Üãñ… 
¾ãã.''

‚ãã¹ãÊ¾ããÊãã Ìãã›ñÊã ‡ãŠãè ºããƒÃ †‡ãŠ›ãèÞã ÜãÀã ºããÖñÀ ¹ã¡Êããè ‚ããÖñ 
¹ããÖ¥ããÅ¾ããÊãã ‡ãŠ£ããèÖãè ãäªÔã¥ããÀ ¶ããÖãè ¹ã¥ã ºããƒÃÞ¾ãã ‚ãâØãã Œããâ²ããÌãÀ 
†‡ãŠ ÜãÀ ‚ããÖñ.
ÜãÀã¦ã ãä¦ãÞãã ÔãâÔããÀ ‚ããÖñ ÜãÀããäÍãÌãã¾ã ºããƒÃ ¶ããÖãè ºããƒÃ ãäÍãÌãã¾ã ÜãÀ ¶ããÖãè
ÜãÀãÞ¾ãã ‡ãŠ¹ããß¹ã›á›ãèÌãÀ ºããƒÃÞãâ ¶ããÌã ‡ãŠãñÀÊãñÊãâ ‚ããÖñ,
¦ãÀãèÖãè ºããƒÃ ‚ãã¦ãã ÔÌã¦ã:Êãã ‡ãŠãò¡î¶ã Üãñ… ƒãäÞœ¦ã ¶ããÖãè ÜãÀã¦ã.
ãä¦ãÊãã Ÿã…‡ãŠ ‚ããÖñ.
ãä‡ãŠ¦ããèÖãè Ôã•ãÌãÊãâ £ã•ãÌãÊãâ ¦ãÀãèÖãè ÜãÀ ‡ãŠ£ããèÖãè Öãñ¦ã ¶ããÖãè ‚ãã¹ãÊãâ,
ºããƒÃ †‡ãŠ ÞããÊã¦ãâ ºããñÊã¦ãâ ÜãÀ ‚ããÖñ ¾ãã ÜãÀã¦ãî¶ãÞã •ã¶½ããÊãã ¾ãñ¦ãã¦ã 
‚ã¶ãñ‡ãŠ ÜãÀâ.
‚ã¶ãñ‡ãŠ ØããÌãâ, ‚ã¶ãñ‡ãŠ ÍãÖÀâ, ÀãÓ›È ‚ãããä¥ã ‚ããäŒãÊã ãäÌãÍÌã
½ãã¨ã ‡ãìŠŸÊ¾ããÖãè ƒãä¦ãÖãÔãã¦ã ¾ããÞãã „ÊÊãñŒã ¶ããÖãè
•¾ããâ¶ããè ãäÊããäÖÊãã ‚ããÖñ ƒãä¦ãÖãÔã ¦¾ããâ¶ããè ºããƒÃÊãã ÌãØãßî¶ãÞã ãäÊããäÖÊãã 
‚ããÖñ ƒãä¦ãÖãÔã. •ãñÌÖã ãäÌãÞããÀÊãã ØãñÊãã ÔãÌããÊã
¦ãñÌÖã ãäÌãÔ‡ãŠ›î¶ã ØãñÊããè ãä‡ãŠ¦¾ãñ‡ãŠ ÜãÀâ, 
ºããƒÃÌãÀÞã ½ããÀÊãã ØãñÊãã ãäÍã‡ã‹‡ãŠã ºãâ¡ŒããñÀãèÞãã
ºããƒÃ ‚ãã¦ãã ¶ãÌãã ƒãä¦ãÖãÔã Üã¡Ìã¥¾ããÔããŸãè ¢ããÊããè ‚ããÖñ Ôã••ã.
ãäªÌãÔã „ØãÌãÊãñÊãã ‚ããÖñ, ªì¹ããÀ ¶ãâ¦ãÀ
Ôãâ£¾ãã‡ãŠãßÞããè Ìãñß ›ßî¶ã ØãñÊãñÊããè ‚ããÖñ
ãä¶ããäºã¡ ‡ãŠãßãñŒã ‚ããÖñ ¦ãÀãèÖãè ºããƒÃ †‡ãŠ›ãè ÜãÀãºããÖñÀ ¹ã¡Êããè ‚ããÖñ
‡ãŠãßãñŒã ‚ãããä¥ã ºããƒÃÞãâ ‡ãŠãßãè•ã ¶ãã¦ãâ ‚ããÖñ
ºããƒÃÊãã Ìãã›¦ã ¶ããÖãè ‚ãâ£ããÀãÞããè ¼ããè¦ããè

Øã¼ããÃ¦ã ¦ãÀ ‡ãŠãßãñŒãÞã ‚ãÔã¦ããñ ‚ãããä¥ã ¦¾ããÖãè ‚ãâ£ããÀã¦ãî¶ã ‡ãñŠÌãß ºããƒÃÞã 
¹ããÖî Íã‡ãŠ¦ãñ ‚ããÀ¹ããÀ.
ºããƒÃ ÜãÀã¦ãî¶ã ºããÖñÀ ¹ã¡Êããè ‚ããÖñ ºããƒÃ ÔãìÀãäàã¦ã ãä¼ãâ¦ããèÞ¾ãã ºããÖñÀ ¹ã¡Êããè ‚ããÖñ
‚ãã¦ãã ãä¦ãÞ¾ãã Ôã¼ããñÌã¦ããÊããè ãä¼ãâ¦ããè ¶ããÖãè¦ã
ºãâª ãäŒã¡‡ã‹¾ãã ¶ããÖãè¦ã ‚ãããä¥ã ‡ãìŠÊãî¹ã ÊããØãÊãñÊãã ªÀÌãã•ãã ¶ããÖãè
ÌãÀ ‚ãã‡ãŠãÍã ŒããÊããè £ãÀ¦ããè ‚ããÖñ
½ããñ‡ãŠßã ÍÌããÔã Üãñ¥¾ããÔããŸãè ºããƒÃ ÜãÀãºããÖñÀ ¹ã¡Êããè ‚ããÖñ.
ºããƒÃ ‚ãŒãâ¡ ÌããÖ¦ããè ¶ãªãè ‚ããÖñ
ãä¦ãÞ¾ãã ãä‡ãŠ¶ããÅ¾ããÌãÀÞã „¼ããè ÀããäÖÊããè ‚ããÖñÔã ¶ãØãÀâ
‡ãŠã›¿ãã‡ãìŠ›¿ãã¦ãî¶ã ªØã¡ £ããñâ¡¿ãã¦ãî¶ã ½ããØãÃ ‡ãŠã¤¦ã
•ãÍããè ØãñÊããè ¶ãªãè ¦ãÔããÞã Öãñ¦ãã ¹ãÆÌããÔã ºããƒÃÞãã 
¦¾ãã Œãßãß¦¾ãã ¹ãÆÌããÖã¦ã ‚ãã¹ãÊ¾ããÊãã ãäªÔãÊãâÞã ¶ããÖãè
ºããƒÃÞã À‡ã‹¦ãºãâºããß Öãñ¥ãâ ãä¶ã½ããÃ¥ã ‡ãŠÀ¥¾ããÔããŸãè ¶ãÓ› ÌÖãÌãâ ÊããØã¦ãñ.
¶ãªãè ‚ãããä¥ã ºããƒÃ ¶ãÓ› Öãñ¦ã ‚ããÊ¾ãã ‚ããÖñ¦ã.
Øã¼ããÃ¦ãÞã ºããƒÃÞãã Øãßã Üããñ›¥ããÀñ ‚ãã½Öãè ªñÌããèÞãã „Ÿ¦ãã ºãÔã¦ãã Øã•ãÀ ‡ãŠÀ¦ããñ
•ãñ Ôã½ã•ãî¶ã Üãñ¦ãã¦ã ºããƒÃÊãã ¦ãñÞã ½ãì‡ã‹¦ããèÞ¾ãã ½ããØããÃÌãÀ ¹ãÆÌããÔã ‡ãŠÀ¦ãã¦ã
¦ãñÞã ªñÌããèÊãã ‚ããñßŒãî Íã‡ãŠ¦ãã¦ã.
‚ãã•ããè ºããƒÃ ‚ããÖñ, ‚ããƒÃ ºããƒÃ ‚ããÖñ, ¹ã¦¶ããè ºããƒÃ ‚ããÖñ, ºãÖãè¥ã ºããƒÃ 
‚ããÖñ, ½ãìÊãØããè ºããƒÃ ‚ããÖñ
½Ö¥ãî¶ã ºããƒÃ ‡ãŠ£ããèÞã ªîÀÞããè ¶ãÔã¦ãñ ¦ããè ‚ãã¹ãÊ¾ãã ‚ãã¦ãî¶ã ÌããÖ¥ããÀãè 
À‡ã‹¦ããÞããè ¶ãªãè ‚ãÔã¦ãñ.
†‡ãŠªã •ãã¥ãî¶ã Üãñ¦ãÊãâ ‚ããƒÃÊãã ‡ãŠãè ºããƒÃÊãã •ãã¥ãî¶ã Üãñ¥ãâ Ôããñ¹ã ‚ãÔã¦ãñ.

ºããƒÃ ÜãÀãºããÖñÀ ¹ã¡Êããè ‚ããÖñ...
- Ôãã¾ã½ã¶ã ½ãããä›Ã¶ã



Greetings!
 As we come 
t o g e t h e r  t o 
c e l e b r a t e 
International 
Women's Day, 
it is with great 
enthusiasm and 
c o m m i t m e n t 
that we embrace 
this year's theme: 
"Count Her In: 

Accelerating Gender Equality." Today, we not 
o n l y  a c k n o w l e d g e  t h e  r e m a r k a b l e 
achievements of women but also reaffirm our 
dedication to accelerating the pace towards a 
more inclusive and equal society.
 This theme underscores the importance of 
recognizing and valuing the contributions of 
women in all aspects of life-be it in the 
workplace, at home, or within our communities. 
It serves as a powerful reminder that gender 
equality is not just a goal; it is a collective 
responsibility that requires our unwavering 
commitment and actions.
 In our province, we are fortunate to be 
surrounded by incredible women who have 
made significant strides in various fields. Their 
accomplishments inspire us, and their 
resilience motivates us to create an environment 
where every woman and girl can thrive without 
limitations.
 This International Women's Day, let us join 
hands and take concrete steps to "Count Her 
In." This means ensuring that women have 
equal opportunities, representation, and a voice 
in decision-making processes. It means 
dismantling barriers that impede progress and 
standing united against discrimination and 
injustice.

 As we celebrate, let us also reflect on the 
work that still lies ahead. By fostering an 
inclusive and supportive environment, we can 
collectively contribute to building a future 
where gender equality is not just an aspiration 
but a reality for all.
 I encourage each one of you to participate 
in events and initiatives that promote gender 
equality, celebrate the achievements of women, 
and raise awareness about the challenges they 
continue to face. Together, we can create a 
society where every woman is counted, heard, 
and empowered. This International Women's 
Day, let's unite to transform challenges into 
opportunities and shape a better future for all!
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Message of  President Nirmala Institute 
-  Ms. Philomena Sequeira

`ÔãŒ¾ã' ½ããäÖÊãã ãäª¶ã ãäÌãÍãñÓã

½ããÞãÃ½ã£ããèÊã ¦ããñ ãäªÌãÔã ̀ ‚ããŸÌãã'
Üã¡ÌãÊããè ‰ãŠãâ¦ããè ¶ããÀãè¶ãñ
‚ãã•ã „¼ããè ¦ããè •ãØã ¦ããÀã¾ãã
`ÔãŒ¾ã' ãäÍã‡ãŠÌãî¶ããè ½ã¶ãì•ããÊãã
 ½ãã¶ã ‚ã¶ãá ‚ããä£ã‡ãŠãÀãÔããŸãè
 ‡ãñŠÊãã ãä¦ã¶ãñ ÔãâÜãÓãÃ ¹ãìÀã
 Øãã•ãÌãÊããè ãä¦ã¶ãñ ‡ãŠ¦ãÃð¦Ìãã¶ãñ
 ÜãÀã¹ããÔãî¶ããè ‚ããäŒãÊã £ãÀã
„Ÿî¶ã ‚ãã•ã Ìãâªî ‚ãã¹ã¥ã
½ãã¦ãã-¼ããäØã¶ããè-¼ãã¾ããÄ¶ãã
„••ÌãÊã ¼ããäÌãÓ¾ã ªñ… ¾ã¦¶ãñ
½ãã¶ãÌã¦ãñÞ¾ãã ‡ãŠ¶¾ããâ¶ãã
 •ã¶ã•ããØãÀ¥ã-ãäÍãàã¥ã-Ôã½ãì¹ãªñÍã¶ã
 ¶¾ãã¾¾ã Êã¤¿ããÞãñ ½ããØãÃªÍãÃ¶ã
 ÔãÖã¾¾ã ‡ãŠÀ¦ãã ̀ ÔãŒ¾ã' Þã Öãñ¦ãñ
 ‚ã¶ãñ‡ãŠ ¹ããèãä¡¦ããâÞãã ‚ãã£ããÀ
‡ãŠÂ Ôãã‡ãŠãÀ ãä½ãßî¶ã ÔããÀñ
Ôã½ãã¶ã¦ãñÞãñ ÔÌã¹¶ã „Àã¦ããèÊã 
ÔãºãÊããâÞ¾ãã ¶ãñ¦ãð¦ÌããŒããÊããè
¾ãì® Ôãâ¹ãÌãî ÔãÌãÃ •ãØãã¦ããèÊã 

- ÌãñªãâØã ¹ãã›ãèÊã
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‡ãŠã¾ããÃÊã¾ã:
ØãðÖãä¶ã½ããÃ¥ã ¼ãÌã¶ã (½Öã¡ã ãäºãÊ¡ãéØã) ¹ããñ›½ããßã, ‡ãŠÊãã¶ãØãÀ, Ìããâ³ñ (¹ãîÌãÃ), ½ãìâºãƒÃ - 400051.

ªìÀ£Ìã¶ããè ‰ãŠ.: 022 26590739
Email ID - mscmahilaayog@gmail.com       www.mscw.org.in

//Ô¨ããèÍããä‡ã‹¦ãÀ¦ãìÊ¾ãã Ôãªã //
Á¹ããÊããè Þãã‡ãŠ¥ã‡ãŠÀ (Àã•¾ã½ãâ¨ããè ª•ããÃ)

Rupali Chakankar (State Minister Rank)

‚ã£¾ãàãã
½ãÖãÀãÓ›È Àã•¾ã ½ããäÖÊãã ‚ãã¾ããñØã

½ãÖãÀãÓ›È Àã•¾ã
Maharashtra State Commission For Women

Government Of Maharashtra

       ‰ãŠ½ããâ‡ãŠ : ½ã½ã‚ãã/2024/ÔãŒ¾ã/‡ãŠã-07/55
     ãäª¶ããâ‡ãŠ : 12/01/2024

Íãì¼ãÔãâªñÍã
 Ôãã½ãããä•ã‡ãŠ ºããâãä£ãÊã‡ãŠãèÞãñ ¼ãã¶ã ŸñÌãî¶ã ‡ãŠã½ã ‡ãŠÀ¥ããÅ¾ãã ̀ ÔãâŒ¾ã ½ããäÖÊãã ½ããØãÃªÍãÃ‡ãŠ ‡ãòŠ³' Þ¾ãã 37 Ì¾ãã Ìã£ããÃ¹ã¶ã 
ãäª¶ããÞ¾ãã ‚ãã¹ã¥ããâÔã Íãì¼ãñÞœã.
 Ôã½ãã•ãã¦ããèÊã ØãÀ•ãî ½ããäÖÊããâÔããŸãè Ôãã½ãããä•ã‡ãŠ, ÔããâÔ‡ãðŠãä¦ã‡ãŠ, Íãõàããä¥ã‡ãŠ, ‡ãŠã¾ãªñãäÌãÓã¾ã‡ãŠ ‚ãããä¥ã ‚ããÀãñØ¾ã àãñ¨ãã¦ã 
‚ãÔã¥ããÀñ ‚ãã¹ãÊãñ ‡ãŠŸãñÀ ¹ããäÀÑã½ã, ¾ãã ‚ãã¹ãÊ¾ãã Ôã½ã¹ãÃ¥ãã½ãìßñ Ôã½ãã•ã Üã¡ãäÌã¥¾ããÔã ½ãª¦ã Öãñ¦ã ‚ããÖñ.
  `Ôãã½ãããä•ã‡ãŠ †‡ãŠ¦ãã Öã ãäÌã‡ãŠãÔããÞãã ½ãîÊã½ãâ¨ã ‚ããÖñ
  ¾ãã¦ã ‚ãã¹ãÊ¾ãã ªñÍããÞãñ ãäÖ¦ã Ôãã½ããÌãÊãñÊãñ ‚ããÖñ.' 
 ‚ãã¹ãÊ¾ãã Ôãã½ãããä•ã‡ãŠ ¼ãã¶ã •ã¹ã¥ããÅ¾ãã „¹ã‰ãŠ½ããâ¶ãã ‚ãÔãñÞã ¹ããŸºãß ãä½ãß¦ã ÀãÖãñ. ‚ãã¹ãÊããè Öãè Ìãã›ÞããÊã ¾ãã¹ãì¤ñÖãè 
‚ãÍããèÞã ¾ãÍãÔÌããè¹ã¥ãñ ‡ãŠã½ã‡ãŠã•ã ‡ãŠÀãè¦ã ÀãÖãñ, ‚ãÍããè ½ããè ÔããäªÞœã Ì¾ã‡ã‹¦ã ‡ãŠÀ¦ãñ.
 ÔãŒ¾ã ½ããäÖÊãã ½ããØãÃªÍãÃ‡ãŠ ‡ãòŠ³ãÞ¾ãã Ìã£ããÃ¹ã¶ã ãäª¶ã ÔããñÖßã ¦ãÔãñÞã ‚ããâ¦ãÀÀãÓ›Èãè¾ã ½ããäÖÊãã ãäª¶ããÞ¾ãã ‚ãããä¥ã ‚ãã¹ãÊ¾ãã 
¹ãì¤ãèÊã Ìãã›ÞããÊããèÔããŸãè ¦ãÔãñÞã ‚ãã¹ãÊ¾ãã Ô½ãÀãä¥ã‡ãñŠÔã ½ãã¢¾ãã ½ã¶ã:¹ãîÌãÃ‡ãŠ ÖããäªÃ‡ãŠ Íãì¼ãñÞœã.

         
         (Á¹ããÊããè Þãã‡ãŠ¥ã‡ãŠÀ)
                         ‚ã£¾ãàãã
¹ãÆãä¦ã,
ãä¶ã½ãÃÊãã ƒ¶Ô›ãè›¾ãì›,
ÔãŒ¾ã ½ããäÖÊãã ½ããØãÃªÍãÃ‡ãŠ ‡ãòŠ³,
ãäÔãÊÌÖÀ Ô½ãð¦ããè, ¹ããäÖÊãã ½ã•ãÊãã,
‡ãŠßâºã Àãñ¡, ¶ããÊããÔããñ¹ããÀã (¹ã.) 401 304.



ãä•ãÊÖã ¹ããäÀÓãª ¹ããÊãÜãÀ
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‡ãŠã¾ããÃÊã¾ããÞãã ¹ã§ãã :
005, ¶ãÌããè¶ã ¹ãÆÍããÔããä‡ãŠ¾ã ƒ½ããÀ¦ã, ½ããäÖÊãã Ìã ºããÊã ãäÌã‡ãŠãÔã ãäÌã¼ããØã, ãä•ãÊÖã ¹ããäÀÓãª ¹ããÊãÜãÀ ‡ãŠãñßØããâÌã

Email ID - wcdpalgharzp9@gmail.com

Íãì¼ãñÞœã ÔãâªñÍã

         ¹ãÆÌããè¥ã ¼ããÌãÔããÀ,
         ãä•ãÊÖã ‡ãŠã¾ãÃ‰ãŠ½ã ‚ããä£ã‡ãŠãÀãè (ºãã. ‡ãŠ),
         ãä•ãÊÖã ¹ããäÀÓãª ¹ããÊãÜãÀ

 ½ããäÖÊãã Ìã ºããÊã‡ãŠÊ¾ãã¥ã ãäÌã¼ããØã ãä•ãÊÖã ¹ããäÀÓãª, ¹ããÊãÜãÀ ‚ãâ¦ãØãÃ¦ã ½ããäÖÊãã Ìã ºããÊã‡ãŠãâÔããŸãè ãäÌããäÌã£ã ¾ããñ•ã¶ãã 
ÀãºããäÌã¥¾ãã¦ã ¾ãñ¦ãã¦ã. ¦¾ãã¹ãõ‡ãŠãè ‚ãÍãã ÔãŒ¾ã ÔãâÔ©ãñÞ¾ãã ½ãã£¾ã½ãã¦ãì¶ã †‡ãŠ ½ããäÖÊãã Ôã½ãì¹ãªñÍã¶ã ‡ãòŠ³ ÞããÊãÌã¥ãñ, Öãè †‡ãŠ 
„¦‡ãðŠÓ› ¾ããñ•ã¶ãã ‚ããÖñ. ¹ããÊãÜãÀ ãä•ãÊÖã Ô¦ãÀãÌãÀ ÔãŒ¾ã ½ããäÖÊãã ½ããØãÃªÍãÃ¶ã ‡ãòŠ³ Ìã ãä¶ã½ãÃÊãã ƒãä¶Ô››¿ãî› ¶ããÊããÔããñ¹ããÀã 
¾ããâÞãñ ½ãã¹ãÃŠ¦ã ½ããäÖÊãã Ôã½ãì¹ãªñÍã¶ã ‡ãòŠ³ ½ããÞãÃ 2023 ¹ããÔãî¶ã ‡ãŠã¾ããÃ¶Ìã¾ããè¦ã ‚ãÔãî¶ã ÔãªÀ Ôã½ãì¹ãªñÍã¶ã ‡ãòŠ³ã½ãã¹ãÃŠ¦ã 
¹ããÊãÜãÀ ãä•ãÊÛãã¦ããèÊã ‚ã¶ãñ‡ãŠ ØãÀ•ãî ½ããäÖÊããâ¶ãã ¦¾ããâÞ¾ãã Ôã½ãÔ¾ãã Ôããñ¡Ìã¥¾ããÔããŸãè ½ããñŸ¿ãã ¹ãÆ½ãã¥ãã¦ã ½ãª¦ã Öãñ¦ã ‚ããÖñ. 
¦ãÔãñÞã ãä•ãÊÛãã¦ããèÊã ‚ãâØã¥ãÌãã¡ãè ¹ã¾ãÃÌãñãäàã‡ãŠã, ‚ãâØã¥ãÌãã¡ãè ÔãñãäÌã‡ãŠã, ‚ããÍãã ãäÍããäàã‡ãŠã ¾ããâÞãñ ‚ããä¼ãÔãÀ¥ãã¦ãî¶ã 
½ããäÖÊããâÞ¾ãã ‡ãŠãõ›ìâãäºã‡ãŠ ãäÖâÔããÞããÀ ºããºã¦ã •ãã¥ããèÌã •ããØãð¦ããèÞãñ „¦‡ãðŠÓ› ‡ãŠã½ã‡ãŠã•ã Öãñ¦ã ‚ããÖñ.

 ÔãâÔ©ãñÊãã ¹ãì¤Þ¾ãã Ìãã›ÞããÊããèÔã ÖããäªÃ‡ãŠ Íãì¼ãñÞœã...!

         (¹ãÆÌããè¥ã ¼ããÌãÔããÀ)
        ãä•ãÊÖã ‡ãŠã¾ãÃ‰ãŠ½ã ‚ããä£ã‡ãŠãÀãè (ºãã. ‡ãŠ)
         ãä•ãÊÖã ¹ããäÀÓãª, ¹ããÊãÜãÀ
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Principal
Training College of Nursing

V.S.G.H. Thane
 

Appreciation Letter 

It brings me utmost energy on the auspicious day of 37th Annual Day and and 
International women’s day to appreciate the scale of work Nirmala institute is carrying 
out with Civil hospital thane since 2005.

Nirmala institute has always been a backbone to womanhood by empowering violence, 
woman empowerment, adolescent, Good touch-bad touch, thought process and 
demarcating social evils in its truest form of the society.

Despite of all the present social changes taking place, still women are given the lesser 
place in the society. So we have to work on equalising this gender inequality issue.

The cases of Domestic violence, physical abuse, family counseling which come at the 
Thane civil hospital, Sakhya takes the responsibility in attending such  cases and helps in 
resolving them followed by future follow ups.

Mrs. Neeta Pawar the social worker at the Sakhy Women’s guidance cell works at our 
Nursing College by taking training sessions based on Domestic violence, Gender biased 
treatment and stress management and provides guidance and advice related to the above 
issues. through her experience in this field of work she is capable of handling chaotic 
situations and deals with it expertly. Mrs. Neeta Pawar’s training and shared testimonies 
about her clients, has also helped many of the married women who are learning at our 
nursing College, to go on fieldwork and apply these skills practically. We our very 
grateful for her continued support and work in this field and we wish Sakhya all the best 
for their forthcoming ventures with us. 
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¹ãÆãä¦ã 

½ãã. Ì¾ãÌãÔ©ãã¹ã‡ãŠ ÔãŒ¾ã 

½ãÖãèÊãã ½ããØãÃªÍãÃ¶ã ‡ãòŠ³

ãä¶ã½ãÃß, ÌãÔãƒÃ, ¦ãã. ÌãÔãƒÃ, ãä•ã. ¹ããÊãÜãÀ

ãäÍã¹ãŠãÀÔã ¹ã¨ã

¹ãÆ½ãã¥ã¹ã¨ã ªñ¦ã ‚ããÖãñ¦ã ‡ãŠãè, ãä¶ã½ãÃÊãã ƒãä¶Ô››¿ãì›-ÔãŒ¾ã ½ããäÖÊãã ½ããØãÃªÍãÃ¶ã ‡ãòŠ³ ½ããØããèÊã 37 ÌãÓããÄ¹ããÔãî¶ã 

ãäÊãâØã¼ãñªãÌãÀ ‚ãã£ããÀãè¦ã ½ããäÖÊããâÌãÀ Öãñ¥ããÀãè ãäÖâÔãã Ûãã Ôãâª¼ããÃ¦ã ‡ãŠã¾ãÃ ‡ãŠÀãè¦ã ‚ãÔãî¶ã Ô¨ããè-¹ãìÁÓã Ôã½ãã¶ã¦ãã Ìã Ôã½ãã¶ã 

¶¾ãã¾ã ¹ãÆÔ¦ãããä¹ã¦ã ‡ãŠÀ¥ãñ Öã ¦¾ããâÞ¾ãã ‡ãŠã¾ããÃÞãã ½ãìŒ¾ã „ªáªñÍã ‚ããÖñ. ½ããØããèÊã ¦ããè¶ã ÌãÓããÄ¹ããÔãì¶ã (Ôã¶ã 2021) 

ÔãŒ¾ã ÔãâÔ©ãã ¼ãÀãñÔãã ÔãñÊã, ÌãÔãƒÃ ¾ãñ©ãñ ÜãÀØãì¦ããè ãäÖâÔããÞããÀã¶ãñ ãä¹ã¡ãè¦ã ½ããäÖÊããâ¶ãã Ôã½ãì¹ãªñÍã¶ã Ìã ‡ãŠã¾ãªñãäÌãÓã¾ã‡ãŠ 

ÔãÊÊãã ªñ…¶ã ½ããäÖÊãã Ôãàã½ããè‡ãŠÀ¥ããÞ¾ãã ‡ãŠã¾ããÃ¦ã Ôã‰ãŠãè¾ã ÔãÖ¼ããØã Üãñ¦ã ‚ããÖñ. ¦¾ããâÞ¾ãã ¹ãì¤ãèÊã ‡ãŠã¾ããÃÔã ‚ãã½Öãè 

Ôãì¾ãÍã ƒãäÞœ¦ããñ.

‚ãã¹ãÊãã
¹ãÆ¼ããÀãè ‚ããä£ã‡ãŠãÀãè 

¼ãÀãñÔãã ÔãñÊã, ÌãÔãƒÃ
ãä½ã. ¼ãã. Ìã. ãäÌã. ¹ããñÊããèÔã ‚ãã¾ãì‡ã‹¦ããÊã¾ã 



Women's Participation in the electoral Processes

Introduction
 With passing of the 
Nar i  Shak t i  Vandan 
Adhiniyam (NSVA) 2023 
(128th Constitutional 
Amendment Bill) on 
women's reservation in 
Parliament, the Indian 
women have entered in 
an era of stronger re-
presentation and agenda 
s e t t i n g  p o w e r  a t  a 

national level. On 22-9-2023, the bill became an 
Act of the parliament of India.  The NSVA 
ensures 33% reservation of seats in the Lok 
Sabha and State Legislative Assemblies for 
women.

From Toehold to Foothold: Indian Women's 
Journey of Political Representation
 Currently, There are 82 women Member of 
Parliaments in LS (15.2%) and 31 women in 
RS(13%). While the number has increased 
significantly since the 1st Lok Sabha (5%) but is 
still far lower than in many countries. Women 
candidates find it very difficult to win the 
legislative Assembly and Parliamentary 
elections due to onslaught of money power, 
muscle power and misogyny. It can be countered 
only by affirmative action of women's quota. 
According to Sweden-based International 
Institute for Democracy and Electoral Assistance 
(IDEA), besides 40 countries, the countries 
which have mandated quota for women, major 
political parties in more than 50 countries have 
voluntarily set out quota provisions in their own 
statutes. According to recent UN Women data, 
Rwanda in Africa (61%), Cuba (53%) and 
Nicaragua (52%) in Latin America are the top 
three countries in women representation in the 
parliament. Bangladesh (21%) and Pakistan 

(20%) as well are ahead of India in case of 
representation of women in the National 
Assembly. According to the report of the Election 
Commission of India (ECI), women represent 
10.5% of all Members of Parliament as of 
October 2021 and for all the state assemblies, 
women MLAs' representation stands at an 
average of 9%.

Contribution of Women in Political Decision 
Making and Governance
 Women ' s  Leade r sh ip  i n  po l i t i ca l 
governance prioritises human development 
action agenda, with quota of 33% seats in the 
parliament and legislative assembly, women's 
weight in the decision making will be critical 
minimum. Experiences of elected women 
representatives in the rural and urban local self-
government bodies since 1994 have revealed that 
given the opportunity for collective efforts, they 
have nurtured their constituencies with 
efficiency and honesty of purpose. Their record 
for executing pulse polio campaign, provisioning 
of water- electricity- road construction, school, 
health centre, minor irrigation have been 
recognised in a national level study by NIRD-
UNDP study quoted in Human Development 
Report  (2002).
 To translate constitutional guarantee of 
equality into substantive equality, the nation 
needs to ensure equality of opportunity, equality 
of treatment, equality of space in public life for 
nation building, and, women's quota as an 
affirmative action is a measure in this direction. It 
is also a win-win formula for the community, 
region and the nation.

Agenda for Action for Women Decision 
Makers
 Nur tur ing  women ' s  l eadersh ip  to 
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compensate for a historical neglect and 
channelising talented and motivated women's 
ability for community development and human 
development efforts with focus on education, 
skill building, health and combating gender 
based violence is the urgent need for gender 
inclusive nation building efforts. Elected women 
with mandated power as a result of 1/3 quota, will 
also bring transformative change in the cultural 
milieu in the public life. It will encourage more 
participation of women not only in politics but 
also in the economic,  educational, diplomatic, 
trade and commerce, governance and criminal 
justice system. On the whole, 33% women in the 
upper echelons of political structures will result 
in more humane policies for children, elderly, 
persons with disabilities and official recognition 
of unpaid and paid care work performed for the 
care of children, elderly and sick members of the 
family and society. Researches by UNDP and 
NIRD have shown that, women elected 
representatives have been judicious in 
implementing Gender Responsive Budgeting 
that is directed at reduction of gender gap in 
health, education, skill, employment, and 
at promotion of women's decision making 
power through capacity building.  Women's 
Leadership also results in instituting structures 
and systems to reduce gender based violence 
(UNDP Gender Equality Strategy,
https://genderequalitystrategy.undp.org/#2022
Accessed on 11-1-2024).
 Given the opportunity, as a collective, 
women decision makers have promoted policy of 
transformative finances for gender equality. e.g. 
Campaign started by elected women in Gram 
Panchayats "Alcohol free villages in Maharashtra"; 
forcing political leaders to stop diversion of 
wheat for production of beer in Punjab and 
distribution of the same wheat through PDS 
among the poverty groups; using Panchayat 
funds for installation of gobar gas plant, kanya 
shala, piped water in the homes, toilet blocks for 
women in the rural and urban community, 
building of schools-shelter homes, hostels and 

health centres for the community.
 E x p e r i e n c e s  o f  R w a n d a  ( 6 5 % 
parliamentarians are women), European 
Parliament (40% parliamentarians are women) 
have proved that 'critical minimum' representation 
of women in the public institutions brings 
professionalism, use of decent language, 
improved time management and check on 
corrupt practices and criminal activities.

Conclusion
 Women political workers of all political 
parties have a mind of their own, but  the political 
bosses, while allocating seats to contest 
elections, do not promote veteran women 
political activists of their own party. Most of the 
political parties have used their women workers 
only as foot soldiers. All political bosses have 
succumbed to money and muscle power. 
Women's reservation in the parliament and 
legislative Assembly and legislative Councils of 
the state governments as an affirmative action for 
the historical injustices faced by women is  the 
only way to ensure level playing field for women 
in the electoral politics which is dominated by 
money-mafia-misogyny and muscle power. 
 K e e p i n g  a l l  t h e s e  f a c t o r s  i n t o 
consideration, the women's rights movement 
arrives at  a conclusion that while there is a rider 
in the NSVA regarding the implementation time-
frame, it's essential to recognize that this is a 
significant step forward. Now, as we look ahead, 
political parties have no more excuses. The 2024 
elections provide a golden opportunity to take 
decisive action and allocate the seats to contest 
election to aspiring women candidates as needed.
 Let's continue this journey with hope and 
determination, knowing that our collective 
efforts have brought us closer to a more inclusive 
and equitable political landscape and due share in 
representative democracy. The gender justice 
proposed by the Nari Shakti Vandan Adhiniyam 
in the legislative domain will provide impetus to 
balanced policy formulation



¾ãã ªÍã‡ãŠã¦ããèÊã Ô¨ããè ‚ããÌÖã¶ãñ ‚ãããä¥ã Ôãâ£ããè

Ô¨ããè¾ããâÔããŸãè ¹ãŠãÀ ‚ããÌÖã¶ãã¦½ã‡ãŠ ‡ãŠãß ‚ããÊãã 
‚ããÖñ. ‚ãã•ãÞ¾ãã ‡ãŠãßãÞãâ Ìã¥ãÃ¶ã ‡ãŠÀã¾ãÞãâ 
¢ããÊãâ ¦ãÀ ÍããñÓã¥ããÞãã, ¹ãŠÔãÌã¥ãî‡ãŠãèÞãã ‚ãããä¥ã 
ãäÌãÓã½ã¦ãñÞãã ¦ããäÀÖãè ½ãì‡ã‹¦ããèÞãã, ãäÌããäÌã£ã 
Ôãâ£ããèâÞãã ½Ö¥ãî¶ã Øããò£ãßã¦ã ›ã‡ãŠ¥ããÀã ‡ãŠãß 
‚ãÔãâ ‡ãŠÀ¦ãã ¾ãñƒÃÊã. Ô¨ããè¾ããâÔã½ããñÀ ãäÌã‡ãŠãÔããÞããè 

Ôãâ£ããèâÞããè, Ôãâ£ããèâÞ¾ãã ãäÌãÓã½ã¦ãñÞããè, ½ãì‡ã‹¦ããèÞããè •ããè ‡ãŠãÖãè ºãÖì¹ãªÀãè 
‚ããÌÖã¶ãñ ‚ããÖñ¦ã ¦ããè ‡ãñŠÌãß ãä¶ãÀàãÀ ‚ããäÍããäàã¦ãÞã ¶ãÌÖñ ¦ãÀ 
„ÞÞããäÍãàããè¦ã ãäÔ¨ã¾ããâÔã½ããñÀÖãè ‚ããÖñ¦ã. ÔãØãßâ ‡ãŠÔãâ ÌãñØãã¶ãñ 
ºãªÊã¦ãâ¾ã. ¦ãâ¨ã—ãã¶ãã¦ã Öãñ¥ããÀñ ºãªÊã ‚ãã¹ãÊ¾ããÊãã ÔãõÀ¼ãõÀ 
‡ãŠÀ¦ããÖñ¦ã. Þãù› ãä•ã¹ããè›ãè (•ã¶ãÀñãä›ÌÖ †‚ãã¾ã) Öñ ‡ãìŠãä¨ã½ã 
ºãì®ãè½ã§ãñÌãÀ ‚ãã£ãããäÀ¦ã ¦ãâ¨ã—ãã¶ã ãä‡ãŠ½ãã¶ã ÔããŸ ›‡ã‹‡ãñŠ ¶ããñ‡ãŠÅ¾ãã 
ÜããÊããäÌã¥ããÀ ‚ããÖñ, ‚ãÍããè ãä¼ã¦ããè ‚ããÖñ ‚ãããä¥ã ½ããñŸ½ããñŸ¾ãã 
‡ãâŠ¹ã¶¾ããâ¶ããè •ãØã¼ãÀã¦ã ‡ãŠã½ãØããÀ ‡ãŠ¹ãã¦ã ‡ãŠÀã¾ãÊãã ÔãìÂÌãã¦ã ‡ãñŠÊããè 
‚ããÖñ. „ÞÞããäÍããäàã¦ã, ‚ã¶ãì¼ãÌããè ½ãã¥ãîÔãÖãè ºãñÀãñ•ãØããÀ Öãñ¦ã ‚ããÖñ. 
ãä¶ãªÃ¾ã¹ã¥ãñ ‡ãŠã½ãØããÀ ‡ãŠ¹ãã¦ã Öãñ¦ã ‚ããÖñ. Ìãã¹ãÂ¶ã ¹ãñŠ‡ãîŠ¶ã ãäªÊ¾ãã 
•ãã¥ããÅ¾ãã ãä›Í¾ãî ¹ãñ¹ãÀÔããÀŒããè ‚ãã¹ãÊããè ‚ãÌãÔ©ãã Öãñ¦ã ‚ããÖñ ‚ãÔãñ 
‚ã¶ãñ‡ãŠãâ¶ãã Ìãã›¦ãñ. ½ãã¥ãÔããâÞããè •ã¥ãî ØãÀ•ãÞã ¶ããÖãè. ¶ãÌã¶ãÌ¾ãã 
¶ããñ‡ãŠÅ¾ãã, ¶ãÌããè àãñ¨ãñ ãä¶ã½ããÃ¥ã Öãñ¦ã ‚ããÖñ¦ã Öñ •ãÀãè ŒãÀñ ‚ãÔãÊãñ 
¦ãÀãèÖãè ¦¾ãã¦ã ãä¶ã¼ããÌã ÊããØãñÊã ¦ããñ „ÞÞããäÍãàããè¦ã, Ô¹ãñÍãÊãã¾ã¢ãñÍã¶ã 
‡ãñŠÊãñÊ¾ããâÞããÞã. —ãã¶ãÖãè ‚ãã¦ãã ‡ãŠãÊãºãÛã Öãñ¦ã ‚ããÖñ, ¦¾ãã½ãìßñ 
Ôã¦ã¦ã ãäÍã‡ãŠ¦ã ÀãÖãÌãñ ÊããØã¥ããÀ ‚ããÖñ. ‡ãŠãÊãÞ¾ãã —ãã¶ããÞ¾ãã ‚ãã£ããÀñ 
‚ãã•ã ‡ãŠã½ã ‡ãŠÀ¦ãã ¾ãñ¥ããÀ ¶ããÖãè ‚ãããä¥ã „²ãã ãä›‡ãŠ¦ãã ¾ãñ¥ããÀ ¶ããÖãè. 
¼ããäÌãÓ¾ãÌãñ§ãã ‚ããùãäÊÌã¶ã ›ùã¹ãŠÊãÀ ½Ö¥ã¦ããñ ‡ãŠãè, †‡ãŠãäÌãÔããÌ¾ãã 
Íã¦ã‡ãŠã¦ã ÖìÍããÀ ‡ãŠãñ¥ã ¦ãÀ ¦ããñÞã •ããñ ãäÍã‡ãñŠÊã, ãäÍã‡ãŠÊãñÊãñ ½ããØãñ 
›ã‡ãñŠÊã ‚ãããä¥ã ¶ãÌ¾ãã¶ãñ ãäÍã‡ãñŠÊã. ‚ãã¦ãã ÔãØãßñÞã ‚ãã¾ãìÓ¾ã¼ãÀ 
Ôã¦ã¦ã ãäÍã‡ãŠ¥ããÀñ ‚ãÔã¥ããÀ ‚ããÖãñ¦ã. •ããØããä¦ã‡ãŠãè‡ãŠÀ¥ããÞ¾ãã Àñ›¾ãã¦ã 
ÔãØãß¾ããÞã ¶ãÌ¾ãã¶ãñ ‚ãããä¥ã Ôã¦ã¦ã ãäÍã‡ãŠ¦ãã ¾ãñƒÃÊã ‡ãŠã¾ã? ¶ãÌã¶ãÌããè 
‡ãŠãõÍãÊ¾ãñ ãäÍã‡ãŠ¥¾ããÔããŸãè ÊããØã¥ããÀãè Ôãâ£ããè, ¹ãõÔãã ‚ãããä¥ã Ìãñß 
ÔãØãß¾ããâ¶ããÞã ãä½ãßñÊã ‡ãŠã? Ôã£¾ããÞããè ãäÌãÓã½ã¦ãã ¹ããÖ¦ãã ¹ããäÀãäÔ©ã¦ããè 
ãäÞãâ¦ãã•ã¶ã‡ãŠÞã ‚ããÖñ.

 Öñ ÔãØãßñ ‚ãÍããÔããŸãè Øããâ¼ããè¾ããÃ¶ãñ ãäÌãÞããÀã¦ã Ü¾ãã¾ãÞãñ 

‡ãŠãÀ¥ã ‚ãã¹ãã¥ã •ããØããä¦ã‡ãŠãè‡ãŠÀ¥ã, ¹ã¾ããÃÌãÀ¥ããÞãñ Ôãâ‡ãŠ› ‚ãããä¥ã 
¦¾ããÞãñ Öãñ¥ããÀñ ºãÀñÌããƒÃ› ‚ããÜãã¦ããè ¹ããäÀ¥ãã½ã ¾ãã Ÿß‡ãŠ ºããºããèâÞãã 
ãäÌãÞããÀ ‡ãŠÀãè¦ã ‚ãÔã¦ããã¶ãã ¢ã¹ãã›¾ãã¶ãñ ºãªÊã¦¾ãã ‡ãìŠãä¨ã½ã 
ºãìãä®½ã§ãñÔããÀŒ¾ãã ¦ãâ¨ã—ãã¶ããÞãã ãäÔ¨ã¾ããâÌãÀ Öãñ¥ããÀñ ¹ããäÀ¥ãã½ã, 
¦¾ããâÞ¾ãã ‚ãããä©ãÃ‡ãŠ, Ôãã½ãã•ããè‡ãŠ, Àã•ã‡ãŠãè¾ã ãäÔ©ã¦ããèÌãÀ Öãñ… 
Üãã¦ãÊãñÊ¾ãã ¹ããäÀ¥ãã½ããâÞãã ãäÌãÞããÀ ‡ãŠÀã¾ãÊãã ÖÌãã. Ôã£¾ãã •ãØã¼ãÀ 
‚ãããä¥ã ‚ãã¹ãÊ¾ãã ªñÍãã¦ãÖãè ‚ãº•ãããä£ãÍããâÞããè ÔãâŒ¾ãã Ìãã¤¦ã 
‚ãÔã¦ãã¶ãã Ìãã¤¦¾ãã ‚ã‰ãŠãßãäÌã‰ãŠãß ãäÌãÓã½ã¦ãñÞãã ŒããÔã ‡ãŠÂ¶ã 
Ô¨ããè¾ããâÌãÀ, ¦¾ããâÞ¾ãã •ããèÌã¶ãÔãâÜãÓããÃÌãÀ Öãñ¥ããÅ¾ãã ¹ããäÀ¥ãã½ããâÞãã 
ãäÌãÞããÀ ÌÖã¾ãÊãã ÖÌãã. `‡ãìŠãä¨ã½ã ºãìãä®½ã§ãã ‚ãããä¥ã ¼ããÀ¦ããè¾ã Ô¨ããè 
ªÍãã ‚ãããä¥ã ãäªÍãã' ‚ãÔãã ãäÌãÞããÀ ‡ãŠÀãè¦ã ‚ãÔã¦ãã¶ãã ‡ãñŠÌãß 
¶ãÌã¶ãÌ¾ãã ¦ãâ¨ã—ãã¶ããÞãã Êãã¼ã Ü¾ãã¾ãÊãã Ôã••ã ÌÖã ‚ãÔãñ ‡ãñŠÌãß 
‚ããñÀ¡¥¾ãã¦ã ‚ã©ãÃ ¶ããÖãè. ØãÆã½ããè¥ã ‚ãããä¥ã ÍãÖÀãè ãäÔ¨ã¾ããâÞãñ •ããèÌã¶ã 
¹ãŠãÀ ÌãñØãßñ ‚ããÖñ. ÍãÖÀãè ØãÀãèºã ‚ãÔãã †‡ãŠ ½ããñŸã ÌãØãÃ ‚ããÖñ, 
¦¾ãã¦ããèÊã ÍãÖÀãè ØãÀãèºã Ô¨ããè¾ãã Öã ½ããñŸã ÌãØãÃ ‚ããÖñ. ØãÆã½ããè¥ã ¼ããØãã¦ã 
Ô¨ããè¾ããâÞãñ Öãñ¥ããÀñ ÍããñÓã¥ã ‚ãããä¥ã ÍãÖÀãè ¼ããØãã¦ãããèÊã Ô¨ããè¾ããâÞãñ 
Öãñ¥ããÀñ ÍããñÓã¥ã ÌãñØãÌãñØãß¾ãã ÔÌãÂ¹ããÞãñ ‚ããÖñ. „ÞÞããäÍããäàã¦ã 
‚ãããä©ãÃ‡ãŠªðÓ›¾ãã ÔÌã¦ãâ¨ã ¢ããÊãñÊ¾ãã ãäÔ¨ã¾ããâ¶ããÖãè Œãî¹ã ‡ãŠãÖãè ÔããñÔããÌãñ 
ÊããØã¦ãñ. ¦¾ãã¦ã ¶ãÌ¾ãã ¦ãâ¨ãã—ãã¶ãã½ãìßñ, ºãªÊã¦¾ãã ‚ã©ãÃÌ¾ãÌãÔ©ãñ½ãìßñ 
¦¾ããâÞãñ •ããèÌã¶ã ¤Ìãßî¶ã ãä¶ãÜã¦ã ‚ããÖñ. „ªãÖÀ¥ã ²ãã¾ãÞãñ ¦ãÀ 
‡ãŠãù½¹ã¾ãì›ÀÞ¾ãã àãñ¨ãã¦ããèÊã „ÞÞããäÍããäàã¦ã Ô¨ããè¾ããâ¶ãã Ôãã¦ã¦¾ãã¶ãñ 
¾ãñ¥ããÀñ ¶ãÌã¶ãÌãñ ¦ãâ¨ã—ãã¶ã ãäÍã‡ãŠ¥¾ããÔããŸãè ‚ãã›ã¹ããè›ã ¦ãÀ ‡ãŠÀãÌããÞã 
ÊããØã¦ããñ ¹ã¥ã ¦¾ããÞã ºãÀãñºãÀ ‡ãŠã½ã‡ãŠã•ããÔããŸãè Œãî¹ã ¦ããÔã ‡ãŠã½ã 
‡ãŠÀ¥ãñ, ÜãÀãè „ãäÍãÀã ¾ãñ¥ãñ, •ãñ©ãñ ‡ãâŠ¹ã¶ããè ¹ããŸÌããèÊã ¦ãñ©ãñ •ããÌãñ 
ÊããØã¥ãñ, ‚ãÍãã ‚ã¶ãñ‡ãŠ  ºãªÊããâ¶ãã ¦ããò¡ ²ããÌãñ ÊããØã¦ãñ. ÜãÀã¹ããÔãî¶ã 
ªîÀ •ããÌãñ ÊããØãÊ¾ãã¶ãñ ÔãØãßãè Øããä¥ã¦ãñ ºãªÊã¦ãã¦ã. ‚ã¶ãñ‡ãŠ Öãñ¦ã‡ãŠÂ, 
ºãìãä®½ãã¶ã ¦ã•—ã Ô¨ããè¾ããâ¶ãã ‡ãŠãõ›ìâãäºã‡ãŠ ºããºããèâ½ãìßñ ¦ã¡•ããñ¡ãè 
‡ãŠÀãÌ¾ãã ÊããØã¦ãã¦ã. ‚ã¶ãñ‡ãŠãâ¶ãã ¦ãÀ ½ãñÖ¶ã¦ããè¶ãñ „¼ããÀÊãñÊãñ 
‡ãŠÀãè‚ãÀÞãñ àãñ¨ã Ôããñ¡î¶ã ªìÔãÅ¾ããÞã àãñ¨ãã¦ã •ããÌãñ ÊããØã¦ãñ. „ªã. 
½ãìâºãƒÃ¦ã ‚ãã¦ãã ÔãñÌããàãñ¨ã Ìãã¤¦ãñ ‚ããÖñ •¾ãã¦ã —ãã¶ã Ìã ‡ãŠãõÍãÊ¾ããâ¶ãã 
½ãÖ§Ìã ‚ããÖñ. —ãã¶ããÞããè ãäÌãÓã½ã¦ãã Öñ ½ããñŸñ ‚ããÌÖã¶ã ‚ããÖñ. —ãã¶ããÞ¾ãã 
¼ããÓãñÞãñ ‚ããÌÖã¶ã ‚ããÖñ. ƒâØãÆ•ããè Öãè ¼ãã‡ãŠÀãèÞããè ¼ããÓãã ‚ããÖñ. ØãÆã½ããè¥ã 

- ¹ãÆ‡ãŠãÍã ‚ããÊ½ãñ¡ã
½ããñ.: 8600178825
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‚ã©ãÃÌ¾ãÌãÔ©ãñÞããè ¹ã¡¢ã¡ Öãñ¦ã ‚ãÔã¦ãã¶ãã ÍãÖÀãè ¼ããØããâ‡ãŠ¡ñ 
ÔÌã¹¶ããâÞããè ØããŸãñ¡ãè Üãñ…¶ã ¾ãñ¥ããÅ¾ãã ¦ãÂ¥ããâ¶ãã ƒâØãÆ•ããèÞ¾ãã 
‚ã¼ããÌãã¶ãñ Œãî¹ã Ôãâ£ããè Øã½ããÌããÌ¾ãã ÊããØã¦ãã¦ã. —ãã¶ããÞããè ãäÌãÓã½ã¦ãã 
‚ãããä©ãÃ‡ãŠ ãäÌãÓã½ã¦ãñÖî¶ã ‚ããä£ã‡ãŠ ½ããÀ‡ãŠ ŸÀ¦ãñ. Ôã£¾ãã —ãã¶ãããä£ããäÓŸ¦ã 
‚ã©ãÃÌ¾ãÌãÔ©ãñãäÌãÓã¾ããè Œãî¹ã ºããñÊãÊãñ •ãã¦ã ‚ãÔã¦ãã¶ãã ̀ `—ãã¶ãããä£ããäÓŸ¦ã 
‚ã©ãÃÌ¾ãÌãÔ©ãñ¦ã —ãã¶ã‡ãŠ½ããê (¶ããùÊãñ•ã Ìã‡ãÃŠÀ) ½Ö¥ãî¶ã ¼ããÀ¦ããè¾ã Ô¨ããèÞãñ 
Ô©ãã¶ã' Öã ãäÞãâ¦ã¶ããÞãã Ìã ãäÞãâ¦ãñÞãã ãäÌãÓã¾ã ‚ããÖñ. „½ãñªãèÞããè ÌãÓãñÃ 
ŒãÞããê ÜããÊãî¶ã ‡ãŠÓ›ã¶ãñ Ìã ¶ãñ›ã¶ãñ Üãñ¦ãÊãñÊ¾ãã ãäÍãàã¥ãã¦ãî¶ã ‚ãããä©ãÃ‡ãŠ 
Êãã¼ã Öãñ¥ããÀ ¶ãÔãñÊã ¦ãÀ ¦ãñ ½ããñŸñÞã Ôãâ‡ãŠ› ‚ããÖñ. ‚ãã•ã 
¦ãÊããŸ¾ããÞ¾ãã †‡ãŠã ¹ãªãÔããŸãè Ö•ããÀãñ †½ãºããè†, ƒâãä•ããä¶ã‚ãÀ 
ÔããÀŒãñ „ÞÞããäÍããäàã¦ã ¢ãØã¡¦ãã¦ã, ¦ãñ ¹ããÖî¶ã £ã¡‡ãŠãè ¼ãÀ¦ãñ.  
¦ãÂ¥ããâÞãã Öã ªñÍã ‚ã¹ããÀ ‚ãÔÌãÔ©ã ‚ããÖñ. ãä¡½ããñØãÆùãä¹ãŠ‡ãŠ  
ãä¡ÌÖãè¡â› ãä¡½ããñØãÆÆùãä¹ãŠ‡ãŠ ãä¡¢ããÔ›À ÌÖã¾ãÞããè ¼ããè¦ããè ‚ããÖñ. 
ãäÍãàã¥ã ¹ãŠÔãÌãñ ŸÀ¦ã ‚ããÖñ, ‡ãŠãÊãºããÛã, ãä¶ãÁ¹ã¾ããñØããè ŸÀ¦ã ‚ããÖñü. 
¦¾ããÌãÀãèÊã Øãìâ¦ãÌã¥ããè‡ãŠãè¦ãî¶ã ¹ãÀ¦ããÌãã ½Ö¥ãî¶ã Öã¦ããÍããè ‡ãŠãÖãè ÊããØã¦ã 
¶ããÖãè. ‚ãããä¥ã ‚ãØãªãè „ÞÞããäÍãàããè¦ããâ¶ããÖãè •ãØã¥¾ããÔããŸãè ãä½ãßñÊã 
¦ããñ ‚ãããä¥ã ¹ã¡ñÊã ¦ãñ ¢ããñ½ãñ›ãñÞããè ¹ããÔãÃÊã ¶ãñ¥¾ããÞãñ ‡ãŠã½ã ‡ãŠÀ¥¾ããÞããè 
Ìãñß ‚ããÊããè ‚ããÖñ. ¾ãã ¢ãã‡ãŠãñßãÞãã Ô¨ããè¾ããâÌãÀ ½ããñŸã ¹ãããäÀ¥ãã½ã Öãñ¦ã 
‚ããÖñ. Ô¨ããè¾ããâÞ¾ãã ½Ö¥ãî¶ã ‡ãŠãÖãè ãä¶ããäÍÞã¦ã Ôã½ãÔ¾ãã ãä¶ã½ããÃ¥ã Öãñ¦ã 
‚ããÖñ¦ã. 

 ÔãÀ‡ãŠãÀ ¦ãÀ ‚ã©ãÃÌ¾ãÌãÔ©ããÞã ¶ãÌÖñ ¦ãÀ ãäÍãàã¥ãã¦ãî¶ã 
Œãã•ãØããè‡ãŠÀ¥ããÞ¾ãã ½ããØããÃ¶ãñ ºããÖñÀ ¹ãã¡¦ã ‚ããÖñ. Œãã•ãØããè 
¼ããâ¡ÌãÊããÞãñ ÔÌãã©ããèÃ ãä¶ã¥ãÃ¾ã ÌãÀÞã¤ ŸÀ¦ã ‚ããÖñ¦ã. ¶ã¹ãŠã ÖãÞã ¾ãã 
Œãã•ãØããè ¼ããâ¡ÌãÊããÌãÀãèÊã Ì¾ãÌãÔ©ãñÞãñ Ôãî¨ã ‚ããÖñ. ‚ããÀàã¥ããÔããŸãè 
‚ã¶ãñ‡ãŠãâÞãñ ÔãâÜãÓãÃ ÔãìÂ ‚ãÔãÊãñ ¦ãÀãèÖãè Œãã•ããØããè‡ãŠÀ¥ãã¶ãñ 
¶ããñ‡ãŠÅ¾ããâÞããÞã ÍãñÌã› Öãñ¦ã ‚ããÖñ ‚ãããä¥ã Öñ Êãàãã¦ãÖãè ¾ãñ¦ã ¶ããÖãè. 
ÔãÀ‡ãŠãÀãè ¶ããñ‡ãŠÅ¾ãã¦ã ¼ãÀ¦ããèÞããè ‡ãñŠÌãß ¹ããñ‡ãŠß ‚ããÍÌããÔã¶ãñ ‚ããÖñ¦ã. 
‚ãã•ã ÍãÖÀãè ¼ããØãã¦ã Ô¨ããè¾ããâ¶ãã Àãñ•ãØããÀãÔããŸãè ‡ãŠÀãÌ¾ãã 
ÊããØã¥ããÅ¾ãã ÔãâÜãÓããÃÞãñ ÌããÔ¦ãÌã ãä¼ãÓã¥ã ‚ããÖñ. ‚ãÔãÖã¾ã¦ãñÞ¾ãã 
¼ããÌã¶ãñ¶ãñ ‚ã¶ãñ‡ãŠ•ã¥ã ¶ãõÀãÍ¾ãØãÆÔ¦ã ‚ããÖñ¦ã, ‚ãã¹ãÊ¾ããÔããŸãè ‡ãŠãÖãè 
Ôã£ããèâÞã ¶ããÖãè Öãè ¼ã¾ã‡ãŠãÀãè •ãã¥ããèÌã ¦ãÂ¥ããƒÃÊãã ‚ãÔÌãÔ©ã ‡ãŠÀãè¦ã 
‚ããÖñ. ÌãñØãã¶ãñ Öãñ¥ããÀñ ‚ããù›ãñ½ãñÍã¶ã, Àãñ•ãØããÀãÞããè ºãªÊã¦ããè ãäÔ©ã¦ããè 
‚ãããä¥ã Ô¨ããè¾ãã Öã ãäÌãÓã¾ã ½ãÖ§ÌããÞãã ‚ããÖñ. ãäÍãàã¥ãã¦ãî¶ã ÔãØãß¾ãã 
Ôã½ãÔ¾ãã Ôãì›î Íã‡ãŠ¦ãã¦ã Öã ¼ããºã¡ñ¹ã¥ãã ‚ããÖñ. ŒãÀñ¦ãÀ ãäÍãàã¥ãã¶ãñ 
ÌãñØãÌãñØãß¾ãã Ôã½ãÔ¾ãã ãä¶ã½ããÃ¥ã Öãñ¦ã ‚ããÖñ¦ã. ¦ãâ¨ã—ãã¶ããÞãã ãäÌã‡ãŠãÔã 
©ããâºããäÌã¥ãñ ‚ãÍã‡ã‹¾ã¹ãÆã¾ã ‚ããÖñ, ‚ãã¹ãÊ¾ããÊããÞã ºãªÊããâÍããè „ÍããèÀ ¶ã 

‡ãŠÀ¦ããã •ãìßÌãî¶ã Ü¾ããÌãñ ÊããØã¥ããÀ ‚ããÖñ. ``ºãßãè ¦ããñ ‡ãŠã¶ã ãä¹ãßãè, 
ºãÊãÌãã¶ã ¦ããñ ãä›‡ãñŠÊã'' ‚ãÔãã •ã½ãã¶ãã ‚ãã¦ãã ¶ããÖãè. •ããñ 
¹ããäÀãäÔ©ã¦ããè¶ãìÔããÀ ºãªÊãî¶ã •ãìßÌãî¶ã ÜãñƒÃÊã ¦ããñÞã ãä›‡ãñŠÊã, Öñ 
ÌããÔ¦ãÌã ‚ããÖñ. ½ãÖã‡ãŠã¾ã Íããä‡ã‹¦ãÍããÊããè ¡ã¾ã¶ããùÔããñÀ ºãªÊããâÍããè 
•ãìßÌãî¶ã Üãñ… Íã‡ãŠÊãñ ¶ããÖãè¦ã ½Ö¥ãî¶ã ¶ãÓ› ¢ããÊãñ. ºãªÊã Ôã½ã•ãî¶ã 
Üãñ¦ãÊ¾ããŒãñÀãè•ã ¦¾ããÞãã Êãã¼ã Üãñ¦ãã ¾ãñ¥ããÀ ¶ããÖãè. ¹ã¥ã ÔãØãßñ 
Êãàãã¦ã ‚ããÊãñ ‚ãããä¥ã Ôãâ£ããèâÞã ¶ãÔãÊããè, ÔãâÔãã£ã¶ãñÞã ¶ãÔãÊããè ¦ãÀ 
‡ãŠã¾ã ‡ãŠÀã¾ãÞãñ? ãäÍãàã¥ã Üãñ¦ãÊãñ ¦ãÀãèÖãè ¶ããñ‡ãŠÅ¾ããÖãè ãä¶ã½ããÃ¥ã 
ÌÖã¾ãÊãã ÖÌ¾ãã¦ã. ¦¾ããÔããŸãè Øãìâ¦ãÌã¥ãî‡ãŠ  ÖÌããè. 

 ‚ãã¦ãã ‡ãñŠÌãß ½ãñÖ¶ã¦ããè, ÖìÍããÀ, Øãì¥ãÌã§ãã ÌãØãõÀñ ‚ãÔãî¶ã 
¼ããØã¦ã ¶ããÖãè. „ÞÞããäÍãÎã¥ã Ü¾ãã¾ãÊãã, Ôã¦ã¦ã ãäÍã‡ãŠã¾ãÊãã ¹ãõÔãã 
ÊããØã¦ããñ. Þãù› ãä•ã¹ããè›ãè ‚ãã¹ãÊ¾ããÊãã ½ããØãñ ›ã‡ãŠ¥ããÀ ¶ããÖãè ¦ãÀ 
•¾ããâ¶ããè Þãù› ãä•ã¹ããè›ãèÌãÀ ¹ãÆ¼ãì§Ìã ãä½ãßãäÌãÊãñ ‚ããÖñ ¦ãñ  ‚ãã¹ãÊ¾ããÊãã 
½ããØãñ ›ã‡ãŠ¦ããèÊã ½Ö¥ãî¶ã Öñ ¶ãÌãñ ¦ãâ¨ã—ãã¶ã ãäÍã‡ãîŠ¶ã Ü¾ãã ÌãØãõÀñ ½Ö¥ã¥ãñ 
¦ãÔãñ Ôããñ¹ãñ ‚ããÖñ Ìã ¦ãñ ŒãÀñÖãè ‚ããÖñ, ¹ã¥ã ãäÍã‡ãŠã¾ãÞãñ ‡ãŠÔãñ? 
‚ã¡Þã¥ããèâÞãã ãäÌãÞããÀ ÌÖã¾ãÊãã ÖÌãã. ºãªÊã¦¾ãã ¦ãâ¨ã—ãã¶ãã½ãìßñ 
Ô¨ããè¾ããâÌãÀ Öãñ¥ããÅ¾ãã ¹ããäÀ¥ãã½ããâÞãã Ôã½ãØãÆ ‚ã¼¾ããÔã ÌÖã¾ãÊãã ÖÌãã. 
½ãìÊããè Œãî¹ã ½ãÖ§Ìãã‡ãŠãâàããè Öãñ¦ã ‚ãÔãÊ¾ããÞãñ Êãàãã¦ã ¾ãñ¦ãñ. ¦¾ããÔããŸãè 
ÊããØãñÊã ¦ããè ½ãñÖ¶ã¦ã ‚ãããä¥ã ‡ãŠÀãè‚ãÀÔããŸãè ÊãØ¶ã ÌãØãõÀñ ½ããØãñ 
›ã‡ãŠ¥¾ããÞããèÖãè, ‡ãŠãñŸñÖãè ãäÍãàã¥ã Ìã ¶ããñ‡ãŠÀãèÔããŸãè •ãã¥¾ããÞããè 
¦¾ããâÞããè ¦ã¾ããÀãè ‚ãÔã¦ãñ. ‚ãã•ã ‚ãã¾ã††Ôã ÔããÀŒ¾ãã Ôã¶ãªãè 
ÔãñÌããâ½ã£¾ãñ Ô¨ããè¾ããâÞãñ ¹ãÆ½ãã¥ã ½ãìÊããâ¹ããñàãã Ìãã¤î ÊããØãÊãñ ‚ããÖñ. 
‚ãØãªãè Ô›ã›Ã‚ã¹Ôã´ãÀñ ÔÌã¦ã:Þãã Ì¾ãÌãÔãã¾ã „¼ããÂ ¹ããÖã¥ããÅ¾ãã 
Ô¨ããè¾ããâÞ¾ãã ¾ãÍããñØãã©ãã Ìãã¤¦ã ‚ããÖñ. Ô¨ããè¾ããâÞããè †‡ãŠ ¹ãÆÞãâ¡ …•ããÃ 
ÔãØãßãè‡ãŠ¡ñ ãäªÔãî¶ã ¾ãñ¦ã ‚ããÖñ ‚ãããä¥ã ãäÌã‡ãŠãÔããÊãã ½ããñŸñ ºãß ªñ¦ã 
‚ããÖñ. ½ãã¨ã ¾ãã¦ã ÔãØãß¾ããÞã Ô¨ããè¾ããâ¶ãã Ô©ãã¶ã ¶ããÖãè. ½ãìßã¦ã 
ãäÍãàã¥ãã¦ãÖãè †‡ãŠ ``„ÞÞã¼ãÆî ½ãÖãØã¡ñ ãäÍãàã¥ã ‚ãããä¥ã ½ããØããÔã 
½Ö¥ããÌãñ ‚ãÔãñ ØããäÀºããâÔããŸãèÞ¾ãã Íããßãâ¦ãããèÊã ãäÍãàã¥ã'' ‚ãÍããè 
•ãã¦ãÌããÀãè ‡ãŠãÔ›ãäÔãÔ›½ã ãäªÔãî¶ã ¾ãñ¦ã ‚ããÖñ. Ñããè½ãâ¦ããã¶ããè ‚ãã¦ãã 
¦¾ããâÞ¾ããÔããŸãè ‚ãã•ã ¾ããèÔããè†ÔãƒÃ Ìãã ‚ãã¾ãºããè ‚ãÍãã ºããñ¡ÃÔãÞããè 
Ôããñ¾ã ‡ãŠÂ¶ã ¹ãÀªñÍããè •ãã¥¾ããÞãñ Àã•ã½ããØãÃ ¦ã¾ããÀ ‡ãñŠÊãñ ‚ããÖñ¦ã. 
¦¾ãã¦ã ºãÖì•ã¶ããâÞ¾ãã ãäÍãàã¥ãã¦ã „¹ãÊãº£ã¦ãã, ª•ããÃ ‚ãããä¥ã Ôãâ£ããèâÞããè 
Ôã½ãã¶ã¦ãã Öñ ãäÌãÓã¾ã ¦ããèÌãÆ Öãñ¦ã ‚ãÔã¦ãã¶ããÞã ‡ãñŠÌãß ‚ããŸÌããè 
ªÖãÌããèÞã ¶ãÌÖñ ¦ãÀ ºããÀãÌããè ¹ã¾ãÄ¦ã ãäÍã‡ãŠÊãñÊ¾ããâ¶ããÖãè Ôãã£ãñ Øãì¥ãã‡ãŠãÀ 
¼ããØãã‡ãŠãÀãÞãñ Øããä¥ã¦ã ¾ãñ¦ã ¶ãÔãÊ¾ããÞãñ ªìªÃÍãã•ã¶ã‡ãŠ ãäÞã¨ã ‚ãÔãÀ 
ÔããÀŒ¾ãã ÔãâÔ©ããâÞ¾ãã ‚ã¼¾ããÔã ¹ãÖã¥ããèâ¦ãî¶ã Ôã½ããñÀ ¾ãñ¦ãñ. ¹ãªÌããèÞ¾ãã 
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‡ãŠãØãªãÔããŸãè ¹ãõÔãñ Ìã ÌãÓãñÃ ²ãã¾ãÞããè ¹ã¥ã —ãã¶ã Ìã ‡ãŠãõÍãÊ¾ããâÞãã ¹ã§ããÞã 
¶ããÖãè. Íããßã ‚ããÖñ ¹ã¥ã ãäÍãàã¥ã ¶ããÖãè,ü ¹ãªÌããè ‚ããÖñ ¹ã¥ã —ãã¶ã 
‡ãŠãõÍãÊ¾ãñ ¶ããÖãè¦ã ‚ãÍããè ‚ãã¹ãŠ¦ã ‚ããÖñ.

 ¢ã¹ãã›¾ãã¶ãñ ºãªÊã¥ããÅ¾ãã, Ìãã¤¦¾ãã ãäÌãÓã½ã¦ãñ¶ãñ ØãÆÔ¦ã 
•ãØãã¦ã ¦ãÂ¥ããƒÃÊãã •ãØã¥¾ããÞãã ÔãâÜãÓãÃ ‡ãŠÀãÌãã ÊããØã¦ããñ. ¹ãì¥¾ãã¦ã 
Ô¹ã£ãã Ã ¹ãÀã èàãã âÞ¾ãã ½ã ðØã•ãßã½ããØã ñ £ããÌã¥ããÅ¾ãã ÊããŒãã ñ 
½ãìÊããâ½ãìÊããèâÔããŸãè Àãñ•ãØããÀãÞãã ¹Êãã¶ã ºããè ÌãØãõÀñ ¦ãÀ ¶ããÖãèÞã ¹ã¥ã ¹ãì¤ñ 
½ããñŸã ‚ãâ£ããÀ ‚ããÖñ. ¦¾ãã¦ã ½ãìÊããèâÞããè ÔãâŒ¾ãã ½ããñŸãè ‚ããÖñ. ‚ãÍãã 
‚ã¶ãñ‡ãŠ ºãÖì¹ãªÀãè ‚ããÌÖã¶ããâ¶ãã ‚ãã•ãÞ¾ãã ½ãìÊããèâ¶ãã Ôãã½ããñÀñ •ããÌãñ 
ÊããØã¦ã ‚ããÖñ. ÊãØ¶ããÞãñ Ìã¾ã ãä¶ãÜãî¶ã ØãñÊãñ¾ã, Öã¦ãã¦ã ¹ãìÔ¦ã‡ãŠãè 
—ãã¶ããÞ¾ãã ¹ãªÌããèÞãã ‡ãŠãØãª ‚ããÖñ. ÍãÖÀã¦ã ‚ããÌãÍ¾ã‡ãŠ ¦ãñ 
—ãã¶ã‡ãŠãõÍãÊ¾ãñ ¶ããÖãè¦ã ‚ãÍãã ‡ãŠã¨ããè¦ã ÊããŒããñ ½ãìÊããè Ôãã¹ã¡Ê¾ãã 
‚ããÖñ¦ã. ¡ãè†¡ Ìã ºããè†¡Þ¾ãã ½ãã£¾ã½ãã¦ãî¶ã ãä½ãß¥ããÅ¾ãã ÔãìÀãäàã¦ã 
ãäÍãàã‡ãŠãè ¶ããñ‡ãŠÅ¾ãã ‚ãã¦ãã ¶ããÖãè¦ã, ¦¾ãã¦ãÖãè ãäÍãàã‡ãŠ ¹ãã¨ã¦ãã ¹ãÀãèàãã 
ÌãØãõÀòÞãñ ‚ã¡©ãßñ ‚ããÖñ¦ã. ¡ãè†¡ ºããè†¡ ‡ãŠÂ¶ãÖãè Öã¦ããÍããè ‡ãŠãÖãè 
¶ããÖãè ‚ãÍããâÞããè ÔãâŒ¾ãã ÌãÔãƒÃ¦ãÖãè ½ããñŸãè ‚ããÖñ. ‚ã¶ãñ‡ãŠ 
¦ãÂ¥ããâ½ã£¾ãñ ¶ã‡ãŠãÀã¦½ã‡ãŠ¦ãã ãäªÔãî¶ã ¾ãñ¦ãñ. ¾ãñ©ãñ ÔãâÜãÓãÃ 
‡ãŠÀ¥¾ãã†ñÌã•ããè ªìÔãÀãè‡ãŠ¡ñ ‡ãŠãñŸñ ‚ãØãªãè ãäÌãªñÍãã¦ãÖãè •ãã¾ãÞãã 
ãäÌãÞããÀ Öãñ¦ã ‚ããÖñ. ‚ãã•ã Àã•¾ãã¦ã ãä‡ãŠ½ãã¶ã ‚ãŸÀã ÌããèÔã ÊããŒã 
¡ãè†¡ Ìã ºããè†¡ ºãñÀãñ•ãØããÀ ‚ããÖñ¦ã. ¾ãã¦ã ‚ã©ããÃ¦ãÞã ãäÔ¨ã¾ããâÞãñ 
¹ãÆ½ãã¥ã ½ããñŸñ ‚ããÖñ. ¦¾ãã¦ãÖãè ãäÍãàã‡ãŠ ¹ãã¨ãã¦ãã ¹ãÀãèàãã, ¶ãñ›Ôãñ› 
ÌãØãõÀñ ‚ãÔãî¶ãÖãè ¼ãÀ¦ããèÞã Öãñ¦ã ¶ãÔãÊ¾ãã¶ãñ ¶ãõÀãÍ¾ãØãÆÔ¦ã 
¢ããÊãñÊ¾ããâÞããè Ìã Œãã•ãØããè Íããßãâ½ã£¾ãñ ãäÌããäÌã£ã ¹ãÆ‡ãŠãÀÞ¾ãã 
ãä¹ãßÌã¥ãî‡ãŠãè¦ã ãä¹ãÞã¦ãã ‚ãÔãÊãñÊ¾ããâÞããè ÔãâŒ¾ãã ½ããñŸãè ‚ããÖñ. ¾ãã¦ã 
Ô¨ããè¾ããâÞãñ ¹ãÆ½ãã¥ã ½ããñŸñ ‚ããÖñ. ¶ããñ‡ãŠÀãè ãä½ãßãäÌã¥¾ããÔããŸãè Öãè 
‚ã¡‡ãîŠ¶ã ¹ã¡ÊãñÊããè Ô¨ããè ‡ãŠã¾ã‡ãŠã¾ã ‡ãŠÀ¦ãñ¾ã, Öñ ¹ãããäÖÊãñ ‡ãŠãè 
ÔãÀ‡ãŠãÀãè ¶ããñ‡ãŠÅ¾ããÔããŸãè ãäÌããäÌã£ã Ô¹ã£ããÃ ¹ãÀãèàããâÞããè ‚ãÔãÖã¾ã¹ã¥ãñ 
‚ãã•ã ¶ãã „²ãã ‡ãŠãÖãè¦ãÀãè Üã¡ñÊã ¾ãã Ìãñ¡¾ãã ‚ããÍãñ¶ãñ ¦ã¾ããÀãè 
‡ãŠÀ¦ãã¶ãã ãäªÔã¦ãñ. 

 •ãÀ ‚ãã¹ã¥ã ãäÌãÍÌãØãìÂ Öãñ… ¹ããÖ¥ããÅ¾ãã ¼ããÀ¦ãã¦ã 
``¾ãñ¦¾ãã ªÍã‡ãŠã¦ããèÊã Ô¨ããè Ôã½ãÔ¾ãã, ‚ããÌÖã¶ãñ Ìã Ôãâ£ããè'' ‚ãÔãã 
ãäÌãÓã¾ã Üãñ¦ãÊãã ¦ãÀ Ôã½ãÔ¾ããâÞãñ ‚ã¶ãñ‡ãŠ ¹ãªÀ Ôã½ããñÀ ¾ãñ¦ãã¦ã. 
¹ã¾ããÃÌãÀ¥ããÞ¾ãã Ôã½ãÔ¾ããâÞãã Ô¨ããè¾ããâÌãÀ Öãñ¥ããÀã ‚ããÜãã¦ããè ¹ããäÀ¥ãã½ã 
¹ãìÂÓããâÌãÀ Öãñ¥ããÅ¾ãã ¹ããäÀ¥ãã½ããâÖî¶ã ½ããñŸã ‚ããÖñ. ÖÌãã½ãã¶ã ºãªÊã 
‚ãããä¥ã ¾ãñ¦¾ãã ªÍã‡ãŠã¦ããèÊã Ô¨ããè•ããèÌã¶ã ‚ãÔããÖãè ãäÌãÓã¾ã ‚ããÖñ. ¾ãñ¦ãñ 
ÌãÓã Ã  ÔãÀ¦¾ãã ÌãÓãã Ã ¹ ã ñàãã ‚ãã ä£ã‡ãŠ „Ó¥ã ŸÀ¦ã ‚ããÖ ñ. 

¦ãã¹ã½ãã¶ãÌãã¤ãè½ãìßñ ½ããñŸ¾ãã Ôã½ãÔ¾ãã ãä¶ã½ããÃ¥ã Öãñ¥ããÀ ‚ããÖñ¦ã. 
ÔãÍããñ£ã¶ã ‚ãÖÌããÊã ãä¼ãÓã¥ã ãäÞã¨ã ½ããâ¡¦ã ‚ããÖñ¦ã. „ªãÖÀ¥ãã©ãÃ, ¾ãã 
ªÍã‡ãŠãÞ¾ãã ÍãñÌã›ã¹ã¾ãÄ¦ã „Ó¥ã¦ãã †Ìã¤ãè Ìãã¤ñÊã ‡ãŠãè ‡ãŠãñÊã‡ãŠã¦ãã Ìã 
½ãìâºãƒÃÔããÀŒ¾ãã ÍãÖÀã¦ã ãä‡ãŠ½ãã¶ã ¦ãã¹ã½ãã¶ã ¦ãººãÊã 40 ãä¡ØãÆãèÖî¶ã 
‚ããä£ã‡ãŠ ‚ãÔãñÊã. ÊããŒããñ Êããñ‡ãŠãâ¶ãã ‚ãØãªãè ÜãÀãºããÖñÀÖãè ¹ã¡î¶ã 
‡ãŠã½ã‡ãŠã•ã ‡ãŠÀ¥ãñ ½ããñŸñ ‚ãÌãÜã¡, £ããñ‡ã‹¾ããÞãñ ÖãñƒÃÊã ‚ãÔãñ ƒÍããÀñ 
‚ããÖñ¦ã. ¹ã¨¾ããÞ¾ãã ¢ããñ¹ã¡¹ã›á›¿ããâ¦ããèÊã •ãØã¥¾ããÞãã ãäÌãÞããÀÖãè 
ÍãÖãÀñ ‚ãã¥ã¥ããÀã ‚ããÖñ. ãäÌãÓã½ã¦ãã ‚ãã¦ãã •ã¶½ãã¹ããÔãî¶ã ¶ãÌÖñ ¦ãÀ 
•ã¶½ã¥¾ãã‚ãã£ããè¹ããÔãî¶ãÞã ÔãìÂ Öãñ¦ãñ. ¹ã¾ããÃÌãÀ¥ã ºãªÊããâÞãã 
Ô¨ããè¾ããâÌãÀ Öãñ¥ããÀã ¹ãÀãè¥ãã½ã ãäÞãâ¦ãã•ã¶ã‡ãŠ ‚ããÖñ.

 ``¾ãã ªÍã‡ãŠã¦ããèÊã Ô¨ããè'' ‚ãÔãã ãäÌãÞããÀ ‡ãŠÀãè¦ãã ‚ãÔã¦ãã¶ãã 
2030 ¹ã¾ãÄ¦ã ‚ã¶ãñ‡ãŠ  ãä¹ã¤¾ãã ¾ãñ¦ããèÊã. ¾ãã ªÍã‡ãŠãÞ¾ãã ½Ö¥ãî¶ã 
‡ãŠãÖãè Ôã½ãÔ¾ãã ‚ããÖñ¦ã. ‚ãã£ããèÞ¾ãã ªÍã‡ãŠã¦ããèÊã Ôã½ãÔ¾ãã ¾ãã 
ªÍã‡ãŠãÞ¾ãã ÍãñÌã›ãè „ØãÆ Öãñ¦ããèÊã, ºãÖì¹ãªÀãè Öãñ¦ããèÊã. ¶ãÌ¾ãã 
Ôã½ãÔ¾ãã ãä¶ã½ããÃ¥ã Öãñ¦ããèÊã. ‡ãŠãÊã ‡ãñŠÊãñ ¦ãñÞã ‚ãã•ã ‡ãñŠÊãñ ¦ãÀ ÌãñØãßñ 
‡ãŠãÖãè Öã¦ããè ÊããØã¥ããÀ ¶ããÖãè. ÌãñØãßñ, ÌãñØãß¾ãã ¹ã®¦ããè¶ãñ ‡ãŠÀãÌãñ 
ÊããØãñÊã. ÔãØãß¾ãã ºãªÊããâÞ¾ãã ½ãìßãÍããè ‚ãã¦ãã ‚ã©ãÃÌ¾ãÌãÔ©ãñ¦ããèÊã 
ºãªÊã ‚ãÔã¦ãã¦ã. ½ãã¥ãîÔã ‚ãã¦ãã Ôãã½ãããä•ã‡ãŠ ¹ãÆã¥ããè ÌãØãõÀñ 
‚ãÔã¥¾ãã‚ãã£ããè ‚ãããä©ãÃ‡ãŠ ¹ãÆã¥ããè ‚ããÖñ ‚ãÔãñ ½Ö¥ããÌãñ ÊããØã¦ãñ. 
ÔãØãßñ ‚ã©ãÃ‡ãŠãÀ¥ãã¶ãñ ÞããÊã¦ãñ, ¢ãìÊã¦ãñ, Ìãß¦ãñ ‚ãããä¥ã ºãªÊã¦ãñ.

 Ô ã£¾ã ãÞ¾ã ã  ¶ ãÌ ãÔ ã•ã Ã ¶ ãÍã ã èÊ ã  ‚ã© ã Ã Ì¾ ãÌ ãÔ©ã ñ ¦ ã 
Ô¨ããè¾ããâÔã½ããñÀãèÊã ‚ãÔãÊãñÊããè ‚ããÌÖã¶ãñ Ôã½ã•ãî¶ã Üãã¾ãÊãã ÖÌããè¦ã. 
¦¾ããâÞ¾ãã Ôã²ããäÔ©ã¦ããèÞãñ ŒãÀñ ãäÞã¨ã Ôã½ã•ã¥¾ããÔããŸãè ŒãÀãè ½ãããäÖ¦ããè 
ÖÌããè. ãä¹ãÀùãä½ã¡Þ¾ãã ¦ãßãÍããè ½ããñŸ¾ãã ÔãâŒ¾ãñ¶ãñ Ô¨ããè¾ãã •ãØã¥¾ããÞãã 
¢ãØã¡ã ‡ãŠÀãè¦ã ‚ã¡‡ãîŠ¶ã ¹ã¡Ê¾ãã ‚ããÖñ¦ã, ÌãÀ ¾ãñ¥¾ããÞããè ãäÍã¡ãèÖãè 
¶ããÖãè. ¹ããñ›¼ãÁ •ãØã¥¾ããÞ¾ãã ÔãâÜãÓããÃÔããŸãèÞã ÔãØãßãè „•ããÃ ŒãÞãÃ 
Öãñ¦ã ‚ããÖñ. ¦¾ãã¦ã ÔãâÜã›ãè¦ã Öãñ¥¾ãã†ñÌã•ããè ¦ãì›Êãñ¹ã¥ãã Ìã ÔãâÜã›ãè¦ã 
ÔÌãÂ¹ããÞãñ ‚ãÔãÖã¾ã¹ã¥ã ªã›î ÊããØãÊãñ ‚ããÖñ. ¾ããÞã Ìãñßãè „½ãñª 
Ìãã¤ãäÌã¥ããÅ¾ãã ¶ãÌã¶ãÌ¾ãã ¾ãÍããñØãã©ããÖãè Üã¡¦ã ‚ããÖñ¦ã. •ããèÌã¶ããÞ¾ãã 
ÔãÌãÃ àãñ¨ãã¦ã ãäÔ¨ã¾ãã £ã¡‡ãŠã ªñ¦ã ÔÌã¦ã:Þãñ Ô©ãã¶ã Ìã ‚ããäÔ¦ã§Ìã   
ãä¶ã½ããÃ¥ã ‡ãŠÀãè¦ã ‚ããÖñ¦ã. ãäÔ¨ã¾ããâÞããè ½Ö¥ãî¶ã †‡ãŠ ‚ã©ãÃÌ¾ãÌãÔ©ãã 
ãä¶ã½ããÃ¥ã Öãñ¦ãã ‚ããÖñ •ã¥ãî. ¶ãÌã„²ã½ããè Ô›ã›Ã‚ã¹Ôã½ã£¾ãñ ½ãìÊããèâÞããè 
ÔãâŒ¾ãã ½ããñŸãè ‚ããÖñ. ‚ãØãªãè ØããÌãã‡ãŠ¡Þ¾ãã ½ãìÊããèâ½ã£¾ãñ ‡ãñŠÌãß 
ÍãÖÀã¦ã ¾ãñ¥¾ããÞããèÞã ¶ãÌÖñ ¦ãÀ ãäÌãªñÍãã¦ã ãäÍã‡ãŠ¥¾ããÞããè ãä•ãªáª 
‚ãÔãÊ¾ããÞãñ ãäªÔãî¶ã ¾ãñ¦ãñ. ‚ãã•ã Íãâ¼ãÀ †‡ãŠÀ •ã½ããè¶ã ‚ãÔãÊãñÊ¾ãã 
Íãñ¦ã‡ãŠÅ¾ããÞ¾ãã ½ãìÊããÊãã ÊãØ¶ããÔããŸãè ½ãìÊãØããè ãä½ãß¦ã ¶ããÖãè ½ãã¨ã 
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ÍãÖÀã‡ãŠ¡ñ ¹¾ãî¶ã ‚ãÔãÊãñÊ¾ããÊãã „§ã½ã Ô©ãßñ ¾ãñ¦ã ‚ãÔãÊ¾ããÞãñ ãäÞã¨ã 
‚ãÔãÊ¾ããÞãñ ÌããÞãã¾ãÊãã ãä½ãß¦ãñ. ¶ãÌ¾ãã ãä¹ã¤ãè¦ãããèÊã ``•ãñ¶ã ¢ããè'' 
½ã£ãÊ¾ãã ½ãìÊããè ÌãñØãß¾ãã ‚ããÖñ¦ã. ‚ãã¹ããÊ¾ãã ÌãÔãƒÃ¦ãî¶ã ½ããñŸ¾ãã 
ÔãâŒ¾ãñ¶ãñ ½ãìÊããè „ÞÞããäÍãàã¥ã Ìã ‡ãŠÀãè‚ãÀÔããŸãè ãäÌãªñÍãã¦ã •ãã¦ã 
‚ããÖñ¦ã. ÊãñŒã‡ãŠ ‡ãŠÀãè‚ãÀ Ôã½ãì¹ãªñÍã‡ãŠ ‚ãÔãÊ¾ãã¶ãñ ½ãìÊããèâÞ¾ãã 
¼ããÌããäÌãÍÌãã¦ããèÊã Öñ ºãªÊã ¶ãñÖ½ããè ‚ã¶ãì¼ãÌãã¾ãÊãã ¾ãñ¦ã ‚ããÖñ¦ã. 
½ãìÊããèâÞããè ½ã¶ããñÌãÔ©ãã ‚ã¶ãñ‡ãŠ ›ãñ‡ãŠãâ½ã£¾ãñ ãäÖâªãñß¦ã ‚ããÖñ. ¦¾ããâÞ¾ãã 
•ããèÌã¶ãããäÌãÓã¾ããè ‡ãŠÊ¹ã¶ãã ÌãñØãß¾ãã Ìã £ãã¡Ôããè ‚ããÖñ¦ã. ‡ãŠãÖãè Ö¦ããÍã 
‚ããÖñ¦ã, ‡ãŠãÖãè ¡Øã½ãØã¦¾ãã ‚ãã¦½ããäÌãÍÌããÔãã¶ãñ ¢ãØã¡¦ã ‚ããÖñ¦ã ¦ãÀ 
‡ãŠãÖãè Ÿã½ã¹ã¥ãñ Êã¤Ìã¾¾ãã Ìãð§ããè¶ãñ •ãñ ¹ãì¤ñ ÖãñƒÃÊã ¦ããñ ºãÜãî¶ã Üãñ… 
‚ãÍãã ãäÌãÞããÀã¶ãñ •ãØããÊãã, •ãØã¥¾ããÊãã ãä¼ã¡ã¾ãÊãã Ôã••ã Öãñ¦ã 
‚ããÖñ¦ã. †‡ãŠãÞã Ìãñßãè ÌãñØãÌãñØãßñ ãäÞã¨ã ãäªÔãî¶ã ¾ãñ¦ãñ. ½ãã¨ã Ô¨ããè 
‚ãã¦ãã ÌãñØãßã ãäÌãÞããÀ ‡ãŠÂ ÊããØãÊ¾ããÞãñ Ô¹ãÓ› •ãã¥ãÌã¦ãñ. ½ãã¨ã 
ºãªÊããâ¶ãã ¦ããò¡ ªñ¥¾ããÔããŸãè ¹ããÀâ¹ãããäÀ‡ãŠÞã ¶ãÌÖñ ¦ãÀ ãäÖâ½ã¦ãºãã•ã, 
‚ããÌÖã¶ãã¦½ã‡ãŠ, ‡ãŠŸãè¥ã Ìãã›ñ¶ãñ (Ôããñ¹ããè Ìãã› ‚ãã¦ãã ‚ããÖñÞã ‡ãŠãñŸñ? 
Öãñ¦ããèÞã ‡ãŠ£ããè?) •ãã…¶ãÞã ãäÌã‡ãŠãÔããÞããè ãäÍã¡ãè Þã¤¦ãã ¾ãñƒÃÊã. 
ÔãØãßñÞã Ô¹ã£ããÃ¦½ã‡ãŠ ‚ãÔã¥ããÀ ‚ããÖñ, ¦ãã›ã¦ã Ìãã¤î¶ã ‡ãŠãÖãèÞã 
ãä½ãß¥ããÀ ¶ããÖãè. ÌãñØãß¾ãã Ìãã›ã Íããñ£ããÌ¾ãã ÊããØã¦ãããèÊã, ‚ãØãªãè 
ãä¶ã½ããÃ¥ãÖãè ‡ãŠÀãÌ¾ãã ÊããØã¦ããèÊã, ¦¾ããÔããŸãè ÔÌã¦ã:ãäÌãÓã¾ããèÞãã 
‚ãã¦½ããäÌãÍÌããÔã ¾ããñØ¾ã ãäÍãàã¥ãã¶ãñ, —ãã¶ã‡ãŠãõÍãÊ¾ããâ¶ããè ºãß‡ãŠ› 
‡ãŠÀãÌãã ÊããØãñÊã. ¦¾ããÔããŸãè Ôã½ãì¹ãªñÍã‡ãŠãâÞããè ¼ãîãä½ã‡ãŠã ½ããñŸãè 
ÀãÖãèÊã. „ªã. ‡ãŠÀãè‚ãÀÞãñ àãñ¨ã ãä¶ãÌã¡¥¾ããÔããŸãè ½ãìÊããèâ¶ãã ¾ããñØ¾ã 
Ìãñßãè, ¾ããñØ¾ã ½ããØãÃªÍãÃ¶ã ãä½ãßã¾ãÊãã ÖÌãñ. ½ãìßã¦ããÞã ‡ãŠ½ããè 
‚ãÔãÊãñÊããè ÔãâÔãã£ã¶ãñ ÔãÌããñÃ§ã½ã ‡ãŠã½ããè Ìãã¹ããÀÊããè •ãã¾ãÊãã ÖÌããè. 
‡ãŠÀãè‚ãÀÞ¾ãã àãñ¨ããÞããè Þãì‡ãŠãèÞããè ãä¶ãÌã¡ ÔãØãßãèÞã ãäªÍãã Ìã ªÍãã 
ãäºãÜã¡Ìãî¶ã, ¶ããÔãÌãî¶ã ›ã‡ãŠ¦ãñ. 

 2030 Ôãâ¹ãñÊã ¦ãñÌÖã ãäÔ¨ã¾ããâÞãñ •ããèÌã¶ã Ìã •ãØã¥¾ããÞãã 
ÔãâÜãÓãÃ Œãî¹ã ºãªÊãÊãñÊãã ‚ãÔãñÊã. ‚ã¶ãñ‡ãŠ•ã¥ããè ãäÌããäÌã£ã Ôãâ£ããè ãä›¹ãî¶ã 
ãäÌããäÌã£ã àãñ¨ãã¦ã ¹ãì¤ñ ØãñÊãñÊ¾ãã ‚ãÔã¦ããèÊã ¦ãÀ ‡ãŠãÖãè ©ãñ› 
‡ãìâŠ›¥ãŒãã¶¾ããÞ¾ãã Øã¦ãñÃ¦ãÖãè ãä¹ãÞã¦ã ¹ã¡ÊãñÊ¾ãã ‚ãÔã¦ããèÊã. 
``ÔãŒ¾ã'' ÔããÀŒ¾ãã ÔãâÔ©ããâÞãñ ¾ããñØãªã¶ã ¹ãŠãÀ ½ãÖ§ÌããÞãñ ‚ããÖñ. 
¹ãŒããâ¶ãã ºãß ªñ¥ããÀñ ‚ããÖñ. ¾ãñ¦¾ãã ªÍã‡ãŠã¦ãããèÊã ãäÔ¨ã¾ããâÞãã ãäÌãÞããÀ 
‡ãŠÀãè¦ã ‚ãÔã¦ãã¶ãã ¶ãñ½ã‡ãñŠ ‡ãŠã¾ã ºãªÊã ‡ãñŠÊãñ ¹ãããäÖ•ãñ¦ã, ¦ãâ¨ã—ãã¶ããÞãã 
¹ãÆ¼ããÌããè Ìãã¹ãÀ ‡ãŠÂ¶ã Ôãàã½ã¦ãñÔããŸãè ¶ãÌã¶ãÌ¾ãã Ôãâ£ããè ‡ãŠÍãã ãä¶ã½ããÃ¥ã 
‡ãŠÀ¦ãã ¾ãñ¦ããèÊã, Ô¹ã£ãñÃÔããŸãè Ôã½ã¦ãÊã àãñ¨ãñ (ÊãñÌÖÊã ¹Êãñ¾ããèâØã 
ãä¹ãŠÊ¡) ‡ãŠÍããè ãä¶ã½ããÃ¥ã ‡ãŠÀ¦ãã ¾ãñ¦ããèÊã, ‡ãŠã¾ãªã Ìã ÍããÔã¶ãÌ¾ãÌãÔ©ãã 

¾ãã¦ã ‡ãŠã¾ã ºãªÊã ‡ãŠÀãÌãñ ÊããØã¦ããèÊã, Ôã½ãã•ããÞ¾ãã ºãªÊã¦¾ãã 
½ãã¶ããäÔã‡ãŠ¦ãñÞããè Ôã‡ãŠãÀã¦½ã‡ãŠ •ã¡¥ãÜã¡¥ã ‡ãŠÍããè ‡ãŠÀ¦ãã ¾ãñƒÃÊã 
‚ãÍãã ãäÌããäÌã£ã ºããºããèâÞãã Ìãñ£ã Ü¾ããÌãã ÊããØãñÊã. ¦¾ããÔããŸãè ãäÌÖ•ã¶ãÀãè 
ãä¶ã¾ããñ•ã¶ã ‡ãŠÀãÌãñ ÊããØãñÊã. ÔÌã¦ã:ÔããŸãè ¼ããäÌãÓ¾ã ãä¶ã½ããÃ¥ã ‡ãŠÀãÌãñ 
ÊããØãñÊã. ‚ããÌÖã¶ãñ ‚ãÔã¥ããÀÞã ‚ããÖñ¦ã, Ô¨ããè¾ããâÔããŸãè ‚ããÌÖã¶ãñ 
¶ãÌÖ¦ããè ‡ãŠ£ããè, Àã¨ã ÌãõÅ¾ããÞããè ¶ãÌÖ¦ããè ‡ãŠ£ããè? ½ãã¶ãÌããè ƒãä¦ãÖãÔã Öã 
ãäÔ¨ã¾ããâÞ¾ãã •ããèÌã¶ãÔãâÜãÓããÃÞãã ƒãä¦ãÖãÔã ‚ããÖñ. ½ãã¨ã ãäÔ¨ã¾ãã ¶ãÌ¾ãã¶ãñ 
Ôã½ãã•ããÞããè ¹ãñŠÀ½ããâ¡¥ããè ‡ãŠÂ¶ã, ¶ãÌ¾ãã Ì¾ãÌãÔ©ãã ãä¶ã½ããÃ¥ã ‡ãŠÂ¶ã 
¶ãÌ¾ãã „½ãñªãè¶ãñ ¶ãÌãñ ªÍã‡ãŠÞã ¶ãÌÖñ ¦ãÀ ¶ãÌãñ ¼ããäÌãÓ¾ã Üã¡Ìãî 
Íã‡ãŠ¦ããèÊã ‚ãÔãã ãäÌãÍÌããÔã ŸñÌã¦ãã ¾ãñƒÃÊã.

 ``ÖãèÞã ‚ã½ãìãäÞã ¹ãÆã©ãÃ¶ãã ‚ã¶ãá ÖñÞã ‚ã½ãìÞãñ ½ããØã¥ãñ, 
½ãã¥ãÔãã¶ãñ ½ãã¥ãÔããÍããè ½ãã¥ãÔããÔã½ã ÌããØã¥ãñ'' ¾ãã Øããè¦ãã¦ããèÊã 
½ãã¥ãÔãã¶ãñ ½ãã¥ãÔããÍããè ½ãã¥ãÔããÔã½ã ÌããØã¥¾ããÞãñ ‚ããÌÖã¶ã ãäÞãÀ‡ãŠãÊã 
‚ããÖñ, Öã Êã¤ã Ô¨ããè¾ããâÔããŸãè ‡ãŠã¾ã½ã ÀãÖ¥ããÀ ‚ããÖñ. ‚ãã¦ãã Ôã½ãã•ã 
ºãªÊãñÊã ‡ãŠãè ¶ããÖãè ¾ããÞããè Ìãã› ¶ã ¹ããÖ¦ãã ‚ãããä¥ã ¹ãÌããÃÖãè ¶ã ‡ãŠÀ¦ãã 
ÔÌã¦ã:Þãñ ÔÌã¦ãâ¨ã ¼ããäÌã¦ãÌ¾ã Üã¡ãäÌã¥¾ããÔããŸãè ‚ãããä¥ã ¦ãñ Üã¡¦ãñ 
¼ããäÌãÓ¾ã ãäºãÜã¡Ìãî ¹ããÖ¥ããÅ¾ããâ¶ãã ºãã•ãîÊãã ÔããÀ¦ã Ô¨ããè¾ããâ¶ããè ¹ãì¤ñ 
•ãã¾ãÊãã ÖÌãñ. ¾ãã ªÍã‡ãŠãÞ¾ãã ½ãìÍããè¦ãî¶ã Üã¡¥ããÅ¾ãã ‚ãããä¥ã ¹ãì¤Þ¾ãã 
ªÍã‡ãŠã¦ã ª½ãªãÀ¹ã¥ãñ ¹ãÆÌãñÍã ‡ãŠÀ¥ããÅ¾ãã Ô¨ããèÞãñ ½ããñŸ¾ãã „¦Ôãì‡ãŠ¦ãñ¶ãñ 
Ìã ¹ãÆñ½ããªãÀã¶ãñ ÔÌããØã¦ã ‡ãŠÂ ¾ãã. 
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Count Her in: Accelerating Gender Equality

Introduction
W h i l e  e x a m i n i n g 
acceleration of gender 
equality, 'To Count Her in' 
the prerequisites are 
countless. It starts with 
the well-known saying 
'Womb to Tomb' that 
depicts her journey of 
struggle to live as a 
human with  digni ty. 

“Womb to Tomb” precisely means that she is at 
risk throughout her life. In the entire socialization 
process, the girl or the woman is considered as 
'second sex or second gender'. Then the big 
question arises, 'what is meant by accelerating 
gender equality'? This follows with the question 
about where women stand or whether she is 
counted as a 'person'?  Women are used-misused-
abused as and when as per the convenience of 
patriarchy. This phenomenon relates to all aspects 
such as  the gender  proport ion,  gender 
preferences, education status, health issues, 
menstruation hygiene, reproductive health, career 
opportunities, freedom to decide marriage or post 
marriage life, financial stability, property rights, 
domestic violence, sexual abuse, objectification 
in media & so on. 
Indian Constitution' to liberate her? 
 Interestingly, the topic of the article, 'Count 
Her in: Accelerating Gender Equality' develops 
the sense of debate to argue whether women are 
gravitating towards progress to achieve gender 
equality or if they are suppressed by the systems 
and structures. The shift from 'Manusmuti', the 
traditional script, to the 'Indian Constitution' 
which is the modern document, projects the time 
line to assess acceleration of gender equality. Had 
Manusmriti not been challenged by the Indian 
Constitution, the topic of debate would have been 

irrelevant. Because then, the traditional barbaric 
practices such as Sati-Pratha, Child Marriage, 
Widowhood, Dowry, Prostitution, Devdasi 
system etc would have been practiced blindly as 
religious rituals without thinking of such 
hegemony and injustice on women. The concern 
is that today also the women across all 
strata/sector are very often beaten up by addicted 
husbands at home and outside at work place, they 
are the victims of sex abuse despite of the legal 
provisions such as domestic violence act (2005), 
POSH act (2013). Let us reflect on the root cause 
of womens suffering.      
Educate-Earn-Equality: 
 The historical regulations by Manu-Smruti 
which sanctioned subjugation of girl/woman by 
her own father-husband-son has been reformed by 
the Indian constitution which values her as a 
'person'. The Indian Constitution bestows on 
women all human rights. That's how the doors of 
education opened to her to educate, earn & live 
better life. Because of this shift, progressively 
observed that women have come into the 
limelight and are being represented in all fields. 
They are sportsperson, defense personnel, 
scientists, pilots, ministers, doctors, engineers 
and so on. Again, the question is, what is their 
proportionate number in the respective fields, and 
the extent of the double burden of family care 
which they deal with. On the other hand a large 
population of women are engaged as domestic 
workers, mine workers, construction workers, 
land less labourers & in other un-organized sector. 
They are at risk and face livelihood challenges. 
Do we know whether, how much and what do they 
get as compensation for their un-dignified labour? 
The fact is that they do not get sufficient income, 
legal protection, job or social  security benefits.   
 With regards to the present status of women, 
they are victims of patriarchy and continue to 
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occupy second place in comparison to men, 
ignoring themselves in the process. Hence, 
besides the proportion & type of engagement of 
women in various sectors' her structural role in 
significant systems like socio-religious, economic 
and political need to be understood critically. 
Socio-religious, economic and geo-political 
spaces:
We do not need research data for such study 
because these are routine practices experienced 
universally irrespective of caste, class, region or 
religion. In the religious system, she is not or 
cannot be the head, as the norms of any religion do 
not allow it on the contrary, she has to follow the 
harmful religious rituals without any rationality. 
The political system which is the most powerful 
system in decision making, currently only 15% 
Loksabha MP's and only 13% of Rajya Sabha 
MP's in India are women. These numbers show 
poor proportion of women to make any policy 
decisions. Economically, since men are the heads 
of families, they enjoy property rights and possess 
ownership of house, land and other wealth of 
family. These socio-economic-religious and geo-
political systems control women or rather prevent 
her from exploring her talent to make an 
egalitarian society. Her complete potential and 
wisdom remains unused, both for self-growth and 
for the wellbeing of the larger society. In such 
scenario how do we say that gender equality is 
accelerated?
To 'count her in for acceleration of gender 
equality' our collective agenda can be 
understood and needs to be implemented at 
individual, family, community and NGO levels 
as follows;
Socialization Process: Families should train boys 
and girls from their childhood to take all house 
hold & social responsibilities, respecting each 
other to become responsible citizens. Before 
marriage young boys and girls should be 
independent to take care of their own livelihood 
instead it being dependent on parental families.
Economic Independence: Women should also 
be  considered head of  the  family  by 

acknowledging her contributions and offering her 
all the property rights.  
Religious Responsibilities: Women should be 
considered significant stakeholders of the society 
by providing them religious knowledge to preach 
& perform the rituals to become the head of the 
system.
Political Rights: Efforts should be made to make 
women aware about their political rights to 
participate in decision making by ensuring 
appropriate proportion of women in politics at all 
levels.
Conclusion: 
It is noteworthy that women are learning to raise 
their voices for their rights. They are moving 
forward & exploring paths for progress. However, 
prerequisites to say that gender equality is 
accelerating are that  (i) the birth of girl child 
should be welcomed, instead of calling her 
'Nakoshi,' means rejected, (ii) representation of 
men and women should be equal in number in all 
spheres to avoid gender gap, (iii)  abusive 
practices such as domestic violence, child 
marriage, dowry death, sexual abuse, rape, 
prostitution, acid throw, eve teasing should 
disappear for safe living of women as human 
being, (iv) women should be completely free from 
patriarchal domination. Only after attainment of 
these prerequisites it can be proudly declared that 
gender equality has accelerated.  
 Best tool to bring social change to accelerate 
gender equality is, 'preamble' of our constitution. 
All citizens inclusive of children, youth, men 
women, shall pray and practice the values of 
justice, equality, fraternity, secularism for 
solidarity to make men-women equal & respect 
each other to live as happy partners.  
 So knowing these facts of structural injustice 
on women it is the responsibility of all 
stakeholders to direct our thought processes 
towards a better action for zero injustice. To 
declare the phrase 'acceleration of gender 
equality', collective action with value based 
thought processes should be the call of the day.



‚ããƒÃ ‚ãÔã¦ãñ •ã¶½ããÞããè ãäÍãªãñÀãè,
ÔãÀ¦ãÖãè ¶ããÖãè, „À¦ãÖãè ¶ããÖãè
‚ãÔãñ ‡ãŠÌããè ¹ãŠ. ½ãì. ãäÍãâªñ ½Ö¥ã¦ãã¦ã. ºãÀãñºãÀ ‚ããÖñ; ‚ããƒÃ ‚ãÔãÊãñÊããè Ô¨ããè 
ãä•ãÞ¾ãã ‚ããäÔ¦ã¦Ìãã¶ãñ •ãØããÞããèÞã ÌãâÍãÌãð®ãè Öãñ¦ãñ, •ãØã ãä›‡ãîŠ¶ã ‚ããÖñ. •ããè 
ÔãâÔããÀÂ¹ããè ƒ½ããÀ¦ããèÞãã Œããâºã ‚ããÖñ, •¾ãã ŒããâºããÌãÀ ‡ãìŠ›ìâºããÞããèÞã ¶ãÌÖñ 
¦ãÀ ‚ãŒŒ¾ãã ãäÌãÍÌããÞ¾ãã ̀ ƒ½ããÀ¦ããèÞãâ' œ¹¹ãÀ ºãÔãÊãñÊãâ ‚ããÖñ. ‚ãÍãã ¾ãã 
`Ô¨ããè' Þ¾ãã Ôãâª¼ããÃ¦ã ‚ãã¹ã¥ã ãäÌãÞããÀ ‡ãŠÀ¦ããñ. ¦ãñÌÖã ‚ãã¹ãÊ¾ããÊãã ‡ãŠã¾ã 
ãäªÔã¦ãñ? ãäªÊÊããè½ã£¾ãñ Ôãã¾ãâ‡ãŠãßãè ºãÔã½ã£¾ãñ ãä½ã¨ããâÔã½ãÌãñ¦ã ¹ãÆÌããÔã 
‡ãŠÀ¥ããÅ¾ãã 23 ÌãÓããê¾ã ¦ãÂ¥ããèÌãÀ Ôãã½ãìãäÖ‡ãŠ ºãÊãã¦‡ãŠãÀ ‡ãŠÂ¶ã ãä¶ãÜãðÃ¥ã 
Ö¦¾ãã ‡ãñŠÊããè •ãã¦ãñ. „ÊÖãÔã¶ãØãÀ½ã£ããèÊã ÍããÊãñ¾ã ãäÌã²ãã©ããê¶ããè ãäÀâ‡ãîŠ 
¹ãã›ãèÊãÊãã ãä•ãÌãâ¦ã •ããßÊãñ •ãã¦ãñ. ½ãìâºãƒÃ ½ã£ããèÊã ãäÌã²ãã ¹ãÆ¼ãîªñÔããƒÃÌãÀ 
¼ãÀ Þããõ‡ãŠã¦ã ÀÖªãÀãèÞ¾ãã Ìãñßñ¦ã ‚ãùãäÔã¡ ›ã‡ãîŠ¶ã •ããßÊãñ •ãã¦ãñ. ÔããâØãÊããè 
¾ãñ©ãñ ½ãã‡ãóŠ› ¾ãã¡½ã£¾ãñ Þãã‡ãîŠÞ¾ãã ÌããÀã¶ãñ ‚ã½ãð¦ãã ªñÍã¹ããâ¡ñÞãã ºãßãè 
Üãñ¦ãÊãã •ãã¦ããñ. Ìã£ããÃ ¾ãñ©ããèÊã ¦ãÂ¥ã ¹ãÆã£¾ãããä¹ã‡ãñŠÊãã ãä•ãÌãâ¦ã •ããß¥¾ãã¦ã 
¾ãñ¦ãñ. ÌãÔãƒÃ ½ã£ããèÊã Ñã®ã ÌããÊã‡ãŠÀÞãñ ¦ãì‡ãŠ¡ñ ‡ãñŠÊãñ •ãã¦ãã¦ã. ¹ãìÂÓããè 
‚ãÖâ‡ãŠãÀãÞ¾ãã ºãßãè ŸÀÊãñÊ¾ãã ¾ãã ¹ãÆãä¦ããä¶ããä£ã‡ãŠ ãäÔ¨ã¾ãã. ‚ãÍãã ‚ãÔãâŒ¾ã 
Üã›¶ãã ‚ãã¹ãÊ¾ãã ‚ãÌã¦ããè-¼ããñÌã¦ããè Üã¡¦ãã¦ã. ‚ãã¹ã¥ã „Üã¡¿ãã ¡ãñß¿ããâ¶ããè 
¾ãã Üã›¶ããâ¶ãã Ôãã½ããñÀñ •ãã¦ããñ. ¹ãÆÔããÀ½ãã£¾ã½ãñ `¶ãØ¶ã' ãäÔ¨ã¾ããâÞããè ãäÞã¨ãñ 
ªãŒãÌã¦ãã¦ã. ¶ãØ¶ã ¹ãŠãñ›ãñ ÌÖã¾ãÀÊã Öãñ¦ãã¦ã. ãäÔ¨ã¾ããâÞããè ãäÌã›âºã¶ãã ‡ãñŠÊããè 
•ãã¦ãñ, ‚ãºãÆî Êãì›Êããè •ãã¦ãñ. ¦ããè¶ã-ÞããÀ ÌãÓãó Ìã¾ããÞ¾ãã ‡ãŠãñÌãß¿ãã ½ãìÊããè ‡ãŠãè 
•¾ããâÞãñ ‚ããñŸ ãä¹ãßÊãñ ‡ãŠãè ªì£ã ãä¶ãÜãñÊã ‚ãÍããÖãè ½ãìÊããéÞããè ÔãÀãÃÔã¹ã¥ãñ 
‚ãºãÆî Êãì›Êããè •ãã¦ãñ. ¦ãñÌÖã ½ã¶ã ‚ãã‰ãŠãñÍã¦ãñ... ÞãÌã¦ããßî¶ã „Ÿ¦ãñ. Öãè 
‚ã½ãã¶ãÌããè ‡ãðŠ¦ããè Ôã½ãã•ãã¦ã ‚ãã•ãÖãè ‡ãŠÍããè ? ‚ãããä¥ã ‡ãŠã Üã¡¦ãñ? ¾ãã 
Ô¨ããèÊãã ‡ãŠã ½Ö¥ãî¶ã ‚ã¦¾ããÞããÀãÞ¾ãã ¹ããÍãÌããè ØãìÖñ¦ã ‡ãŠã ¤‡ãŠÊãÊãñ 
•ãã¦ãñ?`Ô¨ããè Öãè „¹ã¼ããñØ¾ã ÌãÔ¦ãî ‚ããÖñ' Öãè Ôã½ãã•ã ¹ãìÁÓããâÞããè ‚ãÔãÊãñÊããè 
½ãã¶ããäÔã‡ãŠ¦ãã ½ãìßã¹ããÔãî¶ã „Œã¡î¶ã ›ã‡ãŠ¥ãñ Öãè ‡ãŠãßãÞããè ØãÀ•ãÞã ‚ããÖñ.
 ¹ãÆãÞããè¶ã ‡ãŠãßãè `Ô¨ããè' ãäÍãàã¥ãã¦ã ‚ãØãÆñÔãÀ Öãñ¦ããè, ØããØããê, ½ãõ¨ãñ¾ããè 
ÔããÀŒ¾ãã ãäÔ¨ã¾ãã Ìããª-ãäÌãÌããªã¦ã ¼ããØã Üãñ…¶ã ãä¶ã¼ãÃ¾ã¹ã¥ãñ ‚ãã¹ãÊãñ 
½Ö¥ã¥ãñ ½ããâ¡ãè¦ã ‚ãÔã¦ã. ½ã£¾ã¾ãìØããè¶ã ‡ãŠãßã¦ã ãäÍãàã¥ã ØãâØãñÊãã ‚ããñÖãñ›ãè 
ÊããØãÊããè. ¹ããÊã‡ãŠ ÌãØããÄ¶ããè `Ô¨ããè'Êãã `ÞãìÊã-½ãîÊã' ¹ãìÀ¦ãã ½ã¾ããÃãäª¦ã 
ŸñÌãÊãñ. ¦ãñÌÖãÞã ãä¦ãÞ¾ãã Ôãã½ãããä•ã‡ãŠ ‚ã£ã:¹ã¦ã¶ããÞããè ÔãìÂÌãã¦ã ¢ããÊããè. 
ãä¦ãÞ¾ããÌãÀ Ôã½ãã•ã-¹ãìÂÓã ‚ããä£ã‡ãŠãÀ Øãã•ãÌãî ÊããØãÊãã. ¼ããÀ¦ããè¾ã 
Ôã½ãã•ããÞãã ãäÌãÞããÀ ‡ãŠÀ¦ãã¶ãã ½Ö¥ã¦ãã ¾ãñƒÃÊã ‡ãŠãè ¦ãñÌÖãÞã ãäÊãâØã 
‚ãÔãã½ã¶ã¦ãñÞãñ Ô¹ãìŠãäÊÊãâØã ¹ãñ›¦ããñ. ãäÍãàã¥ããÞãñ ÍãÔ¨ã Öã¦ããÍããè Üãñ…¶ã 

ÔãããäÌã¨ããèºããƒÃ ¹ãìŠÊãñ ¾ããâ¶ããè Öãè Þããõ‡ãŠ› ½ããñ¡¥¾ããÞãã ÑããèØã¥ãñÍãã ‡ãñŠÊãã. 
¹ãÀâ¦ãì ¦ã©ãã‡ãŠãä©ã¦ã ¹ãìÀã¥ã½ã¦ãÌãã²ããâ¶ãã Öñ ¹ã›Êãñ ¶ããÖãè, ÂÞãÊãñ ¶ããÖãè. 
†‡ãŠãè‡ãŠ¡ñ ãäÔ¨ã¾ãã ãäÍã‡ãîŠ ÊããØãÊ¾ãã, ÔÌã¦ã:Þãñ ‚ããäÔ¦ã§Ìã ãäÔã® ‡ãŠÂ 
ÊããØãÊ¾ãã. ¹ãÀâ¦ãì ªìÔãÀãè‡ãŠ¡ñ ãäÊãâØã ‚ãÔã½ãã¶ã¦ãñÞãã Üããñ¡ã ÌãñØãã¶ãñ ªãõ¡î 
ÊããØãÊãã. ½ãìÊããèÞãã Øã¼ãÃ ¶ã‡ãŠãñÔãã ¢ããÊãã. Øã¼ãÃ¹ãã¦ããÞãñ Ôã¨ã ÔãìÂ ¢ããÊãñ. 
„½ãÊã¥¾ãã‚ãã£ããè ‡ãŠß¿ãã Œãì¡Ê¾ãã ØãñÊ¾ãã. ¾ããÞãã ¹ããäÀ¥ãã½ã ‡ãŠã¾ã 
¢ããÊãã? Ôã½ãã•ãã¦ã ‚ããäÌãÌããÖãè¦ã ½ãìÊããâÞããè ÔãâŒ¾ãã Ìãã¤î ÊããØãÊããè. ¦¾ããÞãñ 
ªîÀØãã½ããè ¹ããäÀ¥ãã½ã Ôã½ãã•ããÊããÞã ¼ããñØããÌãñ ÊããØãÊãñ ‚ãããä¥ã ÊããØã¦ããÖñ¦ã. 
¹ããäÀ¥ãã½ããè ¶ãõÀãÍ¾ããÞãñ Ìãã¦ããÌãÀ¥ã ãä¶ã½ããÃ¥ã ¢ããÊãñ. ¦ãñÌÖã †‡ãŠ ¶ããÀã 
Ôã½ãã•ãã¦ã ãäªÊãã •ãã… ÊããØãÊãã.
 Êã¡‡ãŠã-Êã¡‡ãŠãè ‡ãñŠ ¼ãñª¼ããÌã ‡ãŠãñ Œã¦½ã ‡ãŠÀãñ ý
 ¶ãƒÃ ÍãìÁÌãã¦ã ‡ãñŠ ãäÊã† ãä½ãÊã‡ãŠÀ ‡ãŠª½ã ÀŒããñ ýý
‚ãÍããèÞã Ì¾ãÌãÔ©ãã ‚ãã¹ãÊ¾ããÊãã ãä¶ã½ããÃ¥ã ‡ãŠÀã¾ãÞããè ‚ããÖñ. Öãè ãäÊãâØã 
‚ãÔã½ãã¶ã¦ãã ÀãñŒã¥¾ããÔããŸãè •ãñ „¹ãã¾ã ‚ããÖñ¦ã ¦¾ãã‡ãŠ¡ñ Êãàã ªñ¥ãâ, 
‚ãâ½ãÊãºã•ããÌã¥ããè ‡ãŠÀ¥ãâ ÖãèÞã ‚ãã•ãÞããè ŒãÀãèŒãìÀãè ØãÀ•ã ‚ããÖñ. ÔãÌãÃ 
¹ãÆ©ã½ã ¹ããÊã‡ãŠãâ¶ããè ‚ãã¹ãÊ¾ãã ½ãìÊãã-½ãìÊããé¶ãã Ôã½ãã¶ã ÌããØã¥ãî‡ãŠ ²ãã¾ãÊããÞã 
¹ãããäÖ•ãñ.
 Êã¡‡ãŠã-Êã¡‡ãŠãè Öõ †‡ãŠ Ôã½ãã¶ã ý
 ªãñ¶ããñ ‡ãŠãñ ªãñ ¹ãìÀã Ôã½½ãã¶ã ýý
Øã¼ãÃ¹ãã¦ããÌãÀ ºãâªãè ‚ãã¥ã¥¾ããÔããŸãè ¦ãßãØããßã¦ããèÊã Êããñ‡ãŠãâ¹ããÔãî¶ã 
„ÞÞããäÌã²ãããäÌã¼ãîãäÓã¦ã ¡ãù‡ã‹›Àãâ¹ã¾ãÄ¦ã ‡ãŠ¡‡ãŠ ãä¶ãºãÄ£ã ŸñÌãã¾ãÊããÞã 
¹ãããäÖ•ãñ¦ã. •ããèÌã¶ããÞ¾ãã ÖÀñ‡ãŠ àãñ¨ãã¦ã Ô¨ããè-¹ãìÂÓããâ¶ãã Ôã½ãã¶ã ‚ããä£ã‡ãŠãÀ 
ãä½ãßã¾ãÊããÞã ÖÌãã. ¦ãÔãñÞã Ôã½ãã¶ã Àãñ•ãØããÀãèÞããè Ôãâ£ããèÔãì®ã 
ãä½ãßã¾ãÊããÞã ÖÌããè. ¾ãã ÞããâØãÊ¾ãã ‡ãŠã½ããÔããŸãè ‚ãã¡‡ãŠãŸãè 
ÜããÊã¥ããÅ¾ããâ¶ãã ‡ãŠŸãñÀ ãäÍãàãã ²ãã¾ãÊããÞã ÖÌããè. ãäÊãâØã Ôã½ãã¶ã¦ãã 
•ããñ¹ããÔã¥¾ããÔããŸãè ÔãÀ‡ãŠãÀ‡ãŠ¡î¶ã •¾ãã ÀãÓ›Èãè¾ã ‡ãŠã¾ãÃ‰ãŠ½ããÞããè 
‚ãâ½ãÊãºã•ããÌã¥ããè ÔãìÂ ‚ããÖñ, ¦ãñ Íãâ¼ãÀ ›‡ã‹‡ãñŠ ¾ãÍãÔÌããè ÌÖã¾ãÊããÞã 
ÖÌãã. ãäÔ¨ã¾ããâÔããŸãè Àã•ã‡ãŠãÀ¥ãã¦ã, ¶ããñ‡ãŠÀãè¦ã ‚ããÀàã¥ã ãäªÊãñÞã ¹ãããäÖ•ãñ. 
¦ãÀÞã ãäÊãâØã Ôã½ãã¶ã¦ãã •ããñ¹ããÔã¥ããÀã Ôã½ãã•ã ¦ã¾ããÀ ¢ããÊãã¾ã ‚ãÔãñ ½Ö¥ã¦ãã 
¾ãñƒÃÊã. †‡ãŠªã Øã¥ã¹ã¦ãÀãÌã ª¾ããÃ•ããè ©ããñÀãâ¦ããâ¶ããè ½ãÖã¦½ãã •¾ããñãä¦ãºãã ¹ãìŠÊãñ 
¾ããâ¶ãã ¹ãÆÍ¶ã ãäÌãÞããÀÊãã. Ôã¦¾ãÌã¦ãÃ¶ããè ‡ãŠãñ¥ã? ¦ãñÌÖã •¾ããñãä¦ãºãã ¹ãìŠÊãñ 
¾ããâ¶ããè 33 ãä¶ã¾ã½ã ÔããâãäØã¦ãÊãñ ¦¾ãã½ã£ããèÊã †‡ãŠ ãä¶ã¾ã½ã ½Ö¥ã•ãñ •ããñ Ô¨ããè-
¹ãìÂÓã Ôã½ãã¶ã¦ãã ½ãã¶ã¦ããñ, ÌããØã¦ããñ, ‚ããÞããÀ¥ã ‡ãŠÂ¶ã ¹ãÆñÀ‡ãŠ ŸÀ¦ããñ ¦ããñ 
Ôã¦¾ãÌã¦ãÃ¶ããè Öãñ¾ã. ¾ãã ¹ãªá£ã¦ããè¶ãñ ÌããØã¥ããÀñ ãä¶ã½ããÃ¥ã Öãñ¦ããèÊã ¦ãñÌÖã 

‚ããƒÃ ‚ãÔã¦ãñ •ã¶½ããÞããè ãäÍãªãñÀãè...
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- ¹ãÆãñ. ÍãõÊãã Øããñ¶ÔããÊããäÌãÔã



Öìâ‡ãŠãÀ ý ¹ãñŠºãÆìÌããÀãè 2024 ý 19

Ôã½ãã•ããÞãñ ŒãÅ¾ãã ‚ã©ããÃ¶ãñ ¹ããäÀÌã¦ãÃ¶ã ÖãñƒÃÊã ‚ãÔãñ ½Ö¥ã¦ãã ¾ãñƒÃÊã. ¾ãã 
Ôãâª¼ããÃ¦ã ½ãÊãã ƒâØÊãâ¡Þãñ ½ãã•ããè ¹ãâ¦ã¹ãÆ£ãã¶ã ãäÌã¶Ô›¶ã ÞããäÞãÃÊãºããºã¦ãÞããè 
†‡ãŠ Üã›¶ãã ƒ©ãñ ¶ã½ãîª ‡ãŠÀãÌããèÍããè Ìãã›¦ãñ. Ìã¾ããÞ¾ãã 90Ì¾ãã ÌãÓããê 
¦¾ããâ¶ãã ¹ãÆÍ¶ã ãäÌãÞããÀÊãã ‡ãŠãè, ¦ãì½ãÞãâ ÔãÌããÃ¦ã ½ããñŸâ ¾ãÍã ‡ãŠãñ¥ã¦ãâ? 
„§ãÀãªãŒãÊã ¦ãñ ½Ö¥ããÊãñ, `½ããè ½ãã¢¾ãã ºãã¾ã‡ãŠãñÊãã ½ãã¢¾ããÍããè ÊãØ¶ã 
‡ãŠÀã¾ãÊãã Àã•ããè ‡ãñŠÊãñ' ÖñÞã ½ãã¢¾ããÔããŸãè ½ããñŸâ ¾ãÍã Öãñ¦ãâ. •ãñÌÖã 
‚ãã¹ãÊ¾ãã ¼ããÀ¦ããè¾ã Ôã½ãã•ãã¦ã ‚ãÍããè ¹ãÆ¦¾ãñ‡ãŠ ¹ãìÁÓã ÌãØããÃÞããè 
½ãã¶ããäÔã‡ãŠ¦ãã ‚ãÔãñÊã ¦ãñÌÖãÞã ãäÊãâØã ‚ãÔã½ãã¶ã¦ãñÞãã •ããèÌãÜãñ¥ãã 
¹ãÆÍ¶ã Ôãì›î Íã‡ãñŠÊã, ½Ö¥ãî¶ã ‚ãã•ã¹ããÔãî¶ã ¹ãÆ¦¾ãñ‡ãŠãâ¶ããè ½ã¶ããñ½ã¶ã †‡ãŠ 
Ôãâ‡ãŠÊ¹ã ‡ãñŠÊãã ¹ãããäÖ•ãñ ‡ãŠãè,

 ½ãìÊãØãã ½ãìÊãØããè †‡ãŠ Ôã½ãã¶ã
 ªãñÜãñ „âÞããÌã¦ããèÊã ªñÍããÞããè Íãã¶ã
¦ãñÌÖãÞã ªÀÌãÓããê ½Ö›Êãñ •ãã¥ããÀñ 15 ‚ããùØãÔ›Þãñ Øããè¦ãÞã Ôãã©ãÃ ŸÂ 
Íã‡ãñŠÊã.
•ãÖãú ¡ãÊã ¡ãÊã ¹ãÀ Ôããñ¶ãñ ‡ãŠãè ãäÞããä¡¾ããú ‡ãŠÀ¦ããè Öõ ºãÔãñÀã ý
Ìããñ ¼ããÀ¦ã ªñÍã Öõ ½ãñÀã ý Ìããñ ¼ããÀ¦ã ªñÍã Öõ ½ãñÀã ý
•ãÖãú Ôã¦¾ã, ‚ããäÖâÔãã ‚ããõÀ £ãÀ½ã ‡ãŠã ¹ãØã ¹ãØã ÊãØã¦ãã Öõ ½ãñÊãã ý
Ìããñ ¼ããÀ¦ã ªñÍã Öõ ½ãñÀã ý Ìããñ ¼ããÀ¦ã ªñÍã Öõ ½ãñÀã ý
 

Message 

 Work of Sakhya is a beneficial process of women empowerment among the village and tribal 
woman in Thane and Palghar district. It is a canter for women where they can come and discuss when 
they are in trouble. Thank you to all the Parishes, local groups, organizations, School, colleges who 
encourage to Sakhya to address the women's issue. They have created platform for Sakhya to talk and 
discuss about the issues. Training program is very effective program of Sakhya. These trainings are 
more interactive and knowledgeable. 

 In the present day nature of women's issues are changing. Changes in political scenario, social 
media has an adverse effect on women's issue which will be complicated and not easy to comprehend. 
Women's themselves are not aware of root cause of her issues. But being in this profession, organization 
members should aware of it. 

 Sakhya staff is committed and dedicated in their work, I feel Sakhya counselor should more aware 
of mental health issue, because when someone is going through traumatic experiences they are also 
mentally affected and disturbed. So counselor should able be able to handle mental health part if not 
then refer such cases to concern related authority.  Sakhya counselor should able to diagnosed clients 
mental state of mind. 

Sunila Bhise, Ex-staff Sakhya

'�ी' स�मीकरणाच े�य�न आिण दािय�व अनेक �तरावर िनदशन� ास येत असताना तळागाळातील ि�यासाठी दमदार काया�ची ं
आखणी व अमलबजावणी करणारे  *स�य मिहला माग�दशन�  क� �* िनि�तच आ�ासक वाटचाल करीत आह.े �येय िनि�ती क�न ं
�येयपत�साठी �ामािणक �य�न करणा�या �य�� असो वा स�था ,काळा�या पड�ावर आपला िचरतन ठसा उमटिवतात. *स�य ू ं ं
मिहला माग�दशन�  क� �ाची* ही सकारा�मक वाटचाल अिवरत रहावी यासाठी मनःपव�क शभ�ेछा !ू ु

Ñããè. •ããù¶ã ãä¡½ããú›ãè

Íãñ¦ã‡ãŠÀãè Øã›, ØããÔã ÛããâÞãã ÔãâªñÍã 



Simple steps to enhance women's empowerment.

Empowerment and equal contribution of women 
in the development of self and nation is the key to 
achieving Sustainable Development agenda 
2030. It is important to first mention, the 
contribution of women's women across the globe 
to bring to the forefront the social, economic, 
cultural, legal and political status of women. The 
decades of struggle have brought about 
significant changes at the policy level in various 
significant areas. If we specifically talk about 
India, we have seen amendments in dowry laws, 
sexual abuse, domestic violence to name a few. 
At the national level the setting, up of the 
National Commission for Women primary goal is 
to advocate women's rights and evaluate laws 
related to women. Other than that, to name a few, 
reservation of seats for women in politics, setting 
up of family courts and bringing a law to address 
sexual harassment at workplace have been some 
bold steps towards women's empowerment.
 The contribution of various women's 
organisations across India needs a special 
mention Their activism, concerted efforts of joint 
action and proactive steps at the grassroot level 
have led to recognising 'women's rights as 
human rights'. Way forward, every intervention 
needs to be sustainable and women led. 

Development with active leadership from 
women should be the conscious focus of 
intervention. Allow and initiate interaction of 
women with each other in the local communities. 
Self-help groups are the best in bringing women 
u n d e r  o n e  g a m u t .  Wo m e n  w h o  h a v e 
accomplished certain milestones should be 
motivated to be part of such groups. A very 
simple and practical doable steps are:
 Move from 'I will help you' to 'you find 
solutions to your problem, we are with you'.
 Form small  act ions groups in  the 
communities, train them on identifying issues, 
violence cases and educate them on how to report 
cases, what services are available in and around 
that they can avail of and these also become 
vigilant groups to prevent discrimination.
 Brainstorm with them on what kind of 
sustainable livelihood models could be initiated 
at the community level. Our experiences have 
shown, women when they get economically 
empowered, they are able to take bold steps. 
 Financial literacy is a must. This will enable 
women to have better control of their lives.
 Finally, when women are empowered, they 
are able to make better choices in all the aspects 
of their lives.
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-  Ms. Vijayshree Iyyangar, Ex Director of Sakhya

Future endeavors for Sakhya
l Community approach – having animators at grass root level to create leadership and sustainability 

of our work.
l Having Shelter home for women victims of violence.
l Working with Police department – conducting awareness programs on legal matters like Domestic 

violence Act, POCSO Act, SHW and counseling. Being member of the Vigilant Committee at every 
Police station and attending their meetings and handling the cases.

l Building group of volunteers for Sakhya.
l Net working with other likeminded NGO's and working for Advocacy.
l Having full time lawyer at Sakhya's office who will take up the cases of Sakhya.
l Sakhya can be service provider in Domestic violence cases.
l Working for the empowerment of women.
l Working with and for men those are victims of violence , needs counseling.

Ms. Regina Menezes, Ex Director of Sakhya



¹ãÆãäÍãàã¥ã ‡ãŠã¾ãÃ‰ãŠ½ã

ãäÊãâØã¼ããÌã Ôã½ãã¶ã¦ãã ‚ãããä¥ã ½ããäÖÊãã Ôãàã½ããè‡ãŠÀ¥ã :

 ¼ããÀ¦ããè¾ã Ôã½ãã•ãã¦ã ‚ãã•ãÖãè Ô¨ããè-¹ãìÁÓã ‚ãÔã½ãã¶ã¦ãã ‚ããÖñ. 
‚ãããä¥ã ºãÖì¦ãñ‡ãŠ ½ããäÖÊããâ¶ãã ¦¾ããâÞ¾ãã ½ãîÊã¼ãî¦ã ‚ããä£ã‡ãŠãÀãâÞããè ‚ãããä¥ã 
Üã›¶ãñ¶ãñ ãäªÊãñÊ¾ãã Ôã½ãã¶ã¦ãñÞããè •ãã¥ããèÌã ªñŒããèÊã ¶ããÖãè. ¦¾ããÒÓ›ãè¶ãñ 
•ã¶ã•ããØãð¦ããè ‡ãŠÀ¥¾ããÞ¾ãã ¦ãÔãñÞã ãäÊãâØã ¼ãñªãÌãÀ ‚ãã£ãããäÀ¦ã ½ããäÖÊããâÌãÀ 
Öãñ¥ããÀãè ãäÖâÔãã Ûããºããºã¦ããè¦ã •ããØãð¦ã ‡ãŠÀ¥¾ããÖñ¦ãî¶ãñ ¹ãìÓ¹ããâ•ãÊããè ¡ãè. †¡á. 
‡ãŠãùÊãñ•ã, ¹ãã¹ã¡ãè ‚ãããä¥ã Ôãâ¦ã ¦ãñÀñÔãã ¡ãè. †¡á. ‡ãŠãùÊãñ•ã, Ôããâ¦ãã‰ãîŠ¢ãÞ¾ãã 
ãäÌã²ãã©¾ããë¶ããè Ôããñºã¦ã ¹ãÆãäÍãàã¥ã Üãñ¥¾ãã¦ã ‚ããÊãñ ‚ãããä¥ã Ô¨ããè-¹ãìÁÓã 
Ôã½ãã¶ã¦ãã ‚ãããä¥ã ½ããäÖÊãã Ôãàããä½ã‡ãŠÀ¥ã ÛããâÞãã ¹ãÀÔ¹ãÀ Ôãâºã£ããºãªáªÊã 
½ããØãÃªÍãÃ¶ã ‡ãñŠÊãñ ¦ãÔãñÞã ½ããäÖÊãã Ôãàããä½ã‡ãŠÀ¥ããÞ¾ãã Öñ¦ãî¶ãñ ½ããäÖÊããâÔããŸãè 
‚ãÔãÊãñÊãñ ‡ãŠã¾ãªñ Ìã ¾ããñ•ã¶ãã Ûããºããºã¦ã ½ãããäÖ¦ããè ãäªÊããè. Ôãã½ãããä•ã‡ãŠ, 
‚ãããä©ãÃ‡ãŠ Ìã Àã•ã‡ãŠãè¾ã, •ãã¦ããè¾ã ‚ãããä¥ã ãäÊãâØã ‚ãã£ããÀãè¦ã ¼ãñª¼ããÌããÞ¾ãã 
ªìÓ› ¹ã‡ãŠ¡ãè½ã£ãî¶ã ½ãì‡ã‹¦ã¦ãã ‡ãŠÍããè ‡ãŠÀ¦ãã ¾ãñƒÃÊã ¾ããºããºã¦ã ÞãÞããÃ 
‡ãŠÀ¥¾ãã¦ã ‚ããÊããè.

¹ããäÀÞãããäÀ‡ãŠã ‡ãŠã¾ãÃÍããßã - ÂØ¥ããÊã¾ããè¶ã ‡ãŠ½ãÃÞããÅ¾ããâ‡ãŠÀãè¦ãã 
‡ãŠã¾ãÃÍããÊãã

* Ÿã¥ãñ ãä•ãÊÖã Ôãã½ãã¶¾ã ÂØ¥ããÊã¾ã ¾ãñ©ããèÊã ¶ããäÔãÄØã ãäÌã²ãã©¾ããÄ‡ãŠÀãè¦ãã 
¦ãã¥ã¦ã¥ããÌã ãä¶ã¾ããñ•ã¶ã Ûãã ãäÌãÓã¾ããÌãÀ ½ããØãÃªÍãÃ¶ã¹ãÀ ‡ãŠã¾ãÃÍããßã 
‚ãã¾ããñãä•ã¦ã ‡ãñŠÊããè Öãñ¦ããè, ¦¾ãã½ã£¾ãñ ‡ãŠã½ããÞãã ¦ãã¥ã ‚ãããä¥ã ¦¾ããÞããè ‡ãŠãÀ¥ãñ 
‚ãããä¥ã „¹ãã¾ã¾ããñ•ã¶ãã ÛããÔãâª¼ããÃ¦ã ½ããØãÃªÍãÃ¶ã ‡ãñŠÊãñ.

* ½ããäÖÊãã Ôãàã½ããè‡ãŠÀ¥ã ½Ö¥ã•ãñ ‡ãŠã¾ã, Ô¨ããè ¹ãìÁÓã Ôã½ãã¶ã¦ãã ‚ãããä¥ã 
½ããäÖÊãã Ôãàã½ããè‡ãŠÀ¥ã ÛããâÞãã ¹ãÀÔ¹ãÀ Ôãâºãâ£ã Ûãã ãäÌãÓã¾ããè ÞãÞããÃ ‡ãŠÂ¶ã 
¦¾ãã ÒÓ›ãè¶ãñ ÔãÀ‡ãŠãÀ½ãã¹ãÃŠ¦ã ÀãºããäÌã¥¾ãã¦ã ¾ãñ¥ããÅ¾ãã ¾ããñ•ã¶ãã ‚ãããä¥ã 
‡ãŠã¾ãªñ ÛãããäÌãÓã¾ããè ½ãããäÖ¦ããè ãäªÊããè.

* ÌãÔãƒÃ ãäÌãÀãÀ ÍãÖÀ ½ãÖã¶ãØãÀ¹ãããäÊã‡ãŠã ÂØ¥ããÊã¾ã Þãâª¶ãÔããÀ Ìã 
¦ãìßãé•ã ¾ãñ©ããèÊã ‚ãã¾ããºããƒÃ ‚ãããä¥ã ¶ããäÔãÄØã Ô›ã¹ãŠ ÛããâÞ¾ãã ‡ãŠÀãè¦ãã 
ÜãÀØãì¦ããè ãäÖâÔãã ‚ãããä¥ã ÂØ¥ããÊã¾ããè¶ã ‡ãŠ½ãÃÞããÀãè ¾ããâÞããè ¼ãîãä½ã‡ãŠã Ô¹ãÓ› 
‡ãŠÀ¥ããÀñ ÞãÞããÃÔã¨ã Üãñ¥¾ãã¦ã ‚ããÊãñ ¦ãÔãñÞã ÜãÀØãì¦ããè ãäÖâÔãã ¹ãÆãä¦ãºãâ£ã‡ãŠ 
‡ãŠã¾ãªã 2005 ÛãããäÌãÓã¾ããè ½ãããäÖ¦ããè ªñ¥¾ãã¦ã ‚ããÊããè.

ÔããñÍãÊã ãä½ããä¡¾ãã ‚ãããä¥ã ¦¾ããÞãã ¹ããäÀ¥ãã½ã :  ÔããñãÍãÊã ãä½ããä¡¾ãã 
‚ãããä¥ã Ôãã¾ãºãÀ Øãì¶Öñ ÛããÞãñ Ìãã¤¦ãñ ¹ãÆ½ãã¥ã Êãàãã¦ã Üãñ…¶ã Ôãã¾ãºãÀ Øãì¶Öñ 
½Ö¥ã•ãñ ‡ãŠã¾ã, ¦¾ããÞãñ ¹ãÆ‡ãŠãÀ, ½ããäÖÊãã-½ãìÊããéÌãÀ Öãñ¥ããÀã ¹ããäÀ¥ãã½ã, 
ŒãºãÀªãÀãè ‚ãããä¥ã ¦ã‰ãŠãÀ ¹ãÆ‰ãŠãè¾ãã ÛãããäÌãÓã¾ããè ‚ãããäªÌããÔããè ½ãìÊããéÞãñ 
ÍããÔã‡ãŠãè¾ã ÌãÔ¦ããèØãðÖ,ãäØãÀãè•ã ¾ãñ©ãñ ¹ãÆãäÍãàã¥ã ªñ¥¾ãã¦ã ‚ããÊãñ ¦ãÔãñÞã 

ãä•ãÊÖã ¹ããäÀÓãª Íããßã, ¹ãñÊÖãÀ, ‚ããÞããñßñ Ìã Øããñ¶ÔããÊããñ ØãããäÔãÃ¾ãã 
Ô‡ãîŠÊã, ØããÔã ¾ãñ©ããèÊã ãäÌã²ãã©¾ããÄÔããñºã¦ã ÞãÞããÃÔã¨ã Üãñ¥¾ãã¦ã ‚ããÊãñ. ¦ãÔãñÞã 
¶ãñÖÂ ¶ãØãÀ Ÿã¥ãñ ½ã£ããèÊã ½ããäÖÊããâ¶ããªñŒããèÊã Ûãã ãäÌãÓã¾ããè •ããØãð¦ã 
‡ãŠÀ¥¾ãã¦ã ‚ããÊãñ. ¦ãÔãñÞã Ÿã¥¾ãã¦ããèÊã TMC Ô‡ãîŠÊã½ã£ããèÊã 
ãäÌã²ããÄ©¾ããÄ¶ããÖãè ½ããØãÃªÍãÃ¶ã ‡ãŠÀ¥¾ãã¦ã ‚ããÊãñ.

¹ã©ã¶ãã›¿ã ‡ãŠã¾ãÃÍããßã : ÌãÔ¦ããè¦ããèÊã ½ããäÖÊããâ¶ãã ‚ãããä¥ã ÔãŒ¾ã 
ÔãâÔ©ãñÞ¾ãã ãäÖ¦ããäÞãâ¦ã‡ãŠãÞ¾ãã ½ãª¦ããè¶ãñ Ôã½ãã•ãã¦ã •ãØã•ããØãð¦ããè ‡ãŠÀ¥¾ããÞ¾ãã 
Öñ¦ãî¶ãñ ½ããäÖÊããâ¶ãã ¹ã©ã¶ãã›¿ããÞãñ ¹ãÆãäÍãàã¥ã ªñ¥¾ãã‡ãŠÀãè¦ãã ‡ãŠã¾ãÃÍããßã 
‚ãã¾ããñãä•ã¦ã ‡ãñŠÊããè Öãñ¦ããè, •¾ãã½ã£¾ãñ ÌãÔãƒÃ¦ããèÊã ¹ãÆãäÔã® ¹ã©ã¶ã›¿ãã‡ãŠãÀ 
Ñããè. •ãìÀã¥ã Êããñ¹ããèÔã Ìã Ñããè. ½ãù‡ã‹ÔãÌãñÊã Àãñ¢ã Ûããâ¶ãã ‚ãã½ãâãä¨ã¦ã ‡ãŠÀ¥¾ãã¦ã 
‚ããÊãñ Öãñ¦ãñ,  Ûãã¦ã ½ããäÖÊããâ¶ããè „¦Ô¹ãìŠ¦ãÃ ÔãÖ¼ããØã Üãñ¦ãÊãã.

ãäÊãâØãÔã½ãã¶ã¦ãã, Ôã½ãã¶ã ¶¾ãã¾ã ‚ãããä¥ã ÌÖãùÊãòãä›‚ãÀ : Ôã½ãã•ãã¦ã 
Ô¨ããè¹ãìÁÓã Ôã½ãã¶ã¦ãã Ìã Ôã½ãã¶ã ¶¾ãã¾ã ¹ãÆÔ©ãã¹ã¶ãñÞ¾ãã ‡ãŠã¾ããÃ¦ã 
ÌÖãùÊãñãä›¾ãÔãÃÞãã ÔãÖ¼ããØã ‡ãŠÔãã Ìãã¤Ìãî Íã‡ãŠ¦ããñ ‚ãããä¥ã Ôã½ãã•ã „¸ã¦ããè¦ã 
¦¾ããÞãã ‡ãŠÔãã „¹ã¾ããñØã ÖãñƒÃÊã ÛãããäÌãÓã¾ããè ½ãããäÖ¦ããè ªñ¥ããÀñ ÞãÞããÃÔã¨ã ÌãÔãƒÃ 
£ã½ãÃ¹ãÆãâ¦ããÞ¾ãã ¾ãìÌã‡ãŠ ÌãØããÃÔããŸãè Üãñ¥¾ãã¦ã ‚ããÊãñ.

½ããäÖÊãã Ôãâºã£ããè¦ã ‡ãŠã¾ãªñ : †‡ãŠããä¦½ã‡ãŠ ºããÊããäÌã‡ãŠãÔã ÔãñÌãã ¾ããñ•ã¶ãã 
¹ãÆ‡ãŠÊ¹ã ÌãÔãƒÃ Ìã ¹ããÊãÜãÀ ¾ããâ¶ããè ‚ãã¾ããñãä•ã¦ã ‡ãñŠÊãñÊ¾ãã ÖãÊããñÊããè, 
ÔããÌãÀã Ìã ½ããÊã•ããè ¹ãã¡ã ¾ãñ©ããèÊã ½ããäÖÊãã ½ãñßãÌ¾ãã¦ã ½ããäÖÊãã Ôãâºãâ£ããè¦ã 
‚ãÔãÊãñÊãñ ‡ãŠã¾ãªñ ÛããÔãâª¼ããÃ¦ã ½ããØãÃªÍãÃ¶ã ‡ãŠÀ¥¾ãã¦ã ‚ããÊãñ. ÜãÀØãì¦ããè 
ãäÖâÔãã ¹ãÆãä¦ãºãâ£ã‡ãŠ ‡ãŠã¾ãªã 2005, œñ¡œã¡ ãäÌãÀãñ£ããè ‡ãŠã¾ãªñ, 
‡ãŠã½ããÞ¾ãã ãäŸ‡ãŠã¥ããè ½ããäÖÊããâÌãÀãèÊã Öãñ¥ããÀãè ÊããöãäØã‡ãŠ ãäÖâÔãã ¹ãÆãä¦ãºãâ£ã‡ãŠ 
‡ãŠã¾ãªã 2013 Ûãã ‡ãŠã¾ã²ããâÔããñºã¦ãÞã NC, FIR, OFIR, ¹ããñãäÊãÔã 
Ô›ñÍã¶ã Ôãâª¼ããÃ¦ããèÊã ‚ããä£ã‡ãŠãÀ ÛããÔããñºã¦ãÞã ½ã¶ããñ£ãõ¾ãÃ ¾ããñ•ã¶ãã ¾ããºããºã¦ã 
½ããÖãè¦ããè ãäªÊããè.

‡ãŠã½ããÞ¾ãã ãäŸ‡ãŠã¥ããè ½ããäÖÊããâÌãÀ Öãñ¥ããÀãè ÊãöãäØã‡ãŠ ãäÖâÔãã 
¹ãÆãä¦ãºãâ£ã‡ãŠ ‡ãŠã¾ãªã 2013 : ‚ãâ¦ãØãÃ¦ã ÔãŒ¾ã ÔãâÔ©ãã RBI ºãú‡ãŠ 
‡ãìŠÊããºãã, ¶ããäÀ½ã¶ã ¼ãÌã¶ã ¦ãÔãñÞã RBL ºãú‡ãŠ, Fourth Signal, 

Kevur Kitchenware, Kunal Wear House ãä¹ãŠÀ‡ãŠãè Ûãã 
ãäŸ‡ãŠã¥ããè ‚ãÔãÊãñÊ¾ãã ‚ãâ¦ãØãÃ¦ã Ôããä½ã¦ããèÞããè ãä½ã›ãéØã Üãñ¥¾ãã¦ã ‚ããÊããè 
¦ãÔãñÞã ÔãÌãÃ ‡ãŠ½ãÃÞããÀãè ÌãØããÃÔããŸãè •ã¶ã•ããØãð¦ããè Ìã ÞãÞããÃ¦½ã‡ãŠ ¹ã®¦ããè¶ãñ 
‡ãŠã¾ãÃÍããßã Üãñ¥¾ãã¦ã ‚ããÊããè.

½ãã¶¾ãÌãÀãâÞããè ¼ãñ›

* ãä¶ã½ãÃÊãã ƒ¶Ô›ãè›¿ãî›Þ¾ãã ¹ãÆñãäÔã¡ñ¶› ãä½ãÔã. ãä¹ãŠÊããñãä½ã¶ãã 

ÔãÖã½ããÖãè ‚ãÖÌããÊã
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ãäÔã‡ã‹ÌãñÀã Ûããâ¶ããè ÔãŒ¾ãÞ¾ãã ‡ãŠã½ããÞãã ‚ãã¤ãÌãã Üãñ¥¾ãã‡ãŠÀãè¦ãã ÔãâÔ©ãñÊãã 
¼ãñ› ãäªÊããè. ¦ãÔãñÞã `ÔãâØã¥ã‡ãŠ ‡ãŠãõÍãÊ¾ã'`¹ãÆãäÍãàã¥ããÞãñ „ªáÜãã›¶ã 
ªñŒããèÊã ‡ãñŠÊãñ.

* Fourth Signal Ûãã ‡ãâŠ¹ã¶ããèÞ¾ãã ãä›½ã¶ãñ ÔãŒ¾ãÞ¾ãã ‡ãŠã½ããÞãã 
‚ãã¤ãÌãã Üãñ¥¾ããÞ¾ãã ÒÓ›ãè¶ãñ Ôã¹ãŠãßñ½ã£ããèÊã ‡ãŠ¹ããÔãñ, ½ãã¶ã¹ãã¡ã, 
Ÿã‡ãîŠÀ¹ãã¡ã, „âºãÀ¹ãã¡ã Ìã Àãñ¡Œã¡ ‚ãããä¥ã Àãñ¡Œã¡ ¡ãù½¹ãÊãã ¼ãñ› 
ãäªÊããè.

‚ã¼¾ããÔã ªãõÀã

*  ÌãÔ¦ããè¹ãã¦ãßãèÌãÀ ÀãºããäÌã¥¾ãã¦ã ¾ãñ¥ããÅ¾ãã ¾ããñ•ã¶ãã Ìã ÌãÔ¦ããè ‡ãŠã¾ãÃ ¹ããÀ 
¹ããÖ¦ã ‚ãÔã¦ãã¶ãã ¾ãñ¥ããÅ¾ãã ‚ã¡Þã¥ããè Ûãã Ôãâª¼ããÃ¦ã ½ãããäÖ¦ããè 
Üãñ¥¾ãã‡ãŠÀãè¦ãã ÔãŒ¾ã ÔãâÔ©ãñÞ¾ãã ‡ãŠ½ãÃÞããÅ¾ããâÞãã ‚ã¼¾ããÔãªãõÀã ‡ãŠãñÊãã¡ 
Àã¾ãØã¡ ¾ãñ©ãñ ‚ãã¾ããñãä•ã¦ã ‡ãŠÀ¥¾ãã¦ã ‚ããÊãã.

* Àãñ•ãØããÀ ãä¶ããä½ãÃ¦ããè ‡ãŠÀ¦ãã¶ãã ¾ãñ¥ããÅ¾ãã ‚ã¡Þã¥ããè Ìã „¹ãã¾ã¾ããñ•ã¶ãã, 
Ì¾ãÌãÔãã¾ã ‡ãŠÔãã ãä¶ãÌã¡ãÌãã ÛããÔãâª¼ããÃ¦ã •ãã¥ãî¶ã Üãñ¥¾ãã‡ãŠÀãè¦ãã ¾ãìÔãî¹ãŠ 
½ãñÖÀ‚ãÊããè Ôãò›À, ¦ããÀãØããÌã ¹ã¶ãÌãñÊã ¾ãñ©ãñ ¼ãñ› ãäªÊããè.

* Þãõ¦ã¶¾ã ÔãâÔ©ãã Ìã Ôãì¾ããÃ ØãÆã½ããè¥ã ½ããäÖÊãã Ìã ¾ãìÌã‡ãŠ ºãÖì„ªáªñÍããè¾ã 
Ôãã½ãããä•ã‡ãŠ ÔãâÔ©ãã Ûãã ÔãâÔ©ãñÊãã ¼ãñ› ªñ…¶ã ‡ãŠãõÍãÊ¾ã ¹ãÆãäÍãàã¥ã Ìã 
Àãñ•ãØããÀ „¹ãÊãº£ã¦ãã ÛãããäÌãÓã¾ããè •ãã¥ãî¶ã Üãñ¦ãÊãñ.

‡ãŠ½ãÃÞããÀãè àã½ã¦ãã Ìãð®ãè 

* ‡ãŠã½ããÞ¾ãã ãäŸ‡ãŠã¥ããè ½ããäÖÊããâÌãÀ Öãñ¥ããÀãè ÊãöãäØã‡ãŠ ãäÖâÔãã ‚ããä£ããä¶ããä¾ã½ã 
2013 ‚ã¶ãìÓãâØãã¶ãñ ÔãŒ¾ã •¾ãã ‚ãâ¦ãØãÃ¦ã Ôããä½ã¦ããè½ã£¾ãñ Ôã½ãããäÌãÓ› 
‚ããÖñ, ¦¾ãã ãäŸ‡ãŠã¥ããè ‡ãñŠÔãñÔã Öã¦ããß¦ãã¶ãã ¾ãñ¥ããÅ¾ãã ‚ã¡Þã¥ããè ‚ãããä¥ã 
¦¾ãã ‡ãŠÍ¾ãã Ôããñ¡ÌããÌ¾ãã¦ã Ûãã Ôãâª¼ããÃ¦ã ‚ãù¡. ÂãäÍãÊãã ãäÀºãñÊããñ ¾ããâ¶ããè 
ÞãÞããÃ¦½ã‡ãŠ ¹ã®¦ããè¶ãñ ‡ãŠã¾ãÃÍããßã Üãñ¦ãÊããè.

* ÔããñÍãÊã ãä½ããä¡¾ããÞãã „¹ã¾ããñØã ‚ãã¹ãÊãñ ‡ãŠã½ã ¹ãÆ¼ãããäÌã¹ã¥ãñ 
½ããâ¡¥¾ãã‡ãŠÀãè¦ãã ‡ãŠÔãã „¹ã¾ããñØã ‡ãŠÀ¦ãã ¾ãñƒÃÊã ¦ãÔãñÞã ‚ãã¹ãÊ¾ãã 
‡ãŠã½ãã‡ãŠÀãè¦ãã CSR Þãã ‡ãŠÔãã „¹ã¾ããñØã ‡ãŠÂ¶ã Üãñ¦ãã ¾ãñƒÃÊã ¾ãã‡ãŠÀãè¦ãã 
½ããù›¹ãŠãñ›Ã ‡ãñŠ‚ãÀ¶ãñ ‚ãã¾ããñãä•ã¦ã ‡ãñŠÊãñÊ¾ãã ‡ãŠã¾ãÃÍããßñ¦ã ÔãŒ¾ã ÔãâÔ©ãñ¶ãñ 
ÔãÖ¼ããØã Üãñ¦ãÊãã.

* ¹ãÆ¼ããÌããè Ôãâ¼ããÓã¥ã ‡ãŠãõÍãÊ¾ã ‚ãããä¥ã ‚ãÖÌããÊãÊãñŒã¶ã ‡ãŠÔãñ ‡ãŠÀãÌãñ 
ÛããÔãâª¼ããÃ¦ãÞã Ñããè. Øããù¡¹ãÆŠãè ¾ããâ¶ããè ÔãŒ¾ã ‡ãŠ½ãÃÞããÅ¾ããâ¶ãã ½ããØãÃªÍãÃ¶ã 
‡ãñŠÊãñ.

ãäÌãÍãñÓã ‡ãŠã¾ãÃ‰ãŠ½ã

 Ôã¹ããñ›Ã ØãÆð¹ã ¹ãÆãñØãÆã½ã ‚ãããä¥ã ãäªÌããßãè ½ãñßãÌãã: Ôã½ãã•ã ÔãñÌãã 
½ãâ¡ß, ãä¶ã½ãÃß ¾ãñ©ãñ ÔãŒ¾ã ÔãâÔ©ãñ¶ãñ ãäªÌããßãèãä¶ããä½ã§ã ŒããÔã 

‡ãŠã¾ãÃ‰ãŠ½ããÞãñ ‚ãã¾ããñ•ã¶ã ‡ãñŠÊãñ Öãñ¦ãñ, •¾ãã½ã£¾ãñ ÜãÀØãì¦ããè ãäÖâÔããÞããÀã¶ãñ 
ãä¹ããä¡¦ã ½ããäÖÊãã •¾ãã Ôã½ãì¹ãªñÍã¶ãã¶ãâ¦ãÀ Ôãàã½ã Öãñ… ¹ããÖ¦ã ‚ããÖñ¦ã 
‚ãããä¥ã •¾ãã ÔãŒ¾ãÞ¾ãã ‡ãŠã¾ããÃÊãã ¶ãñÖ½ããè ÔãÖ‡ãŠã¾ãÃ ‡ãŠÀ¦ãã¦ã ‚ãÍãã 
½ããäÖÊããâ¶ãã ‚ãã½ãâãä¨ã¦ã ‡ãñŠÊãñ Öãñ¦ãñ. Ûãã ‡ãŠã¾ãÃ‰ãŠ½ãã¦ã ¹ãÆã. À½ãñÍã ‰ãŠãÔ›ãñ 
Ûããâ¶ããè ¹ãÆ½ãìŒã ¹ããÖì¥ãñ ½Ö¥ãî¶ã „¹ããäÔ©ã¦ããâ¶ãã ½ããØãÃªÍãÃ¶ã ‡ãŠÀ¦ãã¶ãã 
¹ãÆ¦¾ãñ‡ãŠãÞ¾ãã ‚ãã¾ãìÓ¾ãã¦ã Ôã½ãÔ¾ãã ‚ãÔã¦ãã¦ã ¹ã¥ã ‚ãâ£ããÀã¦ãî¶ã •ãÔãã 
¹ãÆ‡ãŠãÍãã½ãìßñ ½ããØãÃ ‡ãŠã¤¦ãã ¾ãñ¦ããñ ¦ãÔãã ¹ãÆ¦¾ãñ‡ãŠ•ã¥ã ‚ãã¹ãÊ¾ãã Ôã½ãÔ¾ãñÌãÀ 
½ãã¦ã ‡ãŠÂ¶ã ‚ãã¹ãÊãñ •ããèÌã¶ã ¹ãÆ‡ãŠãÍã½ã¾ã Ìã ‚ãã¶ãâª½ã¾ã ‡ãŠÂ Íã‡ãŠ¦ãã¦ã 
‚ãÔãã ÔãâªñÍã ãäªÊãã. ¦ãÀ Ñããè. •ããù¶ã Ûããâ¶ããè ‚ãÌã¾ãÌãªã¶ãã Ôãâª¼ããÃ¦ã 
½ããÖãè¦ããè ãäªÊããè. Tech-Mahindra Þ¾ãã ãä½ãÔã. ãä¶ããä‡ãŠ¦ãã Ìã 
½ãããäÌã½ãÞ¾ãã Ôããõ. Á¹ããÊããè •ãã£ãÌã Ûããâ¶ããè ½ããäÖÊããâ¶ãã ‡ãŠãõÍãÊ¾ã ¹ãÆãäÍãàã¥ã 
‚ãããä¥ã „²ããñ•ã‡ãŠ¦ãã ãäÌã‡ãŠãÔã Ôãâª¼ããÃ¦ã ½ããØãÃªÍãÃ¶ã ‡ãñŠÊãñ. 
„¹ããäÔ©ã¦ããâ‡ãŠÀãè¦ãã Ûãã ãä¶ããä½ã§ãã¶ãñ ãäÌããäÌã£ã ½ã•ãñÍããèÀ ŒãñßãÞãñ ‚ãã¾ããñ•ã¶ã 
‡ãñŠÊãñ Öãñ¦ãñ.

  ¦ãÔãñÞã Tech Mahindra ¾ããâÞ¾ãã ÔãÖ‡ãŠã¾ããÃ¶ãñ •¾ãã 
½ããäÖÊããâ¶ãã Housekeeping Þãñ ›Èñãä¶ãâØã ªñ…¶ã •ããùºã ãä½ãßãÊãã ¦¾ãã 
½ããäÖÊããâ¶ãã ¹ãÆÍãÔ¦ããè¹ã¨ã‡ãŠ ªñ¥¾ãã¦ã ‚ããÊãñ. Ÿã¥¾ãã¦ããèÊã ¶ãñÖÂ 
¶ãØãÀ½ã£¾ãñ ªñŒããèÊã ‚ãÍãã¹ãÆ‡ãŠãÀñ Supper Group ¹ãÆãñØãÆã½ã Ôãã•ãÀã 
‡ãŠÀ¥¾ãã¦ã ‚ããÊãã.

* ÔãâØã¥ã‡ãŠ ‡ãŠãõÍãÊ¾ã ¹ãÆãäÍãàã¥ã :

 Slice ¹ãÆãñ•ãñ‡ã‹›Þ¾ãã ÔãÖã¾¾ãã¶ãñ ÌãÔ¦ããè¦ãÊ¾ãã ½ãìÊããâ‡ãŠÀãè¦ãã 
ÔãâØã¥ã‡ãŠ ¹ãÆãäÍãàã¥ã ÌãØãÃ ÔãìÁ ‡ãŠÀ¥¾ãã¦ã ‚ããÊãñ. 

‚ãããä©ãÃ‡ãŠ ÔããàãÀ¦ãã : Ÿã¥¾ãã¦ããèÊã ÌãããäÊ½ã‡ãŠãè ¹ãã¡ã ¾ãñ©ãñ ‚ãããä©ãÃ‡ãŠ 
ÔããàãÀ¦ãã Ûãã ãäÌãÓã¾ããÌãÀ ½ããØãÃªÍãÃ¶ã ‡ãŠÀ¥ããÀãè ‡ãŠã¾ãÃÍããßã ÀãºããäÌã¥¾ãã¦ã 
‚ããÊããè ¦ãÔãñÞã ÔãÖ¼ããØããéÞãñ ¹ããñÔ›ã¦ã ºãÞã¦ã Œãã¦ãñ Ìã Ôãì‡ãŠ¶¾ãã ¾ããñ•ã¶ãñÞãñ 
Œãã¦ãñ „Üã¡¥¾ãã¦ã ‚ããÊãñ.

`‚ã¼ã¾ãã' †‡ãŠ¹ãã¨ããè ¶ãã›‡ãŠã´ãÀñ Ôã‡ãŠãÀã¦½ã‡ãŠ ÔãâªñÍã : ÔãŒ¾ã 
ÔãâÔ©ãñ¶ãñ ãä•ãÊÖã ¹ããäÀÓãª Íããßã ‚ããÞããñßñ ¶ããÊããÔããñ¹ããÀã ¹ãîÌãÃ ¾ãñ©ãñ 
`ÀâØã‡ãŠ½ããê  ½ããè¶ãã ¶ããƒÃ‡ãŠ' ãäÊããäŒã¦ã ‚ãããä¥ã ãäªØªãäÍãÃ¦ã †‡ãŠ¹ãã¨ããè ¶ãã›‡ãŠ 
`‚ã¼ã¾ãã' ‚ãã¾ããñãä•ã¦ã ‡ãñŠÊãñ Öãñ¦ãñ. Ûãã ¶ãã›‡ãŠãÞãã Öã 160Ìãã ¹ãÆ¾ããñØã 
¾ãÍãÔÌããèãäÀ¦¾ãã ¹ããÀ ¹ã¡Êãã. •¾ãã½ãìßñ ÊãöãäØã‡ãŠ ÍããñÓã¥ãã¹ããÔãî¶ã 
ºããÊã‡ãŠãâÞãñ ÔãâÀàã¥ã ‚ããä£ããä¶ã¾ã½ã 2012 (¹ããñ‡ã‹Ôããñ ‚ãù‡ã‹›) Ûãã 
‡ãŠã¾ã²ããºããºã¦ã •ã¶ã•ããØãð¦ããè ‡ãŠÀ¥¾ãã¦ã ‚ããÊããè. ºããÊã‡ãŠãâÌãÀ ÊãöãäØã‡ãŠ 
‚ã¦¾ããÞããÀ Öãñ¦ããñ, ¹ãÀâ¦ãì ¦¾ããÞããè ÞãÞããÃ Êããñ‡ãŠÊã••ãñÔ¦ãÌã ‡ãŠãñ¥ã¦¾ããÖãè 
¹ãÆ½ãìŒã Ô©ãã¶ããè Öãñ¦ã ¶ããÖãè, Öñ „¹ããäÔ©ã¦ã Ì¾ã‡ã‹¦ããè ãä‡ãâŠÌãã •ãÌãßÞ¾ãã 
Ì¾ã‡ã‹¦ããè¶ãñ ‡ãñŠÊãâ ‚ãÔã¦ãñ ¹ãÀâ¦ãì ¦ã‰ãŠãÀ ‡ãñŠÊããè •ãã¦ã ¶ããÖãè ‚ãããä¥ã Øãì¶ÖñØããÀ 
„•ãß ½ãã©¾ãã¶ãñ Ôã½ãã•ãã¦ã ÌããÌãÀ¦ã ‚ãÔã¦ããñ. ¦¾ããÞãñ ÞãããäÀ¨¾ã ¹ã¡²ãã 
‚ãã¡Þã ÀãÖ¦ãñ. ºããÊã‡ãŠãâÌãÀ Öãñ¥ããÀñ ÊããöãäØã‡ãŠ ‚ã¦¾ããÞããÀã¦ã Øãì¶ÖñØããÀãÊãã 
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¹ããñ‡ã‹Ôããñ (¹ãÆãñ›ñ‡ã‹Íã¶ã ‚ããù¹ãŠ ãäÞãÊ¡¶ã ¹ãÆŠãù½ã Ôãñ‡ã‹ÔÍãì‚ãÊã ‚ãããä¹ãŠ¶ÔãñÔã) 
‡ãŠã¾ã²ãã ‚ãâ¦ãØãÃ¦ã ãäÍãàãã Öãñ… Íã‡ãŠ¦ãñ, Öãñ¦ã ‚ããÖñ. ¹ãÀâ¦ãì Ûãã 
‡ãŠã¾ã²ããºããºã¦ã Ôã½ãã•ãã¦ã •ããØãð¦ããè Öãñ¥ãñ ‚ããÌãÍ¾ã‡ãŠ ‚ããÖñ. Ûãã 
‚ã¶ãìÓãâØãã¶ãñ `‚ã¼ã¾ãã' ¶ãã›‡ãŠã¦ã Öñ ½ãÖ¦Ìã¹ãî¥ãÃ ãäÌãÓã¾ã Ôãã½ããèÊã ‡ãñŠÊãñ 
ØãñÊãñ ‚ããÖñ. ¾ãã ¹ãÆ¾ããñØãã¦ã †‡ãŠã ÍããÊãñ¾ã ½ãìÊããèÌãÀ ¢ããÊãñÊãã ‚ã¦¾ããÞããÀ, 
‚ããÜãã¦ã, ¦¾ãã ãäÌãÀãñ£ãã¦ã ‚ã¼ã¾ãã ¶ããÌããÞ¾ãã ½ãìÊããè¶ãñ ãäªÊãñÊãã Êã¤ã, 
ãä¦ãÞãã ÔãâÜãÓãÃ, ¦¾ããÔããŸãè ¹ããÊã‡ãŠãâ¶ããè ãäªÊãñÊãã ¹ãããäŸâºãã, ¹ããñÊããèÔã 
¾ãâ¨ã¥ãã, ÁØ¥ããÊã¾ã, ÔÌã¾ãâÔãñÌããè ÔãâÔ©ãñ½ãã¹ãÃŠ¦ã ÔãÖã¾¾ã, ¶¾ãã¾ã¹ãÆ‡ãŠãè¾ãã 
Öñ ÔãÌãÃ Ôã‡ãŠãÀã¦½ã‡ãŠ ¹ã®¦ããè¶ãñ ªãŒããäÌã¥¾ãã¦ã ‚ããÊãñ.

 ÊãÖã¶ã ½ãìÊããâÌãÀ ‚ã¦¾ããÞããÀ Öãñ…¶ã ¦¾ãã ãäÌãÀãñ£ãã¦ã ‚ããÌãã•ã 
„ŸÌã¥ãâ ‚ãããä¥ã ¦ã‰ãŠãÀ ‡ãŠÀ¥ãñ ½ãÖ§ÌããÞãâ ‚ããÖñ ‡ãŠãÀ¥ã Öñ ½ãìÊããâÞ¾ãã 
½ã¶ããÌãÀ ŒããñÊãÌãÀ ¹ããäÀ¥ãã½ã ‡ãŠÀ¦ãã¦ã, ‚ãããä¥ã ºããÊã‡ãŠãÞãñ Ôãâ¹ãî¥ãÃ ‚ãã¾ãìÓ¾ã 
„ªá£ãÌãÔ¦ã Öãñ¦ãñ. Øãì¶ÖñØããÀããäÌãÁ® ¦ã‰ãŠãÀ ‡ãŠÀ¥ãñ ‚ããÌãÍ¾ã‡ãŠ ‚ããÖñ, 
¦¾ããÔããâŸãè ãä¶ããä½ãÃ¦ã ‡ãñŠÊãñÊãñ ¶ãã›‡ãŠ Öñ Ôã‡ãŠãÀã¦½ã‡ãŠ ÔãâªñÍã ªñ¥ããÀñ ‚ããÖñ.

ãäª¶ãªãäÍãÃ‡ãŠã ãäÌã½ããñÞã¶ã : ‚ããâ¦ãÀÀãÓ›Èãè¾ã ½ããäÖÊãã ãäÖâÔãã ãä¶ã½ãìÃÊã¶ã 
½ããñãäÖ½ãñãä¶ããä½ã§ãã¶ãñ ÔãŒ¾ã ÔãâÔ©ãñ¶ãñ Ôãâ¦ã Øããñ¶ÔããÊããñ ØãããäÔãÃ¾ãã Ô‡ãîŠÊã, ØããÔã 
¾ãñ©ãñ ÍããßñÞãñ ½ãìŒ¾ãã£¾ãã¹ã‡ãŠ ¹ãŠã. ãäÌã•ã¾ã Êããñºããñ ¾ããâÞ¾ãã ÖÔ¦ãñ 
ãäª¶ãªãäÍãÃ‡ãŠã 2024 Þãñ ãäÌã½ããñÞã¶ã ‡ãŠÀ¥¾ãã¦ã ‚ããÊãñ. Ûãã‡ãŠÀãè¦ãã 
ÔãŒ¾ãÞ¾ãã ÔãâÞãããäÊã‡ãŠã ãäÔã. ¶ãù›ãè Êããñ¹ããèÔã Ìã ãä¶ã½ãÃÊãã ãä¶ã‡ãñŠ¦ã¶ã ‡ãŠãùÊãñ•ã 
‚ããù¹ãŠ ÔããñÍãÊã Ìã‡ãÃŠÞãñ ãäÌã²ãã©ããêªñŒããèÊã „¹ããäÔ©ã¦ã Öãñ¦ãñ. Ûãã 
ãäª¶ãªãäÍãÃ‡ãñŠÞãã „ªáªñÍã ‡ãòŠ³ÍããÔã¶ã, ½ãÖãÀãÓ›È ÍããÔã¶ã, ½ããäÖÊãã Ìã 
ºããÊã‡ãŠÊ¾ãã¥ã ãäÌã¼ããØã ÌãÔãƒÃ ãäÌãÀãÀ ½ãÖã¶ãØãÀ¹ãããäÊã‡ãŠã ‚ãããä¥ã ¼ããÀ¦ããè¾ã 
¡ã‡ãŠ ãäÌã¼ããØã ÛããâÞ¾ãã ½ãã¹ãÃŠ¦ã ½ããäÖÊãã, ãä‡ãŠÍããñÀÌã¾ããè¶ã ½ãìÊããè, ºããÊã‡ãñŠ 
‚ãããä¥ã •ãñÓŸ ¶ããØããäÀ‡ãŠã‡ãŠÀãè¦ãã ‚ãÔãÊãñÊ¾ãã ¾ããñ•ã¶ããâºããºã¦ã •ã¶ã•ããØãð¦ããè 
‡ãŠÀ¥ãñ Öã ‚ããÖñ.

 Ûãã ‡ãŠã¾ãÃ‰ãŠ½ãããä¶ããä½ã§ã ÍããßñÞ¾ãã ãäÌã²ãã©¾ããÃÔããñºã¦ã Ôãã¾ãºãÀ 
Øãì¶Öã ‚ãããä¥ã ÔãìÀàãã ¾ããºããºã¦ã ½ããØãÃªÍãÃ¶ã ‡ãŠÀ¥¾ãã¦ã ‚ããÊãñ.

* ºããÊããäª¶ã : Ôãò› ¦ãñÀñÔãã ¡ãè. †¡ ‡ãŠãùÊãñ•ã Ôããâ¦ãã‰ãîŠ¢ã ¾ãñ©ããèÊã 
ãäÌã²ãã©¾ããÄ¶ããè ÔãŒ¾ããÞ¾ãã ¶ããäÌã¶ã ‡ãŠã¾ãÃàãñ¨ã ‚ãÔãÊãñÊ¾ãã Ôã¹ãŠãßñ½ã£ããèÊã 
¶ããÀãñ¡ã, „âºãÀ¹ãã¡ã, ‡ãŠ¹ããÔãñ, ½ãã¶ã¹ãã¡ã, Ÿã‡ãîŠÀ¹ãã¡ã ¾ãñ©ãñ ãäÌÖãä•ã› 
‡ãñŠÊããè. ½ãìÊããâÔããñºã¦ã ‚ãããä¥ã ½ããäÖÊããâÔããñºã¦ã ãäÌããäÌã£ã ½ã¶ããñÀâ•ã¶ãã¦½ã‡ãŠ Ìã 
½ãããäÖ¦ããè¹ãÀ „¹ã‰ãŠ½ã ÀãºããäÌãÊãñ.

 ¦ãÔãñÞã ØããÔã ¡ãòØãÀãè ¾ãñ©ãñ ÔÌãÞœ¦ãã ½ããñÖãè½ã ÀãºãÌãî¶ã ½ãìÊããâÔããñºã¦ã 
ºããÊããäª¶ããÞãã ‡ãŠã¾ãÃ‰ãŠ½ã Üãñ¦ãÊãã.

* ÔÌãÔãâÀàã¥ã : œñ¡œã¡ Ìã ‚ã¹ãÖÀ¥ããÅ¾ãã Ìãã¤¦¾ãã ‡ãñŠÔãñÔã Êãàãã¦ã 
ãä¶ã½ãÃÊãã ãä¶ã‡ãñŠ¦ã¶ã ‡ãŠãùÊãñ•ã ‚ããù¹ãŠ ÔããñÍãÊã Ìã‡ãÃŠÞ¾ãã ãäÌã²ãã©¾ããÄ¶ãã ÔãŒ¾ã 
½ãã¹ãÃŠ¦ã ¶ãî¦ã¶ã ãäÌã²ããÊã¾ã½ã£ããèÊã Íããßã Ìã ½ãÖããäÌã²ããÊã¾ããè¶ã 

ãäÌã²ãã©ããë¶ããè‡ãŠÀãè¦ãã ÔÌãÔãâÀàã¥ããÞãñ £ã¡ñ ªñ¥ããÀãè ‡ãŠã¾ãÃÍããßã ‚ãã¾ããñãä•ã¦ã 
‡ãñŠÊããè Öãñ¦ããè.

* „¹ããä•ããäÌã‡ãŠã „¹ã‰ãŠ½ã : „¹ããä•ãÌãñ‡ãñŠÞãñ Ôãã£ã¶ã ãä½ãßî¶ã Àãñ•ãØããÀ 
ãä¶ããä½ãÃ¦ããè ÌÖãÌããè, ½ããäÖÊããâ¶ãã ½ãã¶ãã¶ãñ Ôã½ãã•ãã¦ã •ãØã¦ãã ¾ããÌãñ Ûãã 
„ªáªñÍãã¶ãñ ÔãŒ¾ã ÔãâÔ©ãñ¶ãñ ¼ãìƒÃØããÌã, ãäØãÀãè•ã ¼ã¡ãÊãñ ¹ãã¡ã, Ôã¹ãŠãßñ 
„âºãÀ¹ãã¡ã, ‚ããØããÍããè £ããñºããè¦ãÊããÌã ¾ãñ©ããèÊã ½ããäÖÊããâ¶ãã ‡ãŠãòºã¡ãèÞããè 
ãä¹ãÊÊãñ ãäªÊããè ¦ãÔãñÞã Íãñ¦ããè ‡ãŠÀ¥ããÅ¾ãã ½ããäÖÊããâ¶ãã ãäºã¾ãã¥ãñ Ìãã›¹ã ‡ãñŠÊããè.

* Ô¹ããñ›ÃÔã ¡ñ : Ÿã‡ãîŠÀ ¹ãã¡ã ½ãã¶ã¹ãã¡ã ‡ãŠ¹ããÔãñ ØããÌãã¦ããèÊã 
½ããäÖÊããâÔããñºã¦ã ãäÌããäÌã£ã ½ã•ãñÍããèÀ ŒãñßãâÞãñ ‚ãã¾ããñ•ã¶ã ‡ãñŠÊãñ Öãñ¦ãñ. 
½ããäÖÊããâ¶ããè Ûãã¦ã „¦Ô¹ãìÃŠ¦ã ÔãÖ¼ããØã Üãñ¦ã ‚ãã¶ãâª Êãì›Êãã. †‡ãŠ 
ãäªÌãÔãã‡ãŠÀãè¦ãã ÔãØãß ¦ãã¥ã¦ã¥ããÌã ãäÌãÔãÂ¶ã ½ã¶ã½ãìÀãª Œãñß Œãñß¦ã 
Öãñ¦¾ãã. Ôããñºã¦ã ºããäàãÔã Üãñ…¶ã ‚ãã¶ãâª ãä´Øãì¥ããè¦ã ‡ãñŠÊãã.

* ‡ãŠãõÍãÊ¾ã ¹ãÆãäÍãàã¥ã : Ôã¹ãŠãßñ ½ã£ããèÊã „âºãÀ¹ãã¡ã Ìã Àãñ¡Œã¡ Ûãã 
ØããÌããâ½ã£¾ãñ Fourth Signal Þ¾ãã ½ãª¦ããè¶ãñ ‡ãŠãõÍãÊ¾ã ¹ãÆãäÍãàã¥ã 
½ããäÖÊããâ‡ãŠÀãè¦ãã ªñ¥¾ãã¦ã ‚ããÊãñ. ãä¶ã½ãÃÊãã ãä¶ã‡ãñŠ¦ã¶ã ‡ãŠãùÊãñ•ã ‚ããù¹ãŠ Öãñ½ã 
Ôãã¾ã¶ÔãÞ¾ãã ãäÌã²ãã©ããë¶ããè ¦¾ããâÞ¾ãã ªãñ¶ã ¹ãÆãñ¹ãñŠÔãÀÔãÖ ½ããäÖÊããâ¶ãã 
¹ãÆãäÍããäàã¦ã ‡ãŠÀãè¦ã Öãñ¦¾ãã •ãñ¥ãñ‡ãŠÂ¶ã ½ããäÖÊãã Öñ ãäÍãàã¥ã Üãñ…¶ã ¦¾ããÞãã 
„¹ã¾ããñØã Àãñ•ãØããÀ ãä¶ããä½ãÃ¦ããè ‡ãŠÀãè¦ãã ¹ãÆ¾ã¦¶ã ‡ãŠÀ¦ããèÊã. ›ã¾ã ‚ãù¥¡ ¡ã¾ã, 
ºÊããù‡ãŠ ãä¹ãÆ¶›ãéØã, ¹ãŠãºãÆãäÀ‡ãŠ ãä¹ãÆ¶›ãéØã, ¹ãŠãºãÆãäÀ‡ãŠ •ÌãñÊãÀãèÞãñ ¹ãÆãäÍãàã¥ã 
ªãñ¶ã ãäªÌãÔãã¦ã ªñ¥¾ãã¦ã ‚ããÊãñ.

* Øã›ºããâ£ã¥ããè Ìã ¹ãÆ¼ããÌããè ¶ãñ¦ãð¦Ìã : ½ããäÖÊãã Ìã ºããÊã‡ãŠÊ¾ãã¥ã 
ãäÌã¼ããØã ¹ããÊãÜãÀ Ìã ÔãŒ¾ãÞ¾ãã Ôãâ¾ãì‡ã‹¦ã ãäÌã²ã½ãã¶ãñ ¹ããÊãÜãÀ ãä•ãÊÛãã¦ããèÊã 
†‡ãŠããä¦½ã‡ãŠ ºããÊããäÌã‡ãŠãÔã ÔãñÌãã ¾ããñ•ã¶ãã ¹ãÆ‡ãŠÊ¹ãÞ¾ãã ÔãÌãÃ ½ãìŒ¾ã 
ÔãñãäÌã‡ãŠã‡ãŠÀãè¦ãã Øã› ºããâ£ã¥ããè Ìã ¹ãÆ¼ããÌããè ¶ãñ¦ãð¦Ìã Ûãã ãäÌãÓã¾ããâÌãÀ 
‡ãŠã¾ãÃÍããßã ‚ãã¾ããñãä•ã¦ã ‡ãñŠÊããè Öãñ¦ããè. ÛããâÞãã ¹ãŠã¾ãªã ªõ¶ãâãäª¶ã ‡ãŠã½ã 
‡ãŠÀ¦ãã¶ãã ‚ãâØã¥ãÌãã¡ãè ÔãñãäÌã‡ãŠãâ‡ãŠ¡î¶ã ‡ãŠã½ã ‡ãŠÂ¶ã Üãñ¦ãã¶ãã ‡ãŠÔãã 
„¹ã¾ããñØã ‡ãŠÀ¦ãã ¾ãñƒÃÊã ÛãããäÌãÓã¾ããè ½ããØãÃªÍãÃ¶ã ‡ãŠÀ¥¾ãã¦ã ‚ããÊãñ.

ÌãÔ¦ããè ‡ãŠã¾ãÃ

* ÜãÀØãì¦ããè ãäÖâÔãã : ÜãÀØãì¦ããè ãäÖâÔãã ½Ö¥ã•ãñ ‡ãŠã¾ã, ¦¾ããÞãñ ¹ãÆ‡ãŠãÀ, 
½ããäÖÊããâÌãÀ ¦¾ããÞãã Öãñ¥ããÀã ¹ããäÀ¥ãã½ã, Ôãâª¼ããÃ¦ããèÊã ‡ãŠã¾ãªã Ûãã 
Ôãâª¼ããÃ¦ã ÔããäÌãÔ¦ãÀ ½ãããäÖ¦ããè ªñ¥ããÀñ ÞãÞããÃÔã¨ã ‚ããØããÍããè, £ããñºããè¦ãÊããÌã, 
ãäÞãâÞã¹ãã¡ã, ¹ãÆØã¦ããè¶ãØãÀ, Ôãâ¦ããñÓã¼ãìÌã¶ã, ¼ãîƒÃØããÌã ¾ãñ©ãñ Üãñ¥¾ãã¦ã ‚ããÊãñ. 
¦ãÔãñÞã ICDS ‚ãâØã¥ãÌãã¡ãè ÔãñãäÌã‡ãŠãâ‡ãŠÀãè¦ãã Ôã¹ãŠãßñ, ‡ãñŠßÌãñ, ½ãããäÖ½ã 
¾ãñ©ãñ ªñŒããèÊã ÛãããäÌãÓã¾ããè •ããØãð¦ããè ‡ãŠÀ¥¾ãã¦ã ‚ããÊããè.

 †‡ãŠããä¦½ã‡ãŠ ºããÊããäÌã‡ãŠãÔã ÔãñÌãã ¾ããñ•ã¶ãã ¹ãÆ‡ãŠÊ¹ã ¹ããÊãÜãÀ¶ãñ 
ªãâ¡ãè, ¦ããÀã¹ãîÀ, ÌãÀƒÃ ¾ãñ©ãñ ‚ãã¾ããñãä•ã¦ã ‡ãñŠÊãñÊ¾ãã ½ããäÖÊãã ½ãñßãÌ¾ãã¦ã 
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ÜãÀØãì¦ããè ãäÖâÔãã ¹ãÆãä¦ãºãâ£ã‡ãŠ ‡ãŠã¾ãªã 2005 ÛãããäÌãÓã¾ããè ½ããØãÃªÍãÃ¶ã 
‡ãñŠÊãñ.

- ºããÊã ãäª¶ã : ØããÔã ¡ãòØãÀãè, ½ããÊãƒÃ ¦ãÊããÌã Ìã ÔãìßñÍÌãÀ ¹ãã¡ã ¾ãñ©ãñ 
½ãìÊããâÞ¾ãã Øã›ãÔããñºã¦ã, Œãñß, Øãã¥ããè, ¡ã¶Ôã Ìã Ô¹ããèÞãÞ¾ãã ½ãã£¾ã½ãã¦ãî¶ã 
ºããÊããäª¶ã Ôãã•ãÀã ‡ãŠÀ¥¾ãã¦ã ‚ããÊãã.

- ½ããäÖÊãã Ôãàã½ããè‡ãŠÀ¥ã : YMCA ¶ãñ ‚ãã¾ããñãä•ã¦ã ‡ãñŠÊãñÊ¾ãã 
‡ãŠã¾ãÃ‰ãŠ½ãã¦ã ½ããäÖÊãã Ôãàã½ããè‡ãŠÀ¥ã ½Ö¥ã•ãñ ‡ãŠã¾ã ‚ãããä¥ã ØãÀ•ã 
ÛãããäÌãÓã¾ããè ½ããäÖÊããâ¶ãã ½ããØãÃªÍãÃ¶ã ‡ãŠÀ¥¾ãã¦ã ‚ããÊãñ.

 ºãÖãÀñ ¦ãÊããÔãÀãè ¾ãñ©ãñ ‚ãã¾ããñãä•ã¦ã ‡ãŠÀ¥¾ãã¦ã ‚ããÊãñÊ¾ãã 
‡ãŠã¾ãÃ‰ãŠ½ãã¦ã ½ããäÖÊããâÞ¾ãã Ôã½ãÔ¾ãã ‚ãããä¥ã ½ããäÖÊãã Ôãàã½ããè‡ãŠÀ¥ã 
Ûããºããºã¦ã ÞãÞããÃ ‡ãŠÀ¥¾ãã¦ã ‚ããÊããè.

- ºããÊã ÊãöãäØã‡ãŠ ÍããñÓã¥ã Ìã POCSO ACT : ºããÊã ÊãöãäØã‡ãŠ 
ÍããñÓã¥ã ½Ö¥ã•ãñ ‡ãŠã¾ã, ¦¾ããÞãñ ¹ãÆ‡ãŠãÀ, ½ãìÊããèÌãÀ Öãñ¥ããÀã ¹ããäÀ¥ãã½ã, 
‡ãŠã¾ãªñÍããèÀ ½ãª¦ã, Ûããºããºã¦ã ãä•ãÊÖã ¹ããäÀÓãª Íããßã, ¦ãìßãé•ã, ¹ãñÊÖãÀ, 
‚ããÞããñßñ, ½ã¶ãÌãñÊã ¹ãã¡ã, ãäºãÊããÊã¹ãã¡ã Ûãã Íããßãâ½ã£¾ãñ •ã¶ã•ããØãð¦ããè 
‡ãŠÀ¥¾ãã¦ã ‚ããÊããè.

- Ìã¾ãã¦ã ¾ãñ¦ãã¶ãã : ¹ããöØãã¡ãÌ¾ãÔ©ãñ¦ã ÍããÀãèãäÀ‡ãŠ, ½ãã¶ããäÔã‡ãŠ, 
¼ããÌããä¶ã‡ãŠ ºãªÊã, Ûãã½ãìßñ ¾ãñ¥ããÅ¾ãã Ôã½ãÔ¾ãã, ½ãããäÔã‡ãŠ ¹ããßãè, ½ãããäÔã‡ãŠ 
¹ããßãè ªÀ½¾ãã¶ãÞããè ÔÌãÞœ¦ãã, ¹ããñÓã¥ã ‚ããÖãÀ  ÛãããäÌãÓã¾ããè ãä•ãÊÖã 
¹ããäÀÓãª Íããßã, ¦ãìßãé•ã, ½ã¶ãÌãñÊã¹ãã¡ã, ½ããØãÃªÍãÃ¶ã ‡ãŠÀ¥¾ãã¦ã ‚ããÊãñ.

•ã¶ã•ããØãð¦ããè ½ããñÖãè½ã

 25 ¶ããñÌÖòºãÀ ÜãÀØãì¦ããè ãäÖâÔãã ãäÌãÀãñ£ããè ãäª¶ã ¦ãñ 10 ãä¡ÔãòºãÀ 
½ãã¶ãÌã ‚ããä£ã‡ãŠãÀ ãäª¶ã Ûãã 16 ãäªÌãÔããâÞ¾ãã ‚ããâ¦ãÀÀãÓ›Èãè¾ã ½ããäÖÊãã 
ãäÖâÔãã ãä¶ã½ãìÃÊã¶ã ½ããñãäÖ½ãñ¦ã ÔãŒ¾ã ÔãâÔ©ãñ¶ãñªñŒããèÊã ‚ãã¹ãÊãã ÔãÖ¼ããØã 
ãäÌããäÌã£ã •ã¶ã•ããØãð¦ããè „¹ã‰ãŠ½ãã´ãÀñ ¶ããòªãäÌãÊãã.

½ãããäÖ¦ããè ¹ã¨ã‡ãñŠ Ìãã›¹ã : Ÿã¥¾ãã¦ããèÊã ½ãã‡ãóŠ›, ƒâãäªÀã ¶ãØãÀ, 
ØããÌãªñÌããè, ¦ãÔãñÞã ÌãÔãƒÃ¦ããèÊã Ôããñ¹ããÀã, ¹ãã¹ã¡ãè ‚ããŸÌã¡ãè ºãã•ããÀ, 
‚ãâºãã¡ãè Àãñ¡ ½ãã‡ãóŠ›, ¢ãò¡ãºãã•ããÀ, ÌãÔãƒÃ ºãÔã ¡ñ¹ããñ, ¹ããÀ¶ãã‡ãŠã, 
¶ããÊããÔããñ¹ããÀã (¹ãîÌãÃ) ºãã•ããÀ, ¹ããÞã‚ããâºãã ¾ãñ©ãñ ½ãããäÖ¦ããè ¹ã¨ã‡ãñŠ ªñ…¶ã 
•ã¶ã•ããØãð¦ããè ‡ãŠÀ¥¾ãã¦ã ‚ããÊããè. ¦ãÔãñÞã ÌãÔãƒÃ ãäÌãÀãÀ ÍãÖÀ 
½ãÖã¶ãØãÀ¹ããã äÊã‡ãŠã ÁØ¥ããÊã¾ã ¦ã ìßãé•ã Ìã ã ä¡.†½ã ¹ã ñ›ãè› 
ÂØ¥ããÊã¾ãã¦ãÖãè ½ãããäÖ¦ããè¹ã¨ã‡ãñŠ ªñ¥¾ãã¦ã ‚ããÊããè. ÞãÞãÃØãñ› ¦ãñ ãäÌãÀãÀ 
ªÀ½¾ãã¶ã ›Èñ¶ã½ã£¾ãñÖãè •ã¶ã•ããØãð¦ããè ‡ãñŠÊããè.

* ÀùÊããè : Ÿã¥¾ãã¦ããèÊã ÌãããäÊ½ã‡ãŠãè ¶ãØãÀ Ìã ¶ããÊããÔããñ¹ããÀã ¼ããè½ã¡ãòØãÀãè 
¾ãñ©ãñ ÀùÊããèÞãñ ‚ãã¾ããñ•ã¶ã ‡ãŠÀ¥¾ãã¦ã ‚ããÊãñ Öãñ¦ãñ. Ûãã½ã£¾ãñ ãäÌã¼ããØãã¦ããèÊã 
ãä‡ãŠÍããñÀãè ½ãìÊããè, ½ããäÖÊãã Ûããâ¶ããè „¦Ô¹ãìŠ¦ãÃ ÔãÖ¼ããØã Üãñ¦ãÊãã. ¹ããñÔ›À Ìã 
ÜããñÓã¥ãã ªñ…¶ã ÀùÊããèÞãã •ã¶ã•ããØãð¦ããèÞãã „ªáªñÍã Ôã¹ãŠÊã ‡ãñŠÊãã.

* ¹ã©ã¶ãã›¿ã  : ÜãÀØãì¦ããè ãäÖâÔããÞããÀãºããºã¦ã •ããØãð¦ããè ‡ãŠÀ¥ããÀñ, 
¹ã©ã¶ãã›¿ã ¹ããÊãÜãÀ ãä•ãÊÖã ¹ããäÀÓãª Ìã ¹ãâÞãã¾ã¦ã Ôããä½ã¦ããè ¾ãñ©ãñ ãä¶ã½ãÃÊãã 
ãä¶ã‡ãñŠ¦ã¶ãÞ¾ãã ãäÌã²ãã©¾ããÄ¶ããè ÔããªÀ ‡ãŠÂ¶ã •ã¶ã•ããØãð¦ããè ‡ãñŠÊããè.

¹ãÆãäÍãàã¥ã ‡ãŠã¾ãÃ‰ãŠ½ã¹ãÆãäÍãàã¥ã ‡ãŠã¾ãÃ‰ãŠ½ã¹ãÆãäÍãàã¥ã ‡ãŠã¾ãÃ‰ãŠ½ã Ìã¾ãã¦ã ¾ãñ¦ãã¶ãã ÞãÞããÃÔã¨ã Ìã¾ãã¦ã ¾ãñ¦ãã¶ãã ÞãÞããÃÔã¨ã Ìã¾ãã¦ã ¾ãñ¦ãã¶ãã ÞãÞããÃÔã¨ã „¹ã•ããèãäÌã‡ãŠã ÔãÖã¾¾ã „¹ã•ããèãäÌã‡ãŠã ÔãÖã¾¾ã „¹ã•ããèãäÌã‡ãŠã ÔãÖã¾¾ã 

„¹ã•ããèãäÌã‡ãŠã ÔãÖã¾¾ã „¹ã•ããèãäÌã‡ãŠã ÔãÖã¾¾ã „¹ã•ããèãäÌã‡ãŠã ÔãÖã¾¾ã SHW ãä½ã›ãéØã - RBI SHW ãä½ã›ãéØã - RBI SHW ãä½ã›ãéØã - RBI ‚ãâØã¥ã‡ãŠ ‡ãŠãõÍãÊ¾ã ‚ãâØã¥ã‡ãŠ ‡ãŠãõÍãÊ¾ã ‚ãâØã¥ã‡ãŠ ‡ãŠãõÍãÊ¾ã 

Ôã¹ãŠãßñ Ôã¹ãŠãßñ Ôã¹ãŠãßñ ½ãìÊããâÔããñºã¦ã ÞãÞããÃÔã¨ã ½ãìÊããâÔããñºã¦ã ÞãÞããÃÔã¨ã ½ãìÊããâÔããñºã¦ã ÞãÞããÃÔã¨ã •ã¶ã•ããØãð¦ããè ½ããñÖãè½ã •ã¶ã•ããØãð¦ããè ½ããñÖãè½ã •ã¶ã•ããØãð¦ããè ½ããñÖãè½ã 



¼ãÀãñÔãã ÔãñÊã Ôã½ãì¹ãªñÍã‡ãŠãâÞããè ãäÖ¦ãØãì•ã

 भरोसा सेल हा मीरा भाईदर वसई िवरार पोिलसाचा िवशषेतः ंं
मिहला आिण व�ाना �भािवत करणा�या घरगती वादाम�ये ृ ं ु ं
Ôã½ãì¹ãªñÍãã´ãÀñ म�य�थी कर�याचा उप�म आह.े भरोसा सेल�ारे 
"समाजािभमख पोिलिसग" या क�पनेतन िव�ास आिण मानिसक ु ं ू
आधार दऊेन घरगती भाडण,े गैरसमज, घरगती िहसाचार यश�वीपण ेु ं ु ं
हाताळ�याचा �य�न केला जातो. 
 ल�िगक शोषण िकवा इतर �कार�या िहसाचाराला बळी ं ं
पडले�या मिहलेला िकवा मलीला सहज �याय िमळत नाही. कटब ं ु ु ु ं
आिण समाजाकडन ितला ितर�काराने वागवले जाते. ह�क ू
मागणा�या िवधवा िकवा घट�फोिटत मिहलाना अ�यायकारक ं ं
वागणक िदली जाते. हडाबळी आिण कौटिबक िहसाचारा�या �ू ं ु ं ं
�करणात दाद कशी व कणाकडे मागावी हचे �याना समजत नाही ु ं
तसेच �याना या काळात समपदशेनाची दखेील गरज असते. `भरोसा ं ु
सेल’ अशा मिहलाना �याय िमळ�यासाठीच सहकाय� करते तसेच ं
िपडीत मिहलाच े व �या�या कटिबयाच े समपदशेन केले जाते. ं ं ु ु ं ं ु
समपदशेन क�न �याच ेसमाधान व समझोता न झा�यास शवेटी ग�हा ु ं ु
दाखल कर�यात येतो.
 `भरोसा सेल’म�ये पोिलसाबरोबर वक�ल, समपदशेक, ं ु
�थािनक काय�कत� समटे घडवन आण�यासाठी सहकाय� करत ू
असतात. भरोसा सेल िवशषेतः मिहला आिण �ये� नाग�रक याना ं
मदत कर�याच ेकाम करतात. 
 भरोसा सेलम�ये येणारी कोण�याही केसम�ये सा�य नसते. 
��येक केसम�ये काहीतरी वेगळे असते. मिहलाच ेत�ार�च े�माण ं
जा�त असले तरी काही िपडीत प�षही त�ार दाखल करतात परत ह ेु ं ु
�माण अ�य�प आह.े पती दा� िपतो, िशवीगाळ करतो, मारहाण 
करतो, खचा�साठी परेसे पैसे दते नाही, मला�या शाळेची फ� भरत ु ु ं
नाही, माहरे�याशी नाते तोड�यास सागतो, सासरच े हडयासाठी � ्ं ं ं
टोमण ेमारतात. पती प�नीपे�ा आईवर िव�ास ठेवतो अशी एक ना 
अनेक कारण ेत�ारीत असतात. 
 प�नी कामाव�न आ�यावर सतत भाडत असते, सशय घतेे, ं ं
माहरेी िनघन जाते, आई विडलापासन वेगळे राह�याची मागणी करते ू ं ू
अशा अनेक सम�याचा पतीनाही सामना करावा लागतो. ं ं
मोबाईलचा अितवापर, सोशल मीिडयाचा �भाव, िववाहबा� 
सबध, समजतदारपणाचा अभाव, ह�ीपणा अशा कारणामळे ं ं ु ं ु
वैवािहक जीवनात ताणतणाव िनमा�ण झाले आहते. 
 गेली िदड वष � मी आठवडयातन एक िदवस स�य स�थेमाफ� त ् ू ं
भरोसा सेल वसई येथे समपदशेक �हणन काय� करत आह.े िपडीत ु ू

�य��ने अज� दाखल के�यानतर �या केस सदभा�त हजर कर�यास ं ं
आव�यक असले�या दो�ही कटबातील सद�याना नोटीस ु ु ं ं
बजाव�यात येते. तारख�ेया िदवशी �थम पती प�नीला एक� बसवन ू
दोघाची बाज ऐकन घतेली जाते. �यानतर दोघाना वैयि�क काही ं ू ू ं ं
सागायच ेअस�यास �वत� समपदशेन केले जाते . प�हा दोघाना एक� ं ं ु ु ं
बसवन िवशषेतः �यानाच �या�या सम�येतन माग� काढ�यास मदत ू ं ं ू
केली जाते यावेळी कटबातील सद�याच े दखेील गरजेनसार ु ु ं ं ु
समपदशेन केले जाते. माझा अनभव आह ेक�, आपण सचवले�या ु ु ु
मागा�पे�ा दोघानी एकमकेाना समजन घऊेन घतेलेले िनणय�  अिधक ं ं ू
प�रणामकारक असतात. जवळजवळ ७५% केसेस म�ये 
समपदशेनानतर समझोता झालेला आह.े काही जण मा� मला ु ं
�या�याबरोबर नादायचचे नाही िकवा मला ितला नादवायच ेनाही या ं ं ं
भिमकेवर ठाम असतात. ू
 एका केसम�ये प�नीने पती ãäÌãÀãñ£ãã¦ã मारहाण के�याची त�ार 
दाखल केली होती. नवरा मारहाण करतो �हणन ितला �या�या बरोबर ू
राहायच ेन�हते. दोघाची बाज ऐकन घते�यानतर नव�याने मारहाण ं ू ू ं
कर�याच ेकारण ऐकन आ�य� वाटले. �याना तीन मली हो�या वय वष �ू ं ु
बारा, सात, व पाच. नव�याला आप�याला तीनही मली अस�याच ेु
अिजबात दःख िकवा राग न�हता. तीनही मली िदसायला चाग�या ं ु ंु
आिण हशार हो�या. परत �या�या बायकोला मलगा हवा होता. � ं ु ु
ित�या आईकड�या को�या डॉ�टरानी औषधाने मलगा होईल असे ं ु
सािगतले होते. �यामळे कटब िनयोजनासाठी केलेले ऑपरेशन ं ु ु ु ं
मोकळे क�न मलगा हो�यासाठी �य�न करावे �हणन ती सतत �याला ु ू
�ास दते होती आिण मल�ना �ेमाने वागवत न�हती.सतत�या ु
भाडणामळे वैतागन �याने ितला मारहाण केली होती. इथे �ीच ं ं ु ू
�ीब�ल चक�ची धारणा घऊेन बसली होती यात ितची आईच एक ु
मलगा हवाच �हणन मागे लागली होती. ु ू
 ितच ेसमपदशेन के�यानतर ितला पटले क� चौथे मल स�ा ु ं ु ु
मलगी अस शकते, मलगा मलगी दोघ ेसारखचे असतात इ�यादी  ु ू ु ु
समजावन सािगतले. ितला ते पटले मल�बरोबर चागले वाग�याच ेू ं ु ं
ितने आ�ासन िदले व प�हा हात उचलणार नाही. गरज भास�यास ु
प�हा समपदशेनासाठी येऊ असे सागन दोघ ेआनदाने िनघन गेले. ु ु ं ू ं ू
 समाजात अजनही अनेक समज गैरसमज आहते. अनेक ू
बाबतीत समपदशेनाची समाजाला गरज आह.े ल�नाअगोदर ु
मलामल�ची ओळख होण,े दो�ही कटबाची परेशी आिण खरी मािहती ु ु ु ु ं ं ु
िमळण,े पि�का जळवन बघताना �वभाव जळतात का ? ह ेपाहण ेु ू ु
तसेच पालकाच ेसमपदशेन होण ेगरजेच ेआह.े ं ु
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भारतात ल�िगक समानतेला गती दे�याबाबतचे मत

 भारतातील �ी-प�ष समानतेचा म�ा एक जिटल आिण ु ु
आ�हाना�मक आह,े �यासाठी �गतीला गती द�ेयासाठी बहआयामी �
�य�नाची आव�यकता आह.े अिलकड�या वषा�त ल�णीय �गती ं
झाली असली तरी, अजनही अस�य अडथळे आिण असमानता ू ं
आहते जे ल�िगक समानते�या पण � �ा�ीम�ये अडथळा आणतात. ू
भारतातील ल�िगक समानतेला गती द�ेया�या �य�नाम�ये सामािजक, ं
आिथ�क, सा�कितक आिण कायदशेीर प�रमाणासह िविवध पैलचा ृं ं ं ू
समावेश असण ेआव�यक आह.े
 िश�णा�ारे मिहला आिण मल�च े स�मीकरण ह े एक ु
मह�वाच े �े� आह े �याकडे ल� द�ेयाची गरज आह.े �ी-प�ष ु
असमानतेच ेच� तोड�यासाठी मल�ना दज�दार िश�णाची समान ु
सिवधा उपल�ध क�न दणे ेआव�यक आह.े मल��या िश�णातील ु ु
गतवणक�मळे आरो�याच े सधा�रत प�रणाम, वाढले�या आिथ�क ंु ु ु ु
सधी आिण िनणय�  घ�ेया�या �ि�येत अिधक सहभाग यासह ं
मह�वपण � सकारा�मक प�रणाम होऊ शकतात.ू
 ल�िगक समानतेला गती द�ेयासाठी आिथ�क स�मीकरण हा 
आणखी एक मह�वाचा घटक आह.े अिधक �या�य समाज िनमा�ण 
कर�यासाठी मिहलामधील उ�ोजकतेला चालना द�ेयासाठी, ं
आिथ�क ससाधनाम�ये �वेश �दान कर�यासाठी आिण ं ं
कमच� ा� यातील िलग-आधा�रत अडथळे दर कर�याच े �य�न ं ू
मह�वाच ेआहते. याम�ये कौश�य िवकास काय��म, माग�दशन�  सधी ं
आिण यो�य आिण समान रोजगार प�त�ना �ो�साहन दणेारी धोरण े
यासार�या उप�माचा समावेश अस शकतो.ं ू
 ल�िगक असमानता कायम ठेवणा�या सा�कितक आिण ृं
सामािजक िनयमाना सबोिधत करण े दखेील मह�वाच े आह.े ं ं
हािनकारक ि�ट�रयोटाइपला आ�हान दणे,े मा�यमाम�ये मिहला�या ं ं
सकारा�मक �ितिनिध�वास �ो�साहन दणे े आिण आदर आिण 
समानतेची स�कती वाढवण ेही ल�िगक समानते�या िदशनेे �गतीला ृं
गती द�ेयासाठी मह�वपण � पावले आहते. सामदाियक सहभाग, ू ु
जाग�कता मोिहम आिण विकलीच े�य�न सामािजक �ि�कोन आिण 
िनयम बदल�यात मह�वपण � भिमका बजावतात.ू ू
 िशवाय, ल�िगक समानता सिनि�त कर�यासाठी कायदशेीर ु
सधारणा आिण अमलबजावणी य�णा आव�यक आहते. याम�ये ु ं ं
भदेभाव करणारे कायद ेसबोिधत करण,े मिहला आिण मल�साठी ं ु
�याय िमळवण ेसिनि�त करण ेआिण िलग-आधा�रत िहसा आिण ु ं ं

भदेभाव िव�� कायदशेीर सर�ण मजबत करण े समािव� आह.े ं ू
यािशवाय, सव�समावेशक आिण �या�य समाजा�या िनिमत� ीसाठी 
राजक�य आिण शासन सरचनासह सव� �तरावर िनणय�  �ि�येत ं ं ं
मिहलाचा सहभाग वाढव�याच े�य�न आव�यक आहते.ं
 भारतातील �ी-प�ष समानतेला गती द�ेयासाठी स�था�मक ु ं
आिण धोरण-�तरीय बदल मलभत आहते. याम�ये सव� धोरण ेआिण ू ू
काय��माम�ये ल�िगक ��ीकोन Ôã½ãããäÌãÓ› करण,े �भावी दखेरेख ं
आिण म�यमापन य�णा �थािपत करण े आिण ल�िगक समानता ू ं
उप�माना समथ�न द�ेयासाठी ससाधने वाटप करण ेसमािव� आह.े ं ं
सव�समावेशक आिण शा�त बदल घडवन आण�यासाठी सरकारी ू
स�था, नागरी स�था आिण खाजगी �े� या�यातील सहकाय� ं ं ं
मह�वाच ेआह.े
�ी-प�ष समानता वाढव�यात प�ष आिण मलाची भिमका िनभावण ेु ु ु ं ू
ही दसरी मह�वाची बाब आह.े प�ष आिण मलाना या �वासात ु ु ंु
सहयोगी हो�यासाठी �ो�सािहत करण,े िवषारी प�ष�वाला आ�हान ु
दणे ेआिण प�ष�वा�या सकारा�मक �काराना �ो�साहन दणे ेह ेसव� ु ं
�य��साठी अिधक समावेशक आिण आ�ासक वातावरण तयार 
कर�यात योगदान दऊे शकते.
 ल�िगक समानतेला गती द�ेयासाठी िश�ण आिण जाग�कता 
ही मह�वाची साधने आहते. िलग-सवेदनशील िश�ण आिण ं ं
जाग�कता काय��माना �ो�साहन दणे े जे �ढीवादी िवचाराना ं ं
आ�हान दतेात, िलग-आधा�रत िहसेला सबोिधत करतात आिण ं ं ं
िनरोगी नातेसबधाना �ो�साहन दतेात, अिधक समावेशक आिण ं ं ं
�या�य समाजाला �ो�साहन दऊे शकतात.
 शवेटी, भारतातील ल�िगक समानतेला गती द�ेयासाठी 
सरकारी स�था, नागरी समाज स�था, खाजगी �े� आिण �य��सह ं ं
समाजातील सव� सद�याकडन एकि�त �य�न करण ेआव�यक आह.े ं ू
ल�िगक असमानते�या बहआयामी आयामाना सबोिधत क�न आिण � ं ं
िश�ण, आिथ�क स�मीकरण, कायदशेीर सधारणा, सा�कितक ृु ं
बदल आिण धोरणा�मक बदल याचा समावेश असले�या �यापक ं
धोरणाची अमलबजावणी क�न, भारत सवा�साठी अिधक ं ं
समावेशक आिण समान समाज िनमा�ण कर�या�या िदशने े ल�णीय 
�गती क� शकतो.

नीता डाबरे, समपदिेशकाु
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ªñ¥ããÀ : ¹ãŠããä¦ã½ãã •ããù•ãÃ ãä¡Ôããñ•ãã

'WE WISH YOU A NON-VIOLENCE FREE YEAR 2024'

From : 

Justice & Peace Commission, 
Prison Ministry Mumbai & Ofce for Environment  
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